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ConepxaHue

Or pegakuumn

HpeJICTaBTIHeM HOBBIN HOMEp

WccnepoBaHusa B OpraHn3aniIOHHON ICUXOTOTUN

Kaxk aTndeckoe 1uaepcTBO ¥ TePIMMOCTD K IPyOOCTH BAUAIOT Ha CKIIOHHOCTD K Cab0TaXxy B
MOPJIAaHCKMX YHMBepCHUTeTax? (Ha aHIJL 513.)
1II. Anvmaxam, IO. Anvcagpaou

BOCHPI/IHI/IMaeMaH OpraHmsanoHHas NOAAEPIKKA KaK MEAMATOP CBA3M MEXY IICUXO/TIO0INY€CKIM
KOHTPAKTOM M OpTaHNM3aIVIOHHBIM TPAXKIAHCKMM ITOBeleHVeM (Ha aHIJL A3.)
C. Moxaumu, C. Ilanuzpaxu

Porb ocTpakusma Ha pabodeM MeCTe U CAMOOLIEHK B IIPOSIB/IEHNY OTK/IOHEHNUII TPY/OBOTO
rnosenenns (Ha aHIL. 53.)
Y. 3agap, A. Maxmyo

[I1yOuHHBIe V1 TOBEPXHOCTHBIE IeJICTBIS KaK MEMATOP CBA3U MEXAY IPaBUIaMI JeMOHCTpPALNN
SMOLIMIL U YOB/IETBOPEHHOCTBIO TPYZIOM Y COTPY/FHMUKOB CITY>KOBI IOf/IePXKKY K/IMEHTOB (Ha aHIII. 513.)
A. Aoun, A. Kamanv, . Iynam

Opraﬂusam/lonﬂo-ncmxonoruqecxaa IMpaKTNKa

B3anmopericTBue PyKOBOAMTEISA C MOTIOABIMMY CIIEIATMCTAMM 110 IOBOAY MX IIPOQeCCHOHATbHBIX
omMOOK: aHAIN3 METOOM (POKYC-IPYIIIIbI
K. B. bapannuxos, @. C. Mcmazunosa

Kaknm 06pa3oM opraHM3alMOHHbII COLMA/IbHbII KaNUTA/ BIUAEeT Ha GOPMMUPOBaHIEe IPUBEP>KEeH-
HOCTM IIepCOHAJIA: pe3y/IbTaThl NCCIefoBanusA GpuHaHCOBBIX ¢pupM [Takncrana (Ha aHII. 513.)
H. B. Bonikosa, M. b. Illax3ao, B. A. Yuxkep, JI. I. IToue6ym

0O630psI

BoB/1e4éHHOCTD pabOTHNMKOB: CHCTEMATU3ALA TIOAXO0B K OIPe/e/IeHIIO 1 I3MepPeHNUIO
B. . Kabanuna, A. B. Makaposa

IlepBble marn

ApanTanys olpoCHUKA U3MEPEHMs OTIYXK/IEHUA OT PAOOTBI /I PYCCKOS3BIYHON BHIOOPKIM
A. A. Koxuna, /1. B. Bunokypos

Oprannsaumonnaﬂ IICUXOIOTUA B TNIAX, TUATOTAX, TUCKYCCUAX

KoMMYHIKaTHBHO-IICMXOTOTMYECKIUIT IIOPTPET >KeHIMHBI-T1epa
H. A. Yepnasckas, O. A. Yeauesa, H. IO. Temnuxosa, H. I. Mewjanosa, E. A. Pununnosa

Kondepenuym

JIuteparypHblii rup,

IlenocTHbIi B3ITIAS Ha HEITUYHOE IPOOPraHMU3AIMOHHOE NTOBefleHNe: 0630p MUTEPATyPhI
A. Xywx, 9. 3enmanv, A. Xyu
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Content

Editorial

We are glad to introduce our readers to new issue

Research in organizational psychology

How ethical leadership and incivility tolerance affect intention to sabotage at Jordanian universities?
Yousef Alsafadi, Shadi Altahat

Perceived organisational support as a mediator of the relationship between psychological contract
and organisational citizenship behaviour
Sasmita Mohanty, Suchitra Panigrahi

Role of workplace ostracism and self-esteem on workplace deviance
Usman Zafar, Asif Mahmood

Mediating role of deep and surface acting between display rules and job satisfaction among customer
services representatives
Adnan Adil, Anila Kamal, Ghulam Ishaq

Organizational psychology in practice

Interaction between managers and young professionals about their professional mistakes: An analysis
using the focus group method (in Russian)

