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ConepxaHue

Ot pepakuun

IIpencraBiseM HOBBIIL HOMED

MCC}ICJ],'OBaHI/I}I B OpFaHI/ISaI_IMOHHOﬁ IICUXO0IOTNN

Oco6eHHOCTY OTHOLIEHVS K PaboTe B YCTIOBMAX HerapaHTHPOBAHHOI 3aHATOCTI
1.C. Yyuxosa, [].V1. ComHuxosa

Opra"nus3anMoOHHO-NCUXOTOTNYecKasA MPaKTUKA

VIHHOBaIMy B MeHePKMEHTe Ha IIpUMepe UCIIO0/Ib30BaHNA 00YYaIOLIVX CeTell B HallMIOHA/Ib-
HOM o01ecTBe (HPaHI[y3CKIX >KeTIe3HBIX JOPOT
. Ommucve, XK.-K. ®yxpu, E. [Tawsenko-de IIpesunv, T. Panap

0O630pbI

IlepBble marn

PeHIeHI/Ie KOMIIVIEKCHBIX HpO6HeM B OpI‘aHI/I?,aLU/II/I: METObI HOJ:[}Iep)KKI/[ FPYHHOBOI‘O
MBIIIJICHU A
A.C. Enuceexxo

Kondepennunu
ITpousBozacTBO: 1Ba rofia B yC/IoBUAX CaHKUMiL. Ilepuon BO3MOXXHOCTEN MK YIIYIIeHNIT?

I[Tcuxomornsa 6usHeca: TeOpys U MPAKTHUKA

JInuteparypHbIii rUp,

20 caMBIX IUTUPYEMBIX U 20 CaMBIX CBEXXMX HAYYHBIX ITyO/IMKAIMII PO caMOOOyJaromecs
OpraHM3aLun
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OT pesakuumu

[IpencraBisieM HOBBIM HOMep Hauero ypHasia. OTkpbiBaeT ero cratbda 1. C. YUylikoBou u
. U. CoTHUKOBOU «OCOGEHHOCTHY OTHOLLIEHUS K pabOTe B YCIOBUSIX HETapaHTUPOBAHHOM 3aHATOCTU».
B cTraTbe 06CyX/jaeTcsi OTHOCUTENbHO HOBBIH /1JI1 OT€4YeCTBEHHOW MCUX0J0TUM PeHOMeH HerapaH-
THPOBAHHOM pPabOThI: ero0 OCHOBHbIE XapaKTEPUCTUKH, OT/leJIbHbIE MOAXOAbl K U3YUYEHUIO, ICUX0JIO-
ruyeckue caencTBUsA. Ha oCHOBaHMU pe3ysbTaTOB NPOBEAEHHOTO 3MIMWPUYECKOr0 UCCJIeL0BaHUS,
NpPOBEeJIeHHOI0 B HECKOJIbKUX OpraHU3alUAX KPYMHOrO MPOMBILLJIEHHOIO ropoJia LeHTpaJbHOU
yacTtu Poccuu, aBTOPbI NPUXOASAT K BBIBOAY, YTO CYO'beKTUBHOE YYBCTBO HErapaHTUPOBAHHOU pabOThI
NPUBOJIUT K MaJleHHI0 BOBJIEYEHHOCTHU Y IPUBEPKEHHOCTH pabOoTe, MOBBIIIEHUIO YPOBHS JeNIPECCUU U
TPYAOBOM MOOUJIBHOCTH.

B pyb6puke «OpeaHu3ayuoHHO-ncuxo/102uveckass npakmuka» ONyOJHMKOBaHA CTaTbhsl aBTOP-
ckoro kosiekTuBa u3 ®panuuu — /. Ortucke, XK.-K. ®ykpuy, E. [lamenko-ge Ipesunsb, T. Panap —
«/lHHOBaLlMK B MeHe)KMEHTe Ha MpPUMEpPEe HCIOJb30BaHUSI 00Y4YaIOLUX CETEW B HAMOHAJIbHOM
ob1iecTBe GppaHIy3CKUX XKeJe3HbIX Jopor». [Io MHEHHI0O aBTOPOB, OCHOBHBIM Pe3y/JbTaTOM HCIOJIb-
30BaHUs 00y4alOIIUX CETEN SIBJSETCSA COBMECTHAsl BbIpabOTKa pellleHUH U UX YCHEellHOe BHEeJ[peHUe
B MPOoU3BO/CTBO. PYHKIMOHUPOBAHUE 00Yy4alIIUX ceTell 6a3upyeTcss Ha JJOBEPHUU M B3aUMOIOHHU-
MaHUM MeX/y YYaCTHHUKAaMHU, YTO CIIOCOOCTBYeT KOOMepalUu U XapaKTepU3yeTcss 0C0O60M Mo/Jesblo
oTHouleHUH. ONBIT UCNOJb30BaHUS OOydyarouux ceted B HanuoHaibHOM 0611ecTBe QpaHLy3CKUX
»KeJIe3HbIX JOPOT MO03BOJISIET TOBOPUTH 00 UX NEPCHEKTUBHOCTHU B JieJie OBBILIEHHS BOBJI€YEHHOCTHU
IlepCcoHaJia B OPraHU3alMOHHYIO )KU3Hb.

