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20 caMbIX HUTUPYeMbIX U 20 cCaMBbIX CBEKUX HAYYHbIX
nyOJIMKAILMM PO 00y4Yarluecss OpraHu3aluu

WHbopManus NpuUBOAUTCA MO JaHHbIM pedepaTuBHOU 6a3bl Web of Science kommanuu Thomson
Reuters. [Touck npou3BoAuJIcs 1o 3anpocy «learning organization» B Ha3BaHHUsX U KJIIOYEBbIX CI0BaX
ny6JMKAalMHd B paMKaxX OpPraHU3alMOHHO-TICUXOJIOTMYECKOW M CMEXHbIX TEeMaTHK. YUUTBHIBATUCH
CTaThH TOJILKO Ha aHTJIMMCKOM sI3bIKe. B cTos61ie «KomMuecTBO IMTHPOBAaHUM» YKa3aHO a6COIOTHOE
YHCJI0 [UTUPOBAHUH JaHHOU mybsinkanuu B Web of Science 3a Bce BpeMms ee cyiiecTBoBaHus. /laHHbIE
0 KOJIMYeCTBe IUTUPOBaHUM cobpaHbl 19.03.2016.

KiroueBble c/10Ba: 00y4aOIUeCcs OpraHU3aIUH; OUOJIMOMETPHS; HIUTUPOBAHUE.

20 caMbIX UUTHPYEMBbIX NyOJIUKALUH PO 00yYawIUecs OpraHu3anuu

KosimyectBo
Ne /o HasBaHue 1 BbIXO/IHbIE [JAHHbIE .
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20 most cited and 20 most recent articles on learning
organization

Abstract. Information about the 20 most cited and 20 most recent articles on learning organization

provides the analysis of English sources from the database Web of Science. Use a set of Core Collection,
all data act trivial at the time March 29, 2016.
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