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CozepxkaHue

Ot pegakun

ITpencraBnsaemM HOBbI HOMEP

ViccnenoBanusa B OpraHU3alMOHHON NCUXOIOTUHN

Oprarudeckas cucreMa Kak 6a30Boe IOHATIE OPTaHN3AIVIOHHOV IICUXOIOTUY 11
IICUXOJIOTUY YIIpaBJIeHNA
U. M. Bacunvesa

ITcuxoceMaHTMYECKMIT TTOAXO], K aHA/IM3Y OPTaHM3aLMIOHHBIX B3aMMO/IEIICTBIII YPOBHSI
«4eyroBeK — paboTar
M. M. A6oynnaesa

Oco6eHHOCTH HMOLVOHATBHOTO O/1arONOIyuns pabouyx U NHXEHEPHO-TeXHUIECKIX
PabOTHMKOB IIPOMBIIIIEHHBIX IPeJIPUATIINA
JI. V. Kapanemsan

OpraH1/13aunonno-ncnxonormqecxaﬂ IMpaKTHUKa

O630pbI

Kak cucTemMa TpaHCaKTVBHOJ IIaMATY BIMsET Ha IPOLIECC KOJUIEKTUBHOI PaboThI U ee
pesynbTaThI?
H. T. Kaoupos, H. I1. Mepxywesa

IlepBbie maru

Ocob6eHHOCTH BpeMeHHOI! IIePCIIeKTUBBI Y PYKOBOAUTENIEN Pa3HOTrO JO/KHOCTHOTO YPOBHS
A. A. Yesperuou

Kondepennun
Kyna meBarp 6m3Hec? (1o marepuanam npecc-konpeperuyn B KII «Illar»)
E. H. Emenvsnos, C. E. Emenvanosa

Teopus penrenns n306peTaTeNbcKIX 3aa4 BO3BPAILACTCA B IPAKTUKY 00y4eHM TepCcoHata
B. I1. Cepxun, B. A. IlImpoo

JInteparypHbIii TUf

3nopoBast opranusanus: Metagopsl, MUQBI M PeaTbHOCTD
T. IO. ba3sapos

20 caMBIX IUTHPYeMBIX 1 20 CaMbIX CBEXUX CTaTell PO SMOILVIOHA/IbHOE O/1arOIoydne
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OT pesakuumu

[IpencraBiisieM HOBBIM HOMep Hallero XypHaJsa. JKypHaJs npofoykaeT 3HaKOMUTb YMTaTesen ¢
NOCJ€JHUMU COOBITUSIMHU B 006J1aCTU OPraHU3alMOHHOU ICUXO0JIOTHUH.

B py6puike «HccaedosaHus 8 op2aHU3aYUOHHOU NCUX0/102UU» TIPEJICTABJIEHBI CPa3y TPH UcCie-
JoBaHus. B cratbe U. U. Bacuavesoli «Ipeamuyeckas cucmema Kak 6a3080e noHsmue op2aHu3ayuoH-
HOU Ncuxo./102uu U NCUx0/102uu ynpas/eHusl» TpeANpUHUMAaeTCs MOoNbITKa GOPMUPOBAHUSA MOHATHSA
«3praTuyeckasl CUCTEMa» MeTOJOM BOCXOXJEHHUSl OT abCTPaKTHOrO K KOHKpeTHOMY. O6CyK/IeHUI0
BO3MOX>XHOCTH UCIOJIb30BaHUSA 0COOGEHHOCTEN CyO'beKTUBHBIX CEMAaHTHUK CIELIMAJIUCTOB JJisl pellleHUs
3a/la4M «B3aMMOCOOTBETCTBHUS» 4YesJiOBeKa U ero paboThl MOcCBslleHa cTaTbsd M. M. A6dysiiaesoii
«Illcuxocemanmuyeckuli nodxod K aHA/AU3y OpP2aHU3AYUOHHbIX 63aumodelicmaull yposHs «4e/no8eK
— paboma». B cratbe JI. B. KapanemsH «0OcobeHHOCMU 3MOYUOHA/IbHO20 6/1a20N04y4Usl paboyux u
UHMCEHEPHO-MeXHUYeCKUX pabomHUKO8 NPOMbIW/AEHHbIX npednpusmuill» TPUBOASATCS pe3y/abTaTbl
MaclITabHOro0 UCCAelOBaHUS, IPOBEJEHHOTO Ha MPEJNPUSTHUIX PeaJbHOT0 CEKTOpa 3KOHOMHUKU B
r. EkaTepun6bypre.

Cratba H. T Kaduposa u H. H. Mepkywosoli «Kak cucmema mpaHcakmugHol namsmu e/ausiem Ha
npoyecc Ko/1eKmugHoll pabomul U ee pe3y/ibmamol?», pa3MellléHHas B pyoprke «0630pbl», TOCBSLIeHA
NpaKTU4YeCKH HEM3BECTHOM B PYCCKO3bIUYHOW OPTaHM3alMOHHOM MCUXOJIOTUU KOHIENIMU TPaHCaK-
THUBHOM MaMsATH. ABTOPbI BBIPAXKAIOT HAJZIEXK /1Y, YTO UX paboTa NOCIYKUT OTIIPABHOM TOYKOM B MCIIpaB-
JIEHUHW 3TOM CHUTyalluy, a TaKXKe MOCIOoCOOCTBYyeT 60Jiee NOAPOOHOMY U3YUEHUIO BJIUSHUSL CUCTEMBI
TPaHCAaKTUBHOM MaMATH Ha MpeANpUHHUMATE/NbCTBO, KPEaTUBHOCTb U MPUHATHE pelneHU. 0630p
OCHOBaH Ha pe3y/bTaTax 33 UCCAeJ0BaHUM, ONyOJMKOBAHHbBIX B 3apy0OeKHOU MepHUOUKe 3a TEPUO/,
2000-2016 rr. UccneqoBaHud pasjesieHbl Ha CeMb CPYII, B 3aBUCUMOCTHU OT TOTO, C KAKUM aclleKTOM
KOJIJIEKTUBHOM paboThl B HUX CBSI3bIBAETCS CUCTEMA TPAHCAKTUBHOW MaMSTH.

