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CtaThs nocpslleHa UCTOPUK GOPMUPOBAHUSA U Pa3BUTHS OPraHU3aL[MOHHON IICUX0JIOTHUY B OJJHOM U3
CTaperINX POCCUMCKUX YHUBepCUTeTOB, CapaTOBCKOM HAallMOHAJIbHOM HCCJIe0BaTEeNbCKOM rocyap-
cTBeHHOM yHHUBepcuTeTe nMeHHU H. I UepHbimeBckoro (CI'Y). BeigeseHbl Tpy 3Tana pa3BUTHSA ICU-
X0JIOTUYeCKOW Hayku U o6pasoBaHus B CI'Y: Havyaso npenogaBaHus ncuxosioruu (1917), cospanue
OT/leJIeHHs IICUXO0JIOTHU B cocTaBe 6uosiorndeckoro pakysnbrera (1971) 1 oTKpbITHE QaKyAbTETA ICU-
xosioruu (2010). [TokasaHo, 4TO BTOPOH M TPETUH 3TAlbI IBJISAIOTCS 3TallaMy 10CJIe10BaTeIbHOT0 $op-
MHMPOBAHUA OPraHU3aLMOHHO-UHAYCTPUAJBHON ncuxosioruu B CI'Y kak B IJlaHe Hay4YHO-UCC/Ie[0Ba-
TeJIbCKOM M MPAaKTUYeCKOHN paboThl, TaK U B IJIaHE CO3/IaHUsI CUCTEMBI TOATOTOBKHY OPraHU3alMOHHbIX
ncuxosioroB. CTaHOBJIEHHE OpraHW3allMOHHOM ncuxosioruu B CI'Y 6b110 CBI3aHO € pellleHUEM 3a/iad
obecrieyeHus1 pa3BUTHUsI BoeHHO-npoMblieHHOro koMmaekca CCCP u TpaHcnopTHOM uH$pacTpyk-
TYphI B peruoHe. B aTo BpeMs 6bly1a co3/iaHa JlabopaTopusl MHXKeHEPHOH ncuxoJioruu. UccinenoBanus
ObIIM COCPeOTOYEHBI IPEUMYIECTBEHHO Ha Ipo6JieMe NMCUX0AKYCTUKU B KOCMHUYECKON OTpacau U
Ha U3yYEeHUU 3PUTEeJIbHOr0 BOCIpUATHUA. OCHOBHBIM MeTO/OM HCC/IeJ0BaHUM ABJISJIMCh allllapaTHbIe
ncuxodusudyeckre U INCUX0PU3U0JI0THIECKHUe UCCIe[0BaHuUsA. B TeMaTh4YecKkoe IPOCTPAHCTBO UCCIe-
JIOBaHUH ObLJIM BKJIIOYEHbI IPOGJIEMbI ICUXUYECKUX COCTOSTHUN YesloBeKa-onepaTopa, ICUXoJI0rude-
cKas npo6JieMa NPOeKTUPOBaHUsI aBTOMAaTU3UPOBAHHBIX CUCTEM yIpaBJyeHHUs, NpobeMa Cy6'beKTHB-
HOMW OL|€HKH, IICUX0JIOTUYeCKOe TeCTUPOBaHHe COTPYJHUKOB IpeJNPUATHH, IPOEKTUPOBAaHWE KOMHAT
MICUXOJIOTUYECKOW Pasrpy3KH, Ipo6JieMbl IICUX0JIOTUH yIpaBieHus. Ha TpeTbeM 3Tarne cTaHOBJIeHHE
OpraHU3alMOHHOM ncuxosioruu B CI'Y ¢BA3aHO ¢ yyacTHeM ICUXOJOTUYECKOHW HAayKHU B PELIeHUH aKTy-
aJIbHBIX 33/]a4 Pa3BUTHSA PbIHOYHOM 3KOHOMHKH U TOBBIIIEHHs] KOHKYPEHTOCIOCOOHOCTH Je/I0BBIX
opraHusanuil. beia oTKpbITa Marucrepckas nporpamma no npoduio «OpraHr3alnMoOHHast MCHUXO-
Jorusi» U Kadeapa rncuxosiorud 6usHeca Ha 6a3e ToproBo-NmpoMbIIJIEHHON mMasaThl CapaTOBCKOU
o6siactu. C 2010 rosa B COTPYAHUYECTBE C 3apyOEKHBIMHU KOJIJIErAMU €XKEroJJHO MPOBOJUTCS HAy4YHO-
npakTHyeckast KoHbepeHus «OpranusaloHHas ICUXOJIOTUST: JIIOJU U PUCKU». B yue6HOM npolecce
MarvcTpaTypbl IPUHUMAIOT yyacTHe PaboTo/aTesN Iy BbIIYCKHUKOB GaKy/abTeTa M0 CleldaJlbHOCTH»
OpraHU3alMOHHAas ICUX0JIOTUsA». TeopeTUKO-MeTOo0/10rM4ecKol 6a301 60JIbIIMHCTBA UCCIeJ0BaHUH
Y pa3paboTOK sIBJSIETCS OPJlePHBIHN MOAX0/ K COLMAIBbHO-TICUX0JIOTMYeCKOMY U3YYEeHUI0 OpraHHu3alu-
oHHOU Ky/1bTypbl JI. H. AkKceHOBCKOW. OCHOBHBIMU MeTOAAMHU UCCIe0BaHUSA CTA/IM METO/bI MO EJIUPO-
BaHUA (BKJ/IIOYasl KOMIIbIOTEPHOE MO/IeJINPOBaHKe) U METO/bl Op/lepHOM AUAarHOCTUKHU. TeMaTHyecKoe
MPOCTPAHCTBO UCCJIeJOBAHUN BKIIIOYAET B ce6s1 N3ydYeHHe Ha 6a3e OpAepHOro Mojxo/ia mpo6jieM opra-
HU3aLMOHHOW KyJbTYpPBbI, yIPaBJe€HUYECKOI0 B3aUMOJEUCTBUS, JIUAEPCTBA, MeAUaKYJIbTYPbl, 3MOLHU-
OHAJIbHOTO MHTEJJIEKTA, a TaK)Ke NMpo6JeMy UHHOBAIMOHHOIO NMOTeHIMala JUYHOCTH U MPo6ieMy
HerapaHTHPOBaHHOM 3aHATOCTH.
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CTpHUA/IbHO-OPraHU3aLMOHHAs [ICUX0JIOTHS, OPTaHU3aLMOHHAs KY/IbTYPa, OpAePHbIH OAXOA.
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BBegeHue

HcTtopuio pa3sBUTUSA WHAYCTPUATbHO-OpraHu3danyoHHou ncuxosoruu (MOIT) B CapaToBCckoM
rocysiapcTBeHHoM yHUBepcuTeTe (CI'Y) ciiefiyeT aHaIM3MPOBATh C Y4€TOM [JIByX KOHTEKCTYaIbHbIX
$aKTOpPOB: KOHTEKCTA 0011leld UCTOPUM CTAaHOBJIEHUS NICUX0JIOTUYECKON HAayKU U 0Opa30BaHUs B
CapaTOBCKOM yHHUBEPCUTETE U KOHTEKCTA UCTOPUM CTpaHbl U CapaToOBCKOro peruoHa. Mcropus
CTAHOBJIEHUS Y Pa3BUTHUA IICUX0JOTUYECKON HAyKU U 06pa3oBaHus B CI'Y MoxeT ObITh paszesieHa
Ha TPU OCHOBHBIX 3Tamna (nepawili kKoHmekcm paccmompeHusi): 1) Hayasio npeno/JiaBaHuUs MCUX0JI0-
ruu B CI'Y B cocTaBe HCTOPUKO-PUII0I0rHYeCKOro GpaKyIbTeTa, 3aTeM GUI0J0TUIECKOT0 aKyIb-
TeTa U MexXpaKy/JbTeTCKoN Kadepbl nefarorukd u ncuxosoruu (1917-1971 rr.); 2) co3panue
OTZeJIeHUs] TICUXOJIOTUU U ero paboTa B COCTaBe 6HoJiornyeckoro GpakyabTeTa, 3aTeM — daKyJ/ib-
TeTa COLlMaJIbHbIX U I'YMaHUTApHbIX HayK, Jajnee pakynbreTta dusocoduu u ncuxosoruu (1971
-2010 rr.); 3) co3panue ¥ pazBuTue dpakyabTeTa ncuxosoruu B 2010 roay.

