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OT pesakuumu

[IpeacTaBiisieM HOBbIM HOMep Haulero KypHaja. B py6bpuke «HccaedosaHuss 8 op2aHu3zayu-
OHHOII NCUX0/102UU» Bbl MOXKeTe T0O3HAKOMUThCS €O cTaTbel U. U. Bacusivesoli «06 06bekmHol demep-
MUHAYUU Op2AHU3AYUOHHOU KY/1bmypbl», B KOTOPOH NpeANPHUHSATA ONbITKA pealu3aluu J1esiTeIbHOCT-
HOI'0 MOAX0/a K peHOMeHaM KOJIJIEKTUBHOW IICUXMKH, 00pa3y0IIMX OPraHM3alMOHHYI0 KYJbTYpy Ha
MaTepuaJlie CPaBHUTEIbHOT0 aHa/IK3a Pe3yJibTaTOB MaKpPO3PIrOHOMHUYECKOI'0 006C/1e/J0BaHUs IPeJPU-
STUU 3JIEKTPOIHEPreTUKU. 3/leCb TaKKe ony6ynkoBaHa ctatbhsl A. B. /losakosa «Ilcuxomempuueckuii
aHau3 pycckoszviyHol eepcuu loaaandckoll wkaabl mpydosotl 3agucumocmu (DUWAS)». PesynbTaThl
MccieJ0BaHUS MIOKa3bIBAIOT, YTO pycckosi3blyHas Bepcrust DUWAS o6./1ajaeT npreMaeMbIMU ICHXOMe-
TPUYECKHUMU CBOUCTBAMH, COIOCTABUMBIMHU C OpPUTMHAJIbBHOM BEPCHUEN U BEPCUSAMHU Ha APYTUX A3bIKAX
Y MOXKeT ObIThb pEKOMEH/I0BaHa /J151 UCI0JIb30BaHUSl B HAYYHbIX 1IeJIfIX.

CnennanbHas TeMa HoMepa 3By4MT TakK: «Ye/10BeKOLeHTPUPOBAHHbIN NOAXO0/, B OpraHU3aLUAaX».
JTol npobseMaTHKe NOCBAILEHbl YEThIpe CTAaTbU, pa3MellleHHble B pybpuke «Op2aHu3ayuoHHO-
ncuxosi02u4eckas npakmuka». B. B. KoanayHukoe u A. H. Tuwoea 6 cmamobe «4es08ekoyeHmpupoeaH-
HbIll N00X00 8 Op2aHU3aAYUSX: yMOonus uau cmpame2uyeckuli nomeHyuaa?» NpuxofaT K BbIBOAY, YTO
4YeJIOBEKOLeHTPUPOBAHHBIA NOAXOJ, — 3TO CTpaTeruyeCKW MOTeHLMaJ Y HalpaBJieHUe Pa3BUTHUA
OpraHu3alnuy, CTPeMSIUXCS K TOMY, YTOOBI ObITh KOHKYPEHTOCIIOCOOHBIMU U 3QPEKTUBHBIMH B COBpe-
MEHHBIX YCJOBHUAX Pa3BUTHSA U BHeJJpEHUS BBICOKMX TEXHOJIOTUH U UHTEHCUBHOTIO J1€JI0BOT0 B3aUMO-
JlericTBus B 6u3Hece. CBoe0Opa3HOU UJLIIOCTPALUEN K 3TOMY YTBEPK/EHUIO CTasla CTaTbsl Opa3uib-
ckux ncuxosioroB A. Baceaap, K. Powa u M. ®a0p «¥YnpasseHue opeaHuzayuell, yeHMpupo8aHHOU Ha
epynny: npakmu4eckutl onbim» (1ep. ¢ NOPT.), B KOTOPOM paccKa3bIBaeTCs O MePBbIX UTOTAX IPUMEHE-
HUS IPUHIUIIOB YeJIOBEKOLIEeHTPUPOBAHHOI0 NIOAX0/a B OpraHu3anyu noz, HaspanueM «Espaco Viver
Psicologia» B . ®n1opuanonosuce (bpasunus), cnenyannsupyrouieics Ha KAMHAYECKON MCUXOJI0TUH.
CBOMM aBTOPCKUM MOAXOJOM K paboTe C MHAWBUAYAJbHbIMH, TPYNIOBbIMU U OPraHU3aLlMOHHBIMHU
[JEHHOCTSIMU B PaKTHUKeE KJIUEHT-LeHTPUPOBAHHOTO yIPaBJAe€HYECKOT0 KOHCYJIbTUPOBAHUS JI€JIUTCS
M. A. HeaHos B cTaTbe «KaueHmyeHmpuposaHHblll N00X00 K pabome ¢ YeHHOCMSMU NpU ynpasieH4e-
CKOM KOHCY/1bmupo8aHuu». BO3MOXXHOCTHU U YCJIOBUS /11 PACKPBITUS TEOPETUYECKOT0 U MparMaTuye-
CKOrO NOTeHIMaja 4yeJoBeKoLleHTpupoBaHHoro noaxoaa K. Pompkepca B oprannsaniMoOHHO-TICUXO0JI0-
rMYecKOU MepcrneKTUBe aHAIU3UPYIOTCA B cTaTbe B. A. [llmpoo «YesnosekoyeHmpupo8aHHblill nodxod u
Npakmuka ynpas/eHusi NepcoHA/10M 8 poCCUliCKUX Op2aHu3ayusix». 3aBepuiaeTcs 3Ta noJ60pKa Tpaau-
IIUOHHOM peNaKIMOHHOW 3aMeTKOU «20 cmamell 0 4e/108eKOYeHMpUpoB8aAHHOM N0dxode 8 op2aHu3a-
yuun.