B py6puke «llepavle wazu» npejcraBieHa ctaTbsd A. A. YespeHudu «OcobeHHOCmMuU 8peMeHHOU
nepcnekmusbul y pykogodume.iell pasHo20 00AHCHOCMHO20 YPOBHSI», B KOTOPOW aBTOP pacCMaTpPUBAaET
pas/iM4yHble B3IVIAJbl HA POJIb BpEMEHU B YeJIOBEUYEeCKOH JleITeJIbHOCTH, aHaJIU3UPYeT KOHCTPYKTHI U
CHoCco6bl OpraHrU3alui BpEMEHHOM NepPCNeKTUBbI TUYHOCTHU. B cTaThe onrcaHo aMnMpUYecKoe Ucce-
JloBaHHE 0COOGEHHOCTEN BpeMEHHOU NepCleKTUBbI PYKOBOAUTEIEN pa3/IMYHbIX MOCKOBCKUX OpraHu-
3alMi, HaXOASALUXCS Ha Pa3HbIX JOPKHOCTHBIX YPOBHSIX B YIIPaBJIEHYECKOU CTPYKTYPE.

B py6puke «KoHghepeHyuu» Mbl NpuBoAUM GaKTUUYECKH MTOJIHYIO CTEHOTpaMMy Ipecc-KoHpepeH-
uuu ocHoBaTesed KoHcantuHr-llentpa «lIAT'» Eeszenusi u Ceemaauvl EmenvsHosbix. Tema mnpecc-
KoHdepeHLMU 3ByYasia Tak: «Kyda deeamb 6usHec?». B moOBeCTKe BCTpeUH OblJI0 3asIBJIEHO TPU Bompoca
— HacJie[joBaHUe OHM3HECOB, HOBOE MOKOJIEHHE Mpe/IpUHUMMaTe/Ied U KOPIOpaTUBHOE yIpaBJieHUE.
CBoMMH BIleYyaT/IeHUAMU 06 OTKpbITOM ceMuHape UHcTuTyTa O6paszoBanus HUY BIIII, nocBauén-
Horo npo6siemaM TPU3-06paszoBanus, nogenunucs B. I1. Cepkun u B. A. LlImpoo.

B py6puke «/lumepamypHulii 2ud» Bbl HAlAETe BAyMUHBYI0 penieH3uto T F0. bazaposa Ha TOJIbKO
YTO BbILIEAILIYI0 HAa pycckoM A3blke KHUry 0. A. KoHosasnosa «OpzaHu3ayuoHHas aHamomus. Kak
ynpas/asimb KoMnaHuet ¢ Xupypauveckoli moYHOCMblo», a TAKXKe TPaJAULMOHHYI0 3aMeTKY OT peJlaKLiur
0 ABaJiIaTH CaMbIX IIUTUPYEMbIX U [BaAlLATH CAMbIX «CBEXKHUX» HAYYHBIX CTaTbsIX, MOCBALEHHBIX
npobsemamuke IMOYUOHAIbHO20 6/1a20N01y4USI NePCOHAAA.
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Editorial

We are glad to introduce our readers to new issue of Organizational Psychology Journal. We are
pleased to continue to acquaint readers with the latest developments in organizational psychology.

In the “Research in organizational psychology” section we offer three articles. Irina Vasileva in the
article “Ergatic system” as the basic concept for organizational psychology and management” makes an
attempt to form the concept of «ergatic system» by climbing from the abstract to the concrete. The work
by Mehirban Abdullaeva “Psychosemantic approach to the analysis of organizational interactions on the
level of “person — work” is devoted to the discussion of a possibility of using subjective semantic features
of specialists to solve the person-work fit problem. Larisa Karapetyan in the article “The Emotional Well-
being of Employee in Industry” shares the results of an empirical study of emotional well-being among
employees of industrial enterprises in Ekaterinburg.

The article “How does transactive memory system affect a process of collaborative working and its
results?” by Nikita Kadirov and Natalia Merkushova in “Review” section is devoted to the concept of
transactive memory. There aren’t studies on TMS in Russian academic literature and authors hope their
paper will become a starting point to fill this gap and contribute more studies about impact of the
TMS on entrepreneurship, creativity and decision-making process. Their review based on 33 empirical
studies published since 2000 to 2016.

In “First steps” section you could find the work «Features of time perspective among managers of
different levels” by Anastasiya Chevrenidi. Author discusses the time perspective problem and its impact
on the management career success. The study involved 120 managers from different professional
spheres.

In “Conferences” part we present an almost complete transcript of the press conference of the
founders of Consulting Center “STEP” Eugeny Emelyanov and Svetlana Emelyanova. The main theme of
the conference was: “What to do with business?” The agenda of the meeting covered three issues: the
inheritance of businesses, the new generation of entrepreneurs and corporate governance. Wladimir
Stroh and Vladimir Serkin share their impressions of the open seminar of HSE University’s Institute of
Education (IOE), devoted to the problems of theory of inventive problems solving (TRIZ) education.

In the “Literary guide” section you will find a thoughtful review (author Takhir Bazarov) of the
book “Organizational anatomy. How to manage a company with surgical precision” by Oleg Konovalov.
This issue ends with a traditional editorial note about the twenty most cited and twenty most recent
scientific articles on emotional well-being.

Please Enjoy Reading!