MeTogosioruyeckuit 6asuc ncuxosioruu B CI'Y 3aksa/ibiBasics Ha IEPBOM 3Talle TAKUMHU BblJja-
ouMuca ydyeHbiMy, Kak C. JI. @pank u A. A. Kporuyc (0OCHOBOMOJIO)KHUK TU(DJIONCHUXOJOTUN B
Poccum). ITOT aTan oTMedyeH 0lHOBPEMEHHbIM Pa3BUTHEM I'YMaHUTAPHOI'0 MOTEHIMaJIa [ICUX0JI0-
T'MU Y ero NpUKJIaJHbIX BO3MOXXHOCTEH.

BTopoil 3Tan, cBsI3aHHbIM C CO3/JaHHEM B COCTaBe YHUBEPCHUTETA OT/eJIeHUs] MCHUXOJIOTHH,
COXpaHUJ U pa3BUJ 00Oe TeHJAeHUUHU. [yMaHUTapHasA JUHUA UCCAeJ0BAaHUM OblIa MPOJOJKEHA B
paboTax co3zaTeJisi oTAeaeHus ncuxooruu npodeccopa JI. I1. lob61aeBa v ero 6JMKaulInX COTPYA-
HUKOB — JonieHTOB P. I. CesiuBaHoBoU U . 3. CTpesikoBOM, a NpUKJIaJHAsA 3KCIIepUMeEHTaIbHas
JIUHUSA Obla NpejcTaBjeHa TPyNnoyd NPUIIAlIEHHBIX MOJOJAbIX GU3MKOB, 3aliUTUBLINX BCKOpe
KaH/AUJATCKUe AuccepTalyu 110 cuxoaoruu. ['pynny cdopMupoBas v Bo3riasui A. A. [lonykanvH
(BOC/I€ACTBUU JOKTOP COLIMOJIOTMYECKUX HayK, Mpodeccop), opraHW30BaBLIMKA J1abopaToOpHIO
VWH)XeHEePHOH ICHUXOJIOTUU B COCTaBe OTJesIeHUs ICUX0JIOTMU 6uosorudeckoro ¢akysnsrera CI'V.
B coctaB rpynnsl Bouiu P. X. TyryueB (BnocaeCTBUH JJOKTOP ICUX0J0THYECKUX HAYK, Tpodeccop,
3aBeAyrouidil kapeapon ncuxosioruu) u B. B. Kosaua (BrnocsieCTBUH AOKTOP COLIMOJIOTHUYECKUX
HayK, npodeccop). UHKeHepHOH NCUX0JI0THEH, ICUX0J0TUEN TPYAA U ICUXOJIOTUEN YIIPaBJIEHUS B
3TH rojibl 3aHUMauch AoueHThl E. U. Fap6ep u C. U. ABrycreBuu.

TpeTuit aTan pa3BUTHUSA NICUXOJOTHUYECKON HayKu U ob6pa3oBaHus B CI'Y cBsizaH c co3aHueM
dakysbTeTa ncuxosiorud B 2010 1. U nmepexo/joM Ha YPOBHEBYIO CUCTEMY MOJTOTOBKU MCHUXOJIO-
roB (6akaJjiaBpMaT, MarucTpaTypa, aCiupaHTypa). B aToT nepuoj, B y4ye6GHble NMJaHbl 6aKasaBpu-
aTa ObLJI BKJIIOYEH MOAYJIb N0 BbI60PY «OpraHrusanoHHas ICUX0JIOTUSI», OTKPBIThl MarucTepckas
nporpaMmma no npodusto «OpraHvu3alMoHHasi NCUX0JIOTUS» U Kadeapa NCUX0J0TMU GU3Heca Ha
6a3e ToproBo-npoMbliieHHON nasaTbl CapaToOBCKOM 06J1aCTH.

TakrM 06pa3oM, OCHOBBI CApaTOBCKOW YHUBEPCUTETCKOW IICUXOJIOTHUHU 3aJ10’KEHbI BbIIAOLIH-
MUCS TICUX0JIOTaMU CTO JieT Ha3aj (c 1917 r.), a pa3BUTHEe HENOCPECTBEHHO OpPraHW3alMOHHO-
MH/YCTPUAJbHOW NICUXOJIOTUM CBS3aHO C JIBYMS MOC/AeyOUIMMHU 3TalaMU, BKJIOYMBUIMMHU B Ce6sl
CHayaJ/la aKTUBHYI0 paboTy B 06J1aCTU UHXXeHEPHOW MCUXOJIOTHUU U NICUX0J0THU TpyAa (c 1972 1), a
3aTeM — B 00J1aCTH OpraHU3alMOHHOU ncuxosioru (c 2010 r.).

Bmopoti konmekcmyasibHblll pakmop (MCTOpUSA CTPaHbl M peTMOHaIbHAs UCTOPUS ), 0Ka3aBIIUM
BJIMSIHHUE HAa OCOGEHHOCTH (GOPMHUPOBAHUS HHAYCTPUAIbHO-OPTraHU3alMOHHOM ICUXOJIOTUH B
CI'Y, cBs3aH npex/ie BCero ¢ HE06X0JUMOCTbIO yYacCTHUS IICUXOJIOTOB B PellleHUsl aKTyaJlbHbIX JJIs
rocy/lapcTBa 3a/jad B paMKax JIBYX Pa3HbIX MCTOPUYECKHUX MEePUOJO0B M XapaKTepPHbIX /Il HUX
JIBYX Pa3HbIX MOJMUTHUKO-3KOHOMHUYECKUX YKJAZOB (MJIaHOBas COLMAJMCTHYeCKasd 3KOHOMHUKA
Y pblHOYHAs 3KOHOMMKA B YCJIOBUSX IVI0GaJM3allMM U KPU3UCHBIX sIBJeHUI). B nepBoM ciydyae
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(1970-1980-e rr.) capaTOBCKHE NCUX0JIOT'M IPHUHSAIU aKTUBHOE y4acTUe B Pa3BUTHUU UHKEHEPHOU
IICUXOJIOTUH, IICUX0JIOTUHM TPYZa U 3PTOHOMHUKH, BBINOJIHAA 3aKa3bl TOCYJAPCTBEHHBIX CTPYKTYP U
BEe/IOMCTB, IPENMYILIeCTBEHHO /IJI1 BOeHHO-NIpoMbllLieHHOoro koMmiekca (BITK) CCCP. Bo BTopom
caydae ¢ Hadasa 1990-x roloB capaTOBCKHE IICUXO0JIOTH BKJIIOYUJIMCh B pellleHre 3a/ja4, aKTyaslb-
HBIX JIJI1 IPeANIPUATUNA U OpraHu3alui, paboTa KX B YCI0BUAX pblHOYHON 9KOHOMHUKH, pa3BUBas
TaKyl0 Npo6JieMaTUKy OPTaHU3aLMOHHOW IICUXOJIOTUH, KaK JIMarHOCTUKA U pOPMHUPOBAHHMeE Opra-
HU3ALMOHHOM KYJIbTYpPbI, OlleHKa U 00yueHHe NepcoHaJia, Npo6JieMbl OpraHW3alMOHHOT0 CTpecca,
BOBJIEYEHHOCTb, HerapaHTUPOBAHHAA 3aHATOCTb, YIIpaBJeHYeCKoe B3aUMO/ZeHCTBUe, JIUIePCTBO,
VHHOBAIVH U JD.