B py6puke «Kougepenyuu» T. H. J/lo6aHOBa Ae/UTCS CBOMMH BIEYATJEHHUSIMH O €XeroJHOU
MeX/1IyHapoHON KoHepeHIMU Mex/AyHapoJAHOTO COBETAa MHCTUTYTOB yIpPaBJI€HYECKOTO KOHCYJIb-
tupoBaHus (International Council of Management Consulting Institutes, ICMCI), koTopasi npoluljia B
ceHTs16pe 2015 roga B Huzepaanzaax. B craTbe paccMaTpUBalOTCS OCHOBHbIE MHHOBALIMOHHbIE TPEH/|bl
B KOHCAJITUHTE, Ipe/iCTaBJIeHHblE HA KOHPEpPEHIIMHU.

B py6puke «/lumepamypHulii 2ud» Bbl HalETe ellle OJHY peleH3W0 Ha KHury . Jlamy
«OTKpbIBasg opraHvusaluu Oyayliero», Kotopyto npexacrasuiaa H. II. Coip6y. [lo MHEHUIO aBTOpa, MO
TaKUM KpUTEpUSM, KaK HOBU3HA IpeJijlaraeMbIX pelleHUH, LeJIOCTHOCTb BUJeHUS OpraHu3alu U
KOMIIETEHTHOCTb B BOIIPOCax MEHE/XKMEHTA, KHUTa 0OHAPYKUBAET SIBHO HE CAMY10 CUJIbHYI0 CTOPOHY.
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Editorial

We are glad to introduce our readers to new issue of Organizational Psychology Journal.

In the «Research in organizational psychology» section you can get acquainted with article by
Irina Vasilyeva «On object determination of organizational culture». The article dwells upon the attempt
to apply an activity approach to the phenomena of the collective mind that constitute organizational
culture. Author presents the results of the macroergonomic study of power plant and review of the
differences in team organizational climates at boiler-and-turbine and electric workshops of power
plant. There is also an article “Psychometric analysis of the Russian version of the Dutch labor depending
scale (DUWAS)” by Andrey Lovakov. The Russian version of DUWAS was first published in this article and
can be recommended for use in scientific research.

Special theme of this issue is: «Person-centered approach in the organizations». Four articles
in the “Practice in Organizational Psychology” section are devoted to this theme. The article “Person-
centered approach in organizations: Utopia or strategic potential?” by Veniamin Kolpachnikov and Alla
Tishova describes examples and illustrations of application of Person-Centered Approach in business
relations and the organizations. A conclusion is drawn that Person-Centered Approach is not an utopia
or idealistic dream, but strategic potential and direction of development of organizations aiming at
being competitive and effective in modern conditions. The real illustration of this statement is presented
in the article of Brazilian psychologists Anita Bacellar, Joana Rocha, and Maira de Souza Flor «Group-
centered organizational management: experience report» (translated from the Portuguese). This paper
is an experience report that presents the effects of the postulates from the Person Centered Approach in
an Organization of clinical psychology, called Espago Viver Psychology, located in Florianépolis (Brazil).
Mikhail Ivanov («Client-centered approach to working with values under management consulting»)
presents his author’s approach to dealing with individual, group and organizational values into practice
of client-centered management consulting. The article «Person-centered approach and human resource
management practice in Russian companies» by Wladimir Stroh discusses the possibilities and conditions
for the disclosure of the theoretical and pragmatic potential of person-centered approach by C. Rogers
from organizational psychological perspective. The special section ends by our traditional editorial note
«20 articles on the person-centered approach in the organization».

In the «Conferences» section Tatiana Lobanova shares his impressions of the annual interna-tional
conference of the International Council of Management Consulting Institutes, ICMCI, which took place
in Netherlands in September 2015. The report describes the main trends in innovation consulting,
presented at the conference.

In the «Literary Guide» section Natalia Syrbu presents another review of the book by F. Lalu
«Reinventing Organizations: A Guide to Creating Organizations Inspired by the Next Stage of Human
Consciousness».

Please Enjoy Reading!