Konstantin V. Barannikov, Fairuza S. Ismagilova

How can organizational social capital contribute to commitment profiles: evidence from Pakistani
financial firms
Natalia V. Volkova, Muhammad Babar Shahzad, Vera A. Chiker, Ludmila G. Pochebut

Reviews

Employee engagement: systematization of approaches to the definition and measurement (in Russian)
Veronika Kabalina, Anna Makarova

First steps

Adaptation of the work alienation measurement questionnaire for the russian-speaking sampling (in
Russian)
Anastasiia Kozhina, Leonid Vinokurov

Organizational psychology in dialogues and discussions

Communicative and psychological portrait of a female leader (in Russian)
Nadezhda Chernyavskaya, Olga Usacheva, Natalia Temnikova, Natalya Metshanova, Elena Filippova

Conferences

Literary guide

Holistic view of unethical pro-organizational behavior: literature review
Amir Khushk, Zhang Zengtian, Yang Hui
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OT pegakuuu
MpbI nipesicTaB/sieM BaM Oo4epeZJHOM HOMeD KypHasia «OpraHu3aliMOHHAs [CUXOJIOTUS».

Py6puky «McciegoBaHUA B OPraHU3alMOHHON MCHXOJIOTMHU» NPeJCTaBJAAI0T YeTblpe CTaTbU HaLIKUX
3apy6exXHbIX KoJljier — aBTOpoB u3 MHauu, Mopaanuu v [lakuctana. PakTopbl CKIIOHHOCTH BY30BCKUX COTPYA-
HUKOB U3y4dalTcsl B ctaTbe [l Aabmaxam u I0. Aabcagpadu «Kak amuueckoe sudep-cmeo u mepnumocms K
2pybocmu 84usil0m Ha CKA0OHHOCMb K a60maxcy 8 uopdaHcKux yHugepcumemax?» B3anuMocBsI3b MeX /1y BbITIOJIHE-
HUEM IICUX0JIOTHUYEeCKOr0 KOHTPAKTAa U OpraHrU3alMOHHbBIM IPak/IaHCKUM NOBE/IeHUEM COTPY/IHUKOB 0Ka3aJach
B LIEHTPE HCCJIeI0BATEIbCKOTO BHUMAHHUS aBTOPOB CTAaTbU «BocnpuHumaemasi op2aHu3ayuoHHasi nodoepicka
Kak Meduamop c8si3u MedxHcdy NCuxX0/102u4eckUM KOHMPAKMoM U 0P2aHU3aAYUOHHbIM 2PAHCOAHCKUM No8edeHUeM»
— C. Moxanmu u C. Ilanuepaxu. UuTepec uccnenoBarteneit Y 3agapa u A. Maxmyoda npuBék GeHOMEH OCTpa-
KH3Ma B TPYA0BbIX KOJIJIEKTUBAX, 0 UM OHU pacCcKasalii B CBOel cTaThbe «Po/1b ocmpaku3ma Ha pabodem me-cme
U CaMOO0YeHKU 8 Nposie/ieHUU OMK/AOHEeHUll mpydogozo nogederusi». [IpobieMy y4,0BJIeTBOPEHHOCTH PaboTOMN y
npeJ/icTaBUTesIEd 3MOIIMOHAJIBHOTO TPY/a MOJHUMAIOT B CTaThe «[/Iy6UHHbIe U NOBEePXHOCMHbIe delicmausl KakK
Meduamop cesi3u Medxcdy npaguaamu deMoHCMpayuu IMoyutl u y0oe/s1emeopEHHOCMbI0 MpydoM Yy compydHUKO8
cAyxHc6bl noddepicku kaueHmos» A. Adus, A. Kamanws u H. T'yaam.

B pazzene «OpraHM3anuOHHO-NICUX0JI0TNYeCcKasa NPaKTUKa» Bbl HAlAETe JIBe CTATbH, MPEJCTABJISIO-
11Me KaYeCTBEHHBINM U KOJIMYeCTBEHHBIN MOJX0/bl B OPraHU3alMOHHOM nicuxoJioruu. Temy omn6oK, coBepiiae-
MBIX MOJIOZBIMH CIIEIMAJNCTaMU Ha paboyeM MecTe, 3aTparuBatoT K. B. bapanHukog u @, C. icmazu108a B CTaTbe
«Bsaumodeticmsue pykosodumens ¢ Mo100blMU cheyuaaucmamMu no nogody ux nNpogpeccuoHasbHblXx OWUOOK:
aHauz memodom Pokyc-zpynnbi». CBSI3b MEXKJY OPTaHU3ALMOHHBIM COLMATBbHBIM KallUTAJIOM U MPUBEPKEH-
HOCTBI0 y MAaKHUCTAHCKUX OAHKOBCKUX CAYXKAIUX MPOCAEXKU-BAETCS] UHTEepPHAIlMOHAIbHBIM aBTOPCKUM KOJLJIEK-
THUBOM B cocTtaBe H. B. Boakosoli, M. b. lllax3ada, B. A. Yukep u Jl. I' [loue6ym B cTaTbe «Kakum obpazom opza-
HU3AUYUOHHbIU COYUAAbHbIL Kanumasa eausem Ha GopMUpPOBAHUE NPUBEPHEHHOCMU NEpPCcoHa/a: pe3yabmamol
uccsnedogaHusi puHaHcoswix pupm llakucmaHar.