Bausinue ¢dakTopa pervoHajibHOM HUCTOPUM Ha ocobeHHocTH ¢opmupoBanus HMOIl B CI'Y
CBS3aHbI C JJINTEJbHBIM cyllecTBOBaHUeM CapaToBa B KayeCTBe «3aKPbITOr0 ropoza». ITo 06CTO-
ATEeJbCTBO (CyliecTBOBaHUe OoJsiblioro yuciaa npeanpuatuid BIIK v opranusanuii Beiciiero
BOEHHOI'0 00pa30oBaHMs) CTaJI0, C OJHOW CTOPOHbI, OrPaHUYEHUEM, NTOCKOJIbKY JeCATUIEeTUIMHU
MMeJIMCh NpenATCTBUA A4 noceieHnsa CapaToBa MHOCTPAaHHbIMU KoJsleraMu. OfiHaKo, ¢ pyrou
CTOPOHBI, OHO K€ MOCJIY>KUJI0 6J1arONPUATHBIM YCJA0BUEM J1J151 pA6OThI C IPOMBIILIJIEHHBIMU U TPAHC-
NOPTHBIMH NPeNPUATUAMY yYEHBIX-IICUX0JIOI0B U JJIF paclpe/e/eHUs BbINTYCKHUKOB OT/eJIeHUs
IICUXOJIOTUHU B JIaOOPATOPUM 3TUX NpeanpusaTuil. CiesyeT Takke OTMETUTD, YTO B T€YEHUE Jlecs-
TUJIETUU HM3-3a OTCYTCTBHUA COOCTBEHHOIO JMCCEPTALlMOHHOIO COBeTa CapaTOBCKHE ICHUXOJIOTH
3alMUIAJIM KaHAUMAATCKUEe U JOKTOPCKME AUCCepTallMU B JMCCepPTAalMOHHBIX COBETAX BeAyLIMX
yHuBepcuTeToB MockBbl U JlenHuHrpaga (CaHkr-IleTep6ypra), 4To cnoco6CcTBOBa/I0O Pa3BUTHIO
HAay4YHbBIX KOHTAKTOB C aBTOPUTETHBIMU HAYYHBIMU IICUXO0JOTUYECKUMH LIKOJIAMHU Halled CTPaHBbI.

UHAycTpUa/IbHO-OpraHU3alMOHHAs CUX0J10rusl B CapaTOBCKOM
rocyapcTeeHHoM yHuBepcurtete (1972-2008 rr.)

PaccmoTpuM 6osiee NoApOOHO TeopeTHYecKrHe OCHOBBI, NPeBaIMPYIOLLYI0 TEMATHUKY HCCJIe-
JlOBaHUH, pOPMbI UHCTUTYLMOHAIU3ALUH TPodecCuOHaTIbHON KOMMYHHUKAIIMU U CUCTEMY MO/ O-
TOBKH OPTaHU3alMOHHBIX [ICUXO0JIOTOB [IJI1 KaX/J0r0 M3 3TAllOB Pa3BUTHUA UHAYCTPUAJIbHO-Opra-
HU3aLMOHHOU ncuxosioruu B CI'Y. 9To pasBUTHE OCYLLeCTBJIANIOCH HA [TlepeceyeHUu N TeMaTUYeCKUX
10J1e MHXXeHePHOM MICUX0JIOTHUH, ICUXO0JIOTUM TPYAA U IICUX0JIOTUH yIIpaBJeHHUs B [IBYX HalpaBJe-
HUSAX. UIeHHBIM BJOXHOBUTEJEM OJHOTO U3 HUX siBUJIcS npod. 0. M. 3abpoaun (MI1 AH CCCP), a
U/JleMHBIM BJIOXHOBUTeJIEM Jipyroro cta npod. B.I1. 3uH4eHkKo (kadespa MHKEHEePHOM [ICUX0JIOTUH
Y nicuxoJioruu Tpyza MI'Y). 3Ty iBe IMHUM OKa3aJUCh JOCTATOYHO HE3aBUCUMbIMU 110 OTHOILEHUIO
ZpyT K ApYyry B paMkKax kKadezapsl ncuxosorud. O6paimaer Ha cebss BHUMaHHWe MO3UTUBHAs POJib,
KOTOPYI0 UTrpaJl B pa3BUTHU 060UX HaNpaBJIeHUH co3/aTesb OTAe/eHUs IICUX0J0TUH Tpodeccop
JI.TI. lo6.1aeB, npUracuBIIMK /1 paboThl Ha Kadepe 060UX MOJIOAbIX UCCJIe0BaTEEN.

B 1972 r. B cocTaBe oTAesieHUs ncuxosioruu A. A. [loHyka/sMHbBIM 6bly1a co3/jaHa JlabopaTopus
vHXeHepHoU ncuxosioruu (ITonykanus, 2012). B cooTBeTCTBUHU € y4eOHBIM [IJIAHOM B 33/1a4y J1abo-
paToOpuM BXO/MJIa OpraHU3alus U IpoBeJieHHe NPAKTUKKU Ha KPYIIHbIX IPOMBILLJIEHHBIX [TPeANpH-
ATUAX 0O00POHHOI'0 KOMILJIEKCa, YaCThb U3 KOTOPBIX MMeJsa COLMOJIOTHUYeCKHe J1abopaTOpUH, The
paboTa/ii BbIMYCKHUKU-TIICUXOJIOTHU. B X0/ie MPaKTUKHU CTY/leHTaMU BbINOJHSAJINCh 3MIHUPUIECKUE
yccaeloBaHusA AJig JUIVIOMHBIX paboT. OCHOBHYI0 TeMaTHUKy HUCCJeJ0BaHHWU XOPOILO NpesCcTaB-
JISIIOT COGCTBEHHbIE HAyYHble HUHTEPEChl PYKOBOAUTE/IEN MPAKTUKH — COTPYAHUKOB JIab0paTOpHUU:
«ConmanbHO-ncUX00Tu4Yeckue npobJsieMbl npoektupoBaHusa ACY» (P. X. Tyrymes), «O npo6siemax
yIpaBJieHUs] 3MOLIMOHA/TIbHBIM cocTosiHMeM omnepaTtopa ACY» (A. A. llonykanuh), «0co6eHHOCTH
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B3aUMO/JIECTBUSA B CUCTEMeE «4eJOBEK-MalllMHa», OlpejeJssseMble BHYLIAEMOCTBIO OIepaTopar»
(B. B. Kozaua).