Cratbsa A.C. EnuceeHko «PellieHre KOMIJIEKCHBIX TPO6JIEM B OpraHU3alUu: METO/AbI MO/ IEPKKHU
TPYNIOBOTO MbIIIJIEHHSI», TIPe/iCTaBJeHHass B pybpuke «llepgble wazu», OCBellaeT 3BPUCTUYECKUE
MeTO/bl pellleHUs 3ajjay, IPMMEeHUMble [IJil TPYNIOBbIX CECCUW pelleHUs] KOMILJIEKCHbIX Mpo6JieM
B COBpPEMEHHbIX OM3Hec-OpraHu3alusax. PaccMaTpuBaeTcsi BO3MOXXHOCTb IMOCTPOEHUsI MpPOLEeAypbl
rPyNIoOBOro pelleHHs] KOMIJIEKCHbIX MP06JieM Ha OCHOBeE Mojesu LUkJa peuieHus P. CtepH6epra.
[IpepnaraeTcss opuUruHa/bHas KJjacCUPUKALUS 3IBPUCTUYECKHX METOJO0B, PEKOMEHJyeMbIX [
KaXXJ0r'0 3Talla ABUXKEeHUS B IPOCTPAHCTBE 3a4a4yH.

B py6prKke — pa3MeleHa MHOpMaIMs 0 NPeACTOAIUX MeX/IyHapO/JHbIX HAYYHO-TPaKTUYeCKUX
KOH(}epeHLUAX Ha OpraHU3alMOHHO-NICUXOJ0TUYECKYI0 TEMATHUKY.

3aBepulaeT HoMep B pybpuke «/lumepamypHblil 2ud» TpaAUMLIMOHHAsA 3aMeTKa OT peJlaKIUuu O
JIBaAIaTU CaMbIX [UTUPYEMBIX U JIBaALIATH CAMBIX «CBEXXUX» HAYYHBIX CTAaTbsX, IOCBSIIEHHbIX 00y4a-
IOLUMCA OpraHU3aLUAM.
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Editorial

We are glad to introduce our readers to new issue of Organizational Psychology Journal.

The current issue starts from the article by Tatiana Chuykova and Daria Sotnikova “Attitude to
work under the conditions of insecure employment”. The paper discusses a relatively new for Russian
psychology phenomenon of job insecurity: basic characteristics, particular approaches to studying,
psychological consequences. Based on the results of the empirical research carried out in several
organizations of the large industrial city in Central Russia, the authors conclude that the personal feeling
insecure job leads to a decline of engagement and commitment to the work, higher levels of depression
and turnover intention.

In the “Practice in Organizational Psychology” section we offer the article of group of authors from
France — David Autisier, Jean - Cristophe Foucrit, Elena Pachtchenko - de Preville, Thierry Raynard
— “Managerial innovation through the example of the use of learning networks in the french national
railway company”. The authors of the article, relying on the experience of the learning networks in the
French National Railway company (SNCF), offer consideration of the learning networks as an innovative
method of management corresponding to the purposes of the increase in productivity. The article gives a
definition of the learning networks and contains elements of methodology of application of the learning
networks in the SNCF. Authors discuss the perspectives of the use of the learning networks, for the
different organizational tasks.

The article by Alexander Eliseenko “The complex problem solving in the organization: support
methods for correct group thinking” in the “First steps” section discuss heuristic methods to organize
group sessions of complex problem solving in modern organizations. An attempt to describe the
procedure of solving the complex problems of the group based on the cycle model of problem solving by
R. Sternberg as the methodological basis. The paper recommends specific heuristic methods for team
complex problem solving for each stage of the movement in the problem space.

In the «Conferences» section you can find information about upcoming international scientific and
practical conferences on organizational psychology.

Our traditional editorial note about the 20 most cited and 20 most recent articles on learning
organization is covered the issue.

Please Enjoy Reading!