[Mupokyto naHopaMmy U3ydyeHUsi peHOMeHa BOBJIEUEHHOCTHU MepcoHana B. H. KabaauHa u A. B. Makaposa
pPacKpbIBAlOT B CBOeH cTraThe «BosseuéHHOCMb pabomHukos: cucmemamusayusi nodxodog K onpedesneHuro u
usMepeHu» B pyoprke «0630pbI».

Py6puky «IlepBble IIaru» NnpejcTaBisieT CTaTbs «Adanmayus onpoCHUKA U3MepPeHUS OMYyHcOeHUsl om
pabomvl 045 pycckosi3vbluHoll 8bl6opku» A. A. Koscunoli u /1. B. BuHokyposa.

B py6puke «OpraHu3anyMoOHHasA NCUXOJIOTHS B JIMLAX, AMAJIOrax, JUCKYCCUSX» pa3MelleHa CTaThs
H. A. YepHsasckoll, 0. A. Ycauesoii, H. I0. TemHukoeoli, H. I' Mewanosoll, E. A. @uaunnosoii «KommyHukamugHo-
NCUX0/102U4ecKUll Nnopmpem HeHWUHbI-AUdepa.

Py6puka «/luTepaTypHbIil rTMJ» [Ipe/iCTaBIeHa CTaThel «L]es10cmHblIll 8321510 HA HEIMUYHOE NPOOP2aAHU3A-
YUOoHHOe nogedeHue: 0630p AUMepamypbsvl» KATAUCKUX aBTOPOB A. Xyuik, Y. 3enmsiHb, A. Xyu.
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Editorial

We present our journal’s new edition Issue No. 3, 2022.

The section «Research in Organizational Psychology» is represented by four articles by our
foreign colleagues — authors from India, Jordan and Pakistan. The propensity factors of university
employees are studied in the article by S. Altahat and Y. Alsafadi “How ethical leadership and incivility
tolerance affect intention to sabotage at Jordanian universities?” The relationship between the fulfillment
of the psychological contract and organizational civic behavior of employees turned out to be the focus of
the research attention of the authors of the article “Perceived organisational support as a mediator of the
relationship between psychological contract and organisational citizenship behaviour” — S. Mohanty and
S. Panigrahi. The interest of researchers U. Zafar and A. Mahmud attracted the phenomenon of ostracism
in labor collectives, which they described in their article «Role of workplace ostracism and self-esteem
on workplace deviance.» The problem of job satisfaction among representatives of emotional labor is
raised in their article “Mediating role of deep and surface acting between display rules and job satisfaction
among customer services representatives” by A. Adil, A. Kamal and I. Ghulam.

In the section «Organizational psychological practice» you will find two articles presenting
qualitative and quantitative approaches in organizational psychology. The topic of mistakes made by
young specialists in the workplace is touched upon by K. V. Barannikov and E S. Ismagilova in the article
“Interaction between managers and young professionals about their professional mistakes: An analysis
using the focus group method”. The relationship between organizational social capital and commitment
among Pakistani bank employees is traced by an international team of authors consisting of N. V. Volkova,
M. B. Shahzada, V. A. Chiker and L. G. Pochebut in the article “How can organizational social capital
contribute to commitment profiles: evidence from Pakistani financial firms.”

V.I. Kabalina and A. V. Makarova reveal a wide panorama of the study of the phenomenon of personnel
involvement in their article “Employee engagement: systematization of approaches to the definition and
measurement” in the “Reviews” section.

The section “First Steps” is presented by the article Adaptation of the work alienation measurement
questionnaire for the russian-speaking sampling” by A. A. Kozhina and L. V. Vinokurov.

The heading “Organizational psychology in dialogues, discussions” contains an article by
N. A. Chernyavskaya, O. A. Usacheva, N. Yu. Temnikova, N. G. Meshchanova, E. A. Filippova “Communicative

and psychological portrait of a female leader.”

The “Literary Guide” section is represented by the article A holistic view of unethical
pro-organizational behavior: A literature review” by Chinese authors A. Hushk, Ch. Zhentian, Y. Hui.

Please, enjoy the reading!



