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20 caMbIX HUTUPYeMbIX U 20 caMbIX CBEKHUX HAay4YHBIX
nyOJIMKALUU Ha TeMY IICUXO0JIOTUYECKOT O BbITOPaHUS

WHpopManus nNpuBOAUTCS MO JAaHHbIM pedepaTuBHOU 6a3bl Web of Science komnmanuu Thomson
Reuters. [Touck npousBogucs no 3anpocy «burnout» B Ha3BaHUSIX U KJIIOUEBbIX CJI0BaX My6JIUKALMH
B paMKax IICUX0JIOTMYECKON U CMEXHBIX TEMAaTUK (MCKJII0Yasi MeIUIIMHCKYIO0 IICUX0JIOTHI0). B cTos161e
«KosimyecTBO U TUPOBAHUI» YKa3aHO abGCOJIIOTHOE YMCJI0 [UTHPOBAHUH JaHHOU ny6ynkanuu B Web
of Science 3a Bce BpeMs ee cylecTBOBaHUs1. JJaHHbIe 0 KOJIMYECTBe IUTUPOBaHUH coopaHbl 19.06.2017.
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20 most cited and 20 most recent articles about
Psychological Burnout

Information about the 20 most cited and 20 most recent articles on Psychological Burnout provides
the analysis of English sources from the database Web of Science. All articles have been found in the
interdisciplinary fields of psychology (excluding medicine psychology). All data act trivial at the time

June 19, 2017.
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