B1972r.A. A.llonykanuH 3HakoMuUTcA ¢ }0. M. 3a6poauHbIM, pab0OTaBIIUM B TO BpEMS 3aMeCTHU-
TesieM gupektopa UI1 AH CCCP, u HauMHaeT paboTaTh HaJl KAHAUJATCKOM iUccepTaliMel Mo, ero
pykoBoJicTBOM. Hayasiack coBMecTHas ¢ KoJuieKTUBOM H0pus MuxaitsioBu4a pazpaboTka npobsiemM
IICUX0AKyCTUKW B KOHTeKCTe NCUX0PU3UKHU. [lapasieslbHO IIJIM HCCIeLOBAaHUA COBMECTHO C
BHHWHU PIIA um. A. C. [TonoBa nof, pykoBoAcTBoM H). M. 3a6pouHa B 06/1aCTH U3yuyeHUs NMpobeM
IICUXOJIOTUHA BOCHPHUATHUSA IIYMOB B aKyCTUYECKUX YCJIOBHUAX KaOUHbI KOCMHUYECKOIO JieTaTeJb-
HOI'0 amnmnapara, pa3pabaTblBasiMCh NPOrpaMMbl ICUXOJOTUYECKON MOAJEPKKU U Pa3rpy3KU AJs
KOCMOHaBTOB. B 310 Bpems B. B. Ko3aya KoHCTpyHpyeT KOMHATbI IICUX0JI0THYE€CKON PA3TPY3KHU JJId
IPOMBILJIEHHbIX NpeANpUATHNA. Takasg KOMHaTa Oblja, HAIpUMep, CO3/laHa YHUBEPCUTETCKUMHU
IICUX0JIOTAMU Ha 3aBO/Jie TEXHUYECKOI'0 CTeKJIa. Pacliipenre TeMaTU4eCKOro IPOCTPAHCTBA UcCle-
JIOBaHUM MPOUCXOJUT U 3a CYET pa3pabOTKU NMpobJieMbl OLleHUBAHUS B MCHUX0JIOTHH, K KOTOPOU
noakstounscs JI. I1. lo6iaes.

B 1979 r. A. A. llonykasuH noA pykoBojacTBoM H). M. 3a6poirHa 3aniyiaeT KaHAUIAaTCKYI0
auccepranuio «Ilcuxosornyeckre 0cCO6eHHOCTU OLeHKHU C10XkHbIX curHasnoB» (MIT AH CCCP, 1979).
B 5TOM e rofy KoJIJIEKTUB JIabOpaTOPUM NMPUHUMaeT y4yacTue B V Bcecoro3HOM KOHrpecce mo
VH>XeHepHOU ncuxosioruu. PykoBoaun kourpeccom b. ®. Jlomos, Torga — gupexktop UIT AH CCCP.
[To ununmatuse 0. M. 3a6poauHa B CapaTOBCKOM yHUBEPCUTETE HAUMHAOT NPOBOJUTHCS BCEPOC-
CUICKHe KOHepeHIIUH C U3laHueM COOPHUKOB Hay4YHbIX TPY/0B (B TOM yucJe, «[I[po6ieMbl cuxo-
JIOTUYECKOH NMOAJEeP>KKH OTlepaTOPOB YeJI0BEKO-MallMHHbIX cucTeM, 1983; «I[Icuxuyeckre xapakTe-
PUCTUKU eATeJbHOCTH YesloBeKa-onepaTopa», 1985; «M3mepeHune ncuxuyecKUX XapaKTEPUCTUK
yeJsioBeKa-onepaTtopa», 1986; «Illcuxosorus Tpysa B yCJA0BUSAX NPO6GJEMHbIX CUTyalui», 1996).
KosiziekTUB J1abopaTOpUM MHXKEHEPHOM NCUXOJIOTUU NPUHUMaJ aKTUBHOE y4acTue B TeMaTuye-
ckux BcecotosHbix KoH$epeHusaxX, npoBoauBnxcs 0. M. 3abpoarnbiM B nepuoz, c 1979 no 1983 rr.
['oloM mo3:xe KOJIJIEKTHUB J1ab0paTOpPUHU MPUHSJ y4acTHe B opraHu3oBaHHoU 0. M. 3a6pogvHbIM B
EpeBaHCKOM rocyHuBepcuTeTe KOHPepeHUU «IIcuxoioruyeckre acneKThbl TPEHAXKEPOCTPOEHUSA»
Y B COBELJAHWU I10 aBUALMOHHO-KOCMHUYECKHUM TpeHaxepaM B [leH3e ¢ yyacTueM KOCMOHAaBTOB.
B aTu e rozapl P. X. Tyrywes u A. A. [loHyKaZlMH aKTUBHO BKJIIOUAIOTCS B pa3paboTKy MeXIUCLU-
IJINHAPHOM Npo06JieMbl UCKYCCTBEHHOI'0 UHTEJIJIEKTA Ha CThIKe [ICUX0JIOTUU U MaTEMAaTHUKU. bblin
ony6JIMKOBaHbl paboThl «[Ipo6JieMbl NCUXOTEXHUYECKOTO OTPAXKEHUsI HEKOTOPbIX XapaKTEPUCTUK
VHTeJIJIEKTYaJlbHO NoABMXHBIX cucTeM» (P. X. Tyrymes) u «ConyanbHble Npo6JeMbl UCKYCCTBEH-
Horo uHTesuieKkTa» (A. A. [loHyKaIuH).

[locne nmepexogma A. A. IloHykasmHa Ha paboTy B KayecTBe 3aBeJylollero kKadeapoul B
CapaToOBCKUI TeXHUYECKUN YHUBEPCUTET MHOTOCTOPOHHEe coTpyAHU4YecTBO ¢ 0. M. 3a6poAuHbBIM
B CI'Y npogosixkua P. X. TyryuieB, BO3rJiaBUBLINEM K TOMY BpeMeHU Kadeapy ncuxosaoruu. C 1975 r.
no npuraauenuto JI. I1. lo6s1aeBa Ha kapeapy npuwéa C. Y. ABrycreBud. [lapasiesibHO OH Hayas
cotpyaHudecTBo ¢ B.C. MepiMHBIM, IOTPY3UBILIKCh B 1P0O6JIeMYy UHTErpaJlbHOW MHAUBU/IYa/IbHOCTH.
C. W. ABrycteBrY B paMKax y4eOHOTO IJIaHa TaK»Ke BEJl NIPAKTHUKYM 110 3pUTEIbHOMY BOCIPUATHIO
Y 110 CBOEM OPUTMHAJIbHOW MeTo/iMKe GOpMHUPOBaJ Y CTY€HTOB KYJbTYypY 3KCIIEpUMEHTAIbHOU U
KOMaH/iHOH pa6oThl. B 1978 1. C. U. ABrycTteBuu co3as nepByto B CCCP s1abopaTopHio NCUX0JI0TUU
TpyZa Ha aBTOTpaHcnopTe npu CapaTOBCKOM 06J1IaCTHOM yIpaBJeHUHM aBTOTpaHcnopTa. Hayanace
paboTa Mo M3y4YEeHUIO0 U PeLIeHHI0 NCUXO0JIOTMYeCKUX NMpobseM BoauTesel. JlabopaTopus crasna
O/IHOM M3 HEMHOTI'MX, KOTOPble BO3P0X/aJIUCh B TO BpeMs B pa3HbIX 06J1aCTAX HAPOJHOI'0 XO039WCTBa
1ocJie NpoJo/KUTEbHOTO IlepephiBa, CBA3AHHOTO C 3aKPbITUEM ICUXOTEXHUYECKUX JIabopaTOpHUil
ncuxosoruu Tpyza U. H. lllnuneperina — C. . lennepteiina B 1925-1937 rr. C co3ganueM sabopa-
TOPUH MOSIBUJIACh BO3MOXXHOCTb OpraHM3alluy NPaKTUKU JJi1s1 CTYAEHTOB-IICUX0JIOTOB Ha ee 6ase,
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a TakXe JJis TPYZAOYCTPOMCTBA BbIMYCKHUKOB. U3 uncsa cBoux AunioMHUKOB CeMéH MocudoBry
cbopMUpoBas KOJJIEKTUB JlabopaTopuu. COTPYAHUKH J1ab0PaTOPUX 3aHUMAJIUCh JIUAaTHOCTUKOU
Y CEHCOPHOU peabuinTalyel BOAUTEJEH, pacliupsIcs KPYT BOIPOCOB, CBA3aHHBIX C IICUX0JIOTHEN
yIpaBJieHHs], Tpo6eMaTHKa KOTOPOH CTasia KJIHYEBOU B 1€TEJIbHOCTH J1ab0paTOPHH.

Ta6muma 1. Benymue yuensie-nicuxonioru CI'Y mepBoro rneproaa pa3BUTHS HHIYCTPUATBLHO-
opranu3anoHHon ncuxoioruu (1972-2008 rr.)

KnroueBasa nepcona Topp1 Ku3HNI Hayunas cnenmanmsanms
JleB ITetpoBuy [lo6maes 1922 - 2010 ITcuxomnorus cyObeKTVBHBIX OLIEHOK U CYX/eHUI
Anexcent Anexceesnd Ilonykanmmn 1938 - 2016 IIcnxoakycTrKa, OLeHKa CTI0XKHBIX CUTHAJIOB
Pammp Xacbanosuy Tyrymies 1940 - 2008 IIcnxoakycTnKa, NCUXOAMATHOCTHKA
Bragumup Burtanbesud Kosaua 1948 - 2004 IIcuxoaKycTnKa, CUCTEMBI «4€TOBEK-MallHa»
Esrenmnit Vinbna Fap6ep 1923 - 2001 IIcuxonorusa Tpyna

[Icuxonorus 3PUTEIBHOTO BOCHIPUATHA, IICUXO/IOINA BOOUTENA,

Cemen Mocngosna ABrycreBnd pox. 1937
IICUXONIOI VA YIIPaB/IeHNUA

Kypc «Ilcuxonoruu Tpysa» Ha kadepe NCUXOJOTUU UYMTAJT BOEHHbIN Bpay JOLEHT, KaHAUJaT
MeaunMHCKUX Hayk E. U. Fapbep. UM HamucaHo opUruHaJibHOe y4yebHOoe nocobue «Ilcuxosorus
TpyZa». EBrennu Uiibrd ocyniecTBIIsAI NOATOTOBKY CTYZeHTOB K IIPOX0XK/AEeHHUI0 IPAKTUKHU B IETHOM
BOEHHOM YYUJIHILE, [/ie 110/l PYKOBOACTBOM BOEHHBIX IICHUX0JIOTOB MMPOX0/A1Ja paboTa 0 0CBOEHUIO
HaBbIKOB IPUMEHEHHUS1 HEKOTOPBIX METO/JUK IICUXOJUaTHOCTUKU B KOHKPEeTHOM cdepe npodeccuo-
HaJIbHOU JIeITEJIbHOCTH. B paMKax NaTHU/IeTHETO 00yUYeHUsI CTY/IEHThI-IICUX0JI0TH UMeJIH BO3MOXK-
HOCTb IPOWMTH BCECTOPOHHIOIO KaK TEOPETUYECKYIO, TaK U MPAKTUUECKYIO MTOATOTOBKY B 006/1aCTH
VH)XEHEPHOW ICUXOJIOTUM U TCHUXOJIOTUH TpyAa. TpPyAOyCTPOMCTBO BBIMYCKHUKOB CO CHELH-
alm3alnyend «MHXeHepHasi MCUXOJIOTUSI U ICUXOJIOTUS TPyJa» OCYLeCTBJISJIOCh B JJabOpaTOpPUHU
NPOMBIIIJIEHHBIX U TPAHCIOPTHBIX NMPEANPUATHH, B pa3jduHble «3akpbiThie» HUU. JlabopaTopus
VH>KEHEPHOU MCUXO0JIOTUU Oblla OCHallleHa COBPEMEHHBIM /IJisl TOr0 [epro/ia BpEMEHU CJIOXKHBIM
060pyA0BaHUEM [1JIsI ICUX0AKYCTUYECKUX U CCIeJOBAaHUU.

HUHAycTpUa/bHO-OpraHv3alMOHHasA ncuxosiorus B CapaToBCKOM
rocyAapCTBEHHOM YHUBEPCUTETE CeroaHs

B 2010 r. B CI'Y 6bl1 OTKPBIT QaKyJbTeT MCHUXO0JIOTMH, KOTOPBIA Cpa3y »Ke Hada/l MOJro-
TOBKY CTyZleHTOB o BboJsioHCKOW cucTeMe (6akajaBpuaT — MarucrpaTypa — acHUpaHTypa).
B nporpamMmy 6akasiaBpuaTa Ha TpeTbeM M YETBEPTOM Kypce ObLI BKJIYEH MOJYJb 110 BIOOPY
«OpraHu3alnoHHas ICUX0JIOTHSI», @ TAKXKe OblJIa OTKPbITa MarucTepckas mporpamMma 1no npoQpuiro
«OpranusanuoHHasa ncuxoJsiorusa». B 2013 r. Mmarucrepckas nporpaMma o OpraHM3alMOHHOU
IICUXOJIOTUU YCIENIHO MpoIljia 06LieCTBEHHO-NPOodeCcCUOHANbHY0 aKKpeAUTalulo Accoldanyu
KJaccuyeckux yHuBepcuteToB Poccun (AKYP). Yenexy cnoco6cTBOBaM HECKOIBKO GPaKTOPOB.

I[lepswlll pakmop. YuyacTue B yueOHOM Ipoliecce 4ieHOB AccolMaliu paboToAaTe el BbIyCK-
HUKOB QaKyJbTeTa ICUX0JIOTHH, NIPe/iCTABIAIONX KPYIHbIM perMoHa/JbHbIN 6U3Hec (y4acTue B
paspabotke OOIl, BesjeHre 3aHATHUM, OpraHu3alusl NPaKTUK U TPYJOYCTPOMCTBO BbINMYCKHUKOB.
JlocTaTOYHO OTMETUTBh, UTO TAaKUM paboTojaTesieM cTaJl KOHLepH «/[yOKu», B COCTaB KOTOpPOIO
BXOJUT IcUxoJioruyeckass komnaHus «llepcoHan-KoHcanTuHr», HacuuThiBawouiass 6osiee 160
IICUXO0JIOTOB, BBINOJIHAKUIMX BbICOKOCIELMAJU3UPOBaHHbIE BH/bl NCUX0JOIMYECKONH paboOThl B
chepe opraHM3aLMOHHOMN NICUXOJIOTHUH ).
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JI.T1. lo6maeB P. X. Tyrymes E. V. Tap6ep P.T. CennBanoBa J1. 9. CrpenkoBa A. A. Kporuyc C. J1. ABrycresuy 10. M. 3a6ponnu
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Bmopotl ¢gakmop. Hanmyre cob6CTBEHHOUN €XXerofjHol Hay4HO-NMPaKTUYeCKON KOHdepeHIUU
«OpraHusanoHHas MCUX0JI0THUS: oAU U pucku». Kondepenuus 6bia yupexaena B 2010 r. npu
akTuBHOM cojieiictBuu T. 0. BazapoBa (MI'Y; BI3) u c yyactuem O. C. [etineka (CII6I'Y). T'ox
CIyCTs1 NapTHEPOM KOHQepeHIIMU CcTala Kadeipa opraHUu3alnMoHHOU ncuxoaoruu Kosutemxka ecre-
CTBEHHbIX HayK YHuBepcuTeTa wTtata Kosopazgo (CIIA). MexayHapoAHbIi COCTaB Y4YaCTHUKOB
KOH(epeHLMH 3a roJbl pacCUIMPUJICH 3a CYeT KadeApbl CUXOJOTUU TPY[Aa U OpraHU3allMOHHOU
ncuxosoruu CtokrosbMckoro yHuBepcuteTa (ILlIBenus), Balomunrckoro yuusepcuteTta (CIIA),
Ankapckoro ynuBepcuteta (Typuus), yauBepcuteta Anxe (®panyus). C 2015 r. koHdepeHL U
MCIIOJIb3YeTCsl KaK IJIoLaJiKka JJis pa3paboTKU peruoHajJbHOW Npo6JeMaTUKU B COTpPyLHUYe-
CTBE C perMOHaJIbHbIMH BJIACTSIMU U 6U3HecoM. OHa MPOBOAUTCS €XKEeroJHO U Mo eé pe3yJbTaTaM
u3JlaeTcs COOPHUK HAy4YHbIX TPY[OB YYaCTHUKOB KOHQPEpeHLUU C OJHOMMEHHBbIM Ha3BaHUEM
(«OpraHusanoHHas MCUXO0JIOTHS: oAU U pucku», 2010,2011,2012, 2013, 2014, 2016). B pamkax
KOHepeHLIMHY 3apyOerKHble U 0Te4YeCTBEHHbIE ICUXO0JIOTH YUTAKOT NyOJANYHbIE JIEKLUU U IPOBOAAT
MacTep-KJacChl AJi Y4aCTHUKOB.

Tpemuii pakmop. Hanuune napTHEPCKUX OTHOLIEHHWH ¢ YHuBepcuTeToM 1uTata Kosopazgo
(CIIA) u YauBepcuteToM wmtata BariomuHr (CIIA), mMo3BOJIMBIIMX OPraHW30BaTh CTAKUPOBKU
npemno/aBaTesiel, paboTaLIMX B 06/1aCTH OpraHU3alMOHHOM ICUX0JIOT MU, U aCTMPAHTOB, KOTOPbIE
He TOJIbKO NpOLLJIU 00yYyeHUe, HO Takxke NpoBesn ucciaenoBaHus B CIIA v npuHsau y4yacTtue B
koHpepeHnuax SIOP APA, a TakXxe ony6JIMKOBaJIU 32 PyOeKOM pe3y/ibTaTbl COBMECTHbBIX HCCJie-
JfloBaHui. KpoMe Toro, 6611 peasM30BaH NMUJIOTHbIN MPOEKT 00y4YeHUsI CTYAEeHTOB MarucTPaTyphl
«OpranusanuonHasa ncuxosorusa» CI'Y B gUCTaHLIMOHHOM MarucTpaTrype IO OpraHU3allMOHHOU
ncuxosioruu B KosiopagckoMm ynuBepcuteTe (pykoBogutesb — gokTop K. Kpeiirep (Kurt Kraiger).

Yemeépmulli pakmop. APTUKYNSALMS OpPraHU3allMOHHO-KYJbTypHOU TeMaTUKU B KauecTBe
LeHTPaJbHOM [IJI1 pa3BUTHUS OPraHU3alMOHHOM ICHUXOJIOTUU Ha ¢akynbTeTe mncuxosioruu CI'Y
Y OIlopa Ha OpJEepHbIM MOAXOJ K COLHAJbHO-IICUX0JIOTUYECKOMY U3YYEHUI0 OpraHU3allMOHHOU
KyJabTypbl JI.LH. AKCEHOBCKOH, YTO U OmpejeisieT CBoeoOpa3ue CapaTOBCKOW OpraHU3allMOHHOU
IICUXOJIOTUU HAa COBPEMEHHOM 3Talle pa3BuUTUA. Ha 6a3e opjepHOro nmoaxoJja 3aljulleHbl OJHA
JIOKTOpCKas JUCCepPTaLUs U TPU KaHAUJATCKUX ArccepTayuu no cnenyaabHocty 19.00.05 (couu-
aJibHasl NCUXO0JIOTHS ).

[Isamuliti pakmop. PaboTa exxeroiHoM JleTHeN MCUX0JIOTUYECKOM LIKOJIbI 110 OpJIEPHBIM HCCIie-
JIOBaHUSIM B CIIOPTHUBHO-03/0poBUTeibHOM Jarepe CI'Y Ha Bousre, rae cTygeHTbl 6akajaBpu-
aTa, MaruCTpPaHTbl U aCIUPaAHThI 00CYKJal0T pe3yJbTaTbl CBOUX MCCAeL0BAaHUNA U 3HAKOMSATCS C
HOBBIMH Hay4YHBIMU KOHIENIUSAMU B OOLIEHUH C BUAHBIMH YY€HbIMU — TocTAMHU KO

[llecmoii pakmop. Hannvve 3/1eKTPOHHOTO >KypHaJsia Ha aHIJIMMCKOM SI3bIKE C MEeX/AYHapO/-
HOU peakosiiervueit «International Annual Edition of Applied Psychology: Theory, Research, and
Practice», koTOpbIil JaéT BO3MOKHOCTb 0OMEHUBATbCA UAESIMHU U pe3yJbTaTaMH UCCIeJ0BaHUN
y4acTHUKaM KOHpepeHIUU «OpraHu3anioHHas MCUXOJIOTHS: JIIOJU U PUCKUY.

K HacrosimleMy BpeMeHHU COCTOAJIMCb BOCEMb BBINYCKOB MarvcTepCKOW MpOrpaMMbl
«OpraHusanoHHasaA ncuxoa0rusa». Cpeiu BBINYCKHUKOB eCcThbIpaxkaaHe Typuuu. OpranusalMOHHbIe
IICUXOJIOTH CO CTeNleHbI0 MarucTpa BocTpeboBaHbl B opraHu3sanusax CapaToBCKOUM 06J1aCTH, APYTUX
pernoHoB Poccuy, 3a py6exom (Fepmanus, Typuus, CIIA). HoBo TeHJeHIMel cTalo MpUIJIalle-
HUe OpraHU3aLMOHHBIX [ICUX0JIOTOB /J1s1 pab0Thl HA PEeJNPUATHUIX PETUOHA B KAYeCTBE JINHENHBIX
MeHe/>KEPOB, C YeM IICUXO0JIOTH YCIELHO CIPaBAATCH.
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®oro 8. 3apybexxusie roctu K. Kpeitrep, A. Jlann u IT. @puppux Ha
OJIHOM U3 3aBOJIOB KOHIepHa «J[yOKm», Ifie CTaXMPYIOTCA U paboTaroT
CapaTOBCKNE OPTraHN3alMOHHbIE IICYIXOTIOTH.

®oto 7. Beimmyck 2013 rozja MarucTepcKoi mporpaMmbl
«OprannsaioHHas ICUX0IOTU».

m

@oro 9. K. Kpeiirep n 3. Bepu (CIITA) (B eHTpe cCHUMKA) ®oro 10. T. 1O. basapos (Mocksa), IT. ©punpux (IlIBenns) n Komrern
3HAKOMSATCA € ICUXOIOTIIeCKOIT CIy>K601t CapaToOBCKOI u3 CIIIA Ha daxynbTeTe ncuxonorny CapaToBCKOTO FOCYAapCTBEHHOTO
TaMO>XHY (I7TaBHBII IICUXOJIOT — BBITYCKHNUIIA Maryu- YHUBEpCUTETA.

CTepCKoit mporpamMmbl «OpraHu3alOHHAsI IICUXOTIOTMsI»
E. A. KoBanmpuyk).

OpaepHbIil IOAX0A K MU3y4YEeHUI0 OPraHU3alMOHHOM KY/IbTYPbl — Hay4YHasi
IIKOJIa OPraHU3aLMOHHOM NCUX0J10rMH B CapaTOBCKOM rocyAapCTBEHHOM
YHUBEpCUTETEe

XapaKTepu3ys TeOpeTUKO-MeTO0JIOTUYeCKHMEe OCHOBBI Pa3BUTHUA OPraHU3aLlMOHHOM ICHUXO-
Jioruy Ha ¢akysbTeTe ncuxosoruu B CI'Y U npeBasmpyouyo npob6jeMaTUKy OpraHU3andioHHO-
IICUXO0JIOTUYECKUX UCCIeJOBAaHUM, Clle/lyeT KOPOTKO BHOBb BEPHYThCS K UCTOPUYECKHUM aclleKTaM
dopmupoBanust UOII B CI'Y. ABTOp 3TOM cTaThH Nocje okoH4yaHus CI'Y moJsiyyusia mpuraiieHue
NpUCOeJUHUTBCA K pabouel rpynne C. M. ABrycteBu4ya B UHCTHUTyTe MOBBIIEHUS] PYKOBOASIIUX
paboTHUKOB MUHUCTEPCTBA MeJIMOpalMy U BogHOTO X03s1HcTBa CCCP 1 BKJIIOUMJIaCh B MCCJie[j0Ba-
TeJIbCKYI0 MPOo6JIeMaTUKY I'PYIIbI, CBI3aHHYI0 HA TOT MOMEHT BpeMeHHU C [ICUXO0JIOTHUEN ynpaBJie-
Hus. B 2008 r. 6b1s1a 3amiyileHa JOKTOpCKasi AuccepTalys Ha TeMy «CollMaibHO-TICUX0/I0TUYecKas
MOJleJIb OpPraHU3alMOHHOU KYJIbTYpPbl: KOHLENUUS, METOLO0JIOTUS], TEeXHOJIOTUS H3MeHEeHHUd
(opZiepHbBIH MOAXO)».
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OpaepHbIN IOAX0/ K COLMAIbHO-TICUX0JIOTUYECKOMY U3yYEeHHUI0 U U3MEHEHUIO OpraHU3alMoH-
HOM KYJIBTYPBI ABJIIETCA KaYeCTBEHHbIM U ODUEHTUPOBAH HAa METO/0JIOTUYEeCKHE CTaHJapThl I'yMa-
HUCTUYECKOU IICUX0JIOTUH. B paMKax opZiepHOro noxo/a KyJIbTypa IOHUMaeTCs KaK 3TUKO-JeTep-
MUHUPOBaHHbIN NOPAAOK (OpZiep), a opraHu3alMOHHasA KyJbTypa onpezeisieTcs KaK CJI0XKHBIN
COLIMAJ/IbHO-TICUXOJIOTUYECKUN TNOPALOK OpPraHU3alMOHHO-yIpaBJIeHYeCKUX B3aUMOJEUCTBUH,
KOHCTUTYUPYEMBIX U peryJupyeMbIX NOJACUCTEMAMU 3TUYECKUX CMbICJIOB YYAaCTHUKOB B3auUMO-
nerctBus (AkceHoBckas, 2005; 2007). ITUUECKHE CMbIC/IbI UTPAIOT KJIKYEBYIO POJIb B COPTUPOBKE
MHbOpMaLMU [0 KPUTEPUIO «IIPABUJIbHO/HE MPAaBUJIbHO», «XOPOLIO/MJI0X0», I03TOMY pelleHue
3a/1a4¥ 110 COIVIACOBAHMIO 3TUYECKHX CMBICJIOB YYaCTHUKOB B3aUMO/€MCTBUS NI03BOJISET CHU3UTD
YPOBEHb «OpraHU3allMOHHBbIX TpeHUM», o T. [lutepcy, U NoBbICUTh 3P HEKTUBHOCTb B3aUMO/eM-
CTBUS. YIpaBJieHYeCKOe B3aUMO/ZIeCTBUE SIBJISIETCSA MO/ie1e00pa3y oMM napaMeTpoM sl COLH-
aJIbHO-TICUX0JIOTUYECKOW MOJeIM OPTaHU3alMOHHOM KyJbTYPHI (OpAEPHON MOJiesiM) U B 3aBUCH-
MOCTH OT UCIIOJIb3yEMOU JIN/IEPOM MO/Ie/IH YIIpaBJIeHYeCKOT0 B3aUMOJeNUCTBUSA («POAUTENBCKON»,
«KOMaH/AUPCKOW» WJIU «NACTbIPCKOU») GpOPMUPYIOTCH COOTBETCTBYIOILUE aCleKThl (cybopaepa)
OpTraHU3aLMOHHOMU KYJbTYPbl («CEMENHbIN», «xapMENCKUI» WU «IIepKOBHBIN»). lleIoCTHBIN conu-
aJIbHO-TICUX0JIOTUYECKUN opAep (opraHv3alMOHHas KyJbTypa) COAEPXKUT BCe TpU Cybopaepa.
OCHOBHBIM METOJIOM COLMAJbHO-IICUX0JIOTUYECKON paboThl C OpraHM3alMOHHON KYJbTYpPOU
SABJISIETCS METOJ, MOJieJIMpoBaHUs (MeTadpopuieckoro, rpadpuvyeckoro, UrpoBoro U GuU3nKo-mMare-
MaTHU4eCcKoro).

B peasbHBIX IpOEKTax 10 U3MEHEHUI0 OPraHU3alMOHHOW KYJIbTYPbl JIMAarHOCTUKA OpraHu3a-
[IMOHHOM KYJIbTYPbl HE BblJIeJISIeTCSl B CAMOCTOSITEe/IbHbINA BU/J, cbopa U aHasu3a HHOpMaLuy, a
OCYLIeCTBJISIETCS KOCBEHHBIMU CpeACTBAMU B Ipolecce 00ydyeHUs1 nepcoHasna. B uccienoBaresib-
CKOM NpaKTHKe NPHUMEHSIeTCS KOMILJIEKC U3 TPEX JAUArHOCTUYECKHUX MeTOAUK (OLleHKa CTelNeHU
BBIPaX)XEHHOCTU CyOOpZEepoB, OlleHKa CTelNeHU CPOPMUPOBAHHOCTH CyOOpPAEPOB U COTEPUOJIO-
ruyeckass MeTO/MKa OLEHKU YPOBHSI Pa3BUTHUSA JIUAEPCKUX KayeCTB PYKOBOJAUTEJIEH), a TaKxke
CO3JaéTCd U pacCIIMpSETCH CIEeKTP MeTOJ0B KOMIBbIOTEPHOIO0 MOJEJUPOBAHUSA IOJYYEHHBIX
pe3yabTaToB (AkceHoBckast, 2010; 2015; 2017; [nyxoBa, AkceHoBckasi, 2016). /lis1 ocy1ecTBIEHUS
V3MEHEHUU NPUMEeHAETCAd MeTOJ, COLMAJIbHO-IICUX0JO0TMYECKOr0 TPEHUHIa B OPAEePHOU BepCHUHM.
[Ipu uccnegoBaHuu psja npobsem Ha 6a3e OpAEepPHOro MojAxojAa BMeCTe C OpJlepHbIMU MeTO/ M-
KaMU IPUMEHSIIOTCSA U APYTrUe MeTO/bl UCCIeJ0OBaHUS: aHAJIU3 KPOBU (OpraHU3allMOHHbIN CTpecc),
TeCTUpPOBaHHUe (BOBJIEUEHHOCTb, HerapaHTUPOBAaHHAsA 3aHATOCTb, MOTUBAI}Ms ), ONIPOCHbIE METO/bI
(kOHQIUMKTHOCTD, afjlalTalusl), alTPEKUHT U HEUPOBU30p (MPUHATHE YIIPaBJIEHYECKUX PelIeHUH )
v Ap. B nocnenHue rogbl 3a cueT akTUBHOCTU MaruCTPaHTOB PACIIMPUJICA CIIEKTP OpraHy3aluH,
r/le BBINOJIHAIOTCS OpAepHble uccaeoBaHus (TeaTpsl, yHuBepcuTeThl, PLIT) (AkceHoBckas, 2016).
C OTKpbITHEM WHULMATUBHOW Hay4HO-UCCIe[0BaTeJbCKOM paboThl «OpJiepHble CTPYKTYpbl U
NPOLIECCHI B ICUXO0JIOTUU: KYJbTYpa, ITUKA, CMBICJI» MOSIBUJIACh BO3MOXHOCTbh CUCTEMAaTUYHO U Ha
IIJIAHOBOM OCHOBE Pa3BUBAThb OPJ€PHbIN MOAXON.

TemaTuyeckoe MPOCTPAHCTBO OPraHU3aLMOHHO-IICUX0JIOTUYECKUX UCCJIEJOBAHUU, IPOBOY-
MbIX Ha paKyibTeTe ncuxosoruu CI'Y, BkitovaeT ciieiytole HanpaBJ/eHUs: a) UCCleJOBAaHUA «KJiac-
CUYEeCKUX» M HOBBIX TP006JIeM OpraHU3allMOHHOM IICUX0JIOTUHY Ha 6a3e opAepHOTo noAxoAa (Mmakc K
BbIllIE YIIOMAHYTBIM TeMaM HUCCJIeJ0BaHMA SMOLIMOHA/IbHOT O UHTEJIJIEKTA JIMIEPOB, UCCIeJ0BAHUSA
MeAWaKyJabTypbl npeanpusatuil) (Jopowmun, 2014; KpaBiosa, 2016); 6) ucciegoBanus peHoMmeHa
HerapaHTUPOBAaHHOW 3aHATOCTU Ha NMPOMBIIIJIEHHBIX NpeAnpUATUsaX peruoHa (CMupHoBa, 2015;
2016); uccienoBaHMs MHHOBAILMOHHOTO NoTeHIMala pykoBoguTesei ([lonykanun, 2010). [JBa
NIOC/IeJHUX HaIlpaBJIeHUA BBINOJHATCA B KOJUYECTBEHHOM NMapafurMe U IHUPOKO UCHOJIb3YIOT
MeTO/lbl MaTEMAaTHUYeCKOU 00pabOTKU AaHHbIX. TakMM 060pa30M, U Ha COBPEMEHHOM 3Talle pa3BUTHUSA
HUOIIl Ha dakyabreTe ncuxosoruu CI'Y coxpaHsoTCcA ABe JUHUM — TyMaHUTapHasl, CBSI3aHHas C
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IIpEeUMyLeCTBEHHbIM UCII0Jb30BaHUEM Ka4yeCTBEHHbIX METOJOB MCCJIeLOBaHUs, U eCTeCTBEHHO-
Hay4Has, CBA3aHHas C UCII0JIb30BAaHWEM BO3MOXXHOCTEH eCTeCTBEHHBIX U TOYHbIX HayK. bosbloe
BHMMaHHUe B IOCJeJHee BpeMsl yJessieTcsl Pa3BUTHUI0 UHTEPAUCLUIJIMHAPHBIX (KOTHUTHUBHas
IICUXO0JIOTUS], KPOCC-KY/JIbTYpHasi IICUXO0JIOTHs], I0pUAUYecKas NCUX0JIOTHA) U MeXJUCLUILIMHAP-
HbIX 10/1X0/10B ($pU3MKa, MaTeMaTHKa, JTUHTBUCTHKA, KYJIbTYPOJIOrUs, reorpadusi) Npyu u3yuyeHuu
OpraHU3alMOHHO — IICUXOJIOTUYECKUX TPO6ieM. Mex M CLUIIJIMHApPHOE COTPYAHUYECTBO NOAAep-
>)KMBAeTCA U pPa3BUBAETCHd C MOMOILBI CUCTEMbl MEXJUCUUIJIMHAPHBIX CEMUHApPOB, B KOTOPBIX
COBMECTHO paboTalT U OOLAI0TCA OpraHU3allMOHHbIE ICUXO0JIOTH U IpeJiCTaBUTeNH paja GaKyib-
TeTOB U UHCTUTYTOB CI'Y.

Ta6suna 2. CoBpeMeHHbIe OpraHU3aIMOHHO-TICUX0JIOTUYEeCKHe UccaeloBaHusl B CapaTOBCKOM
rocy/lapCTBEHHOM YHUBEPCUTETE

Hanpasnenne uccnenoBanmii OcHOBHbIe IpeACTaBUTeNN
CoumanbHO-IICUXOIOTMYeCKIIe NCCIef0BAHNSA OPTaHN3aIOHHOM KY/IbTyPbl Axcenosckas JI. H. (1997, 2008,
(opmepHbIit TOXOT) 2016)

OpraHusannoHHas Ky/IbTypa, CyOBeKTIBHASL He3aNIEHOCTb COTPY/SHMIKA B Cmupnosa A. A. (2010, 2015, 2016)
YCTIOBMAX HErapaHTUPOBAHHON 3aHATOCTH (job insecurity)

OprannsannoHHas Ky/lIbTypa, SMOIMOHA/IbHBIN MHTEIEKT Y TUIEPCTBO Kpasnosa A. K. (2013)
OpraHusannoHHas KylIbTypa, MeAUaKyIbTypa OpraHMU3aIuii Hopomnu V. A. (2016)
VnHOBanMIOHHAA [eATEIbHOCTD OpraHN3alui IMonyxanmus A. A. (2012)

XapaKTepu3sys Apyrue TEHAEHLUU U NEPCIEKTUBBI Pa3BUTHUS UHAYCTPUATbHO-OPTraHU3aLMOH-
HoW ncuxosioruu B CI'Y ormeTuM co3nanue B 2014 rogy 1abopaTopuu KOTHUTUBHOM ICUXO0JIOTHH,
OCHallleHUe KOTOPOU NM03B0JIsIeT pa3BUBaTh allllapaTHbIE UCCIeJ0BaHUSA IPO6JIeM OpraH1u3aluoH-
HOU NICUXO0JIOTHHM, a TaKKe OTKpbITHe Kadepbl ICUX0JIOTUU 6M3Heca Ha 6a3e TOProBO-NPOMBILI-
JleHHO! nasiaTbl CapaToBckod obsacTu. [locseHUI IPOEKT MO3BOJIMJI CYIECTBEHHO PAaCIIUPUTh
6a3y mnpejNnpusaTHH, Ha KOTOPBIX CTYAEHTbI, CIelNUaJU3UpPYIOlIMecsi M0 OpraHU3allMOHHOU
MICUXOJIOTUU MPOXOAAT MPAKTUKHA U MPOBOAAT CBOU HCCAeA0BaHUA. [pyroil BaKHOM mepcrHek-
tuBor pasutus UOIIl B CI'Y aBaseTcsa yriybaeHue U paciiMpeHue npodeccuoHalbHBIX CBSI3el
c KoJuteraMyd B Poccuu M 3a py6exoM. YCTaHOBUJIMCh M NOAJAEPKUBAIOTCA KOHTAKThl (aKyJb-
TeTa MCUXOJIOTUU C AenaptaMeHTOM ncuxosorud HHUY BII3 npu sHeprudyHom cozpeunctBuu B. A.
Kitouapésa. Bosibiine Hazex bl pakyabTeT ncuxosoruu CI'Y cBs3biBaeT ¢ peasnsalnued COBMeCT-
Horo npoekTa «CTosbinuHCcKasa pedpopma: Bepcus 2.0», kotopblil UAET B CI'Y mog pykoBoACTBOM
npodeccopa T. 0. bazaposa (basapos, AkceHoBckas, 2016). B paMmkax 3TOro npoekTa Bo B3aUMO-
ferictBud ¢ Taxupom OcynoBruueM popmupyeTcs Les1asi TeHepanys MOJIObIX CApaTOBCKUX IICUXO-
soroB. [locTosiHHYI0 noaAepxKy U noMoluib co ctopoHbl T. H). BazapoBa ¢gaky/nbTeT NCUX0JI0TUU
BCer/ia OLyIIaeT U BbICOKO LEHUT.

3akK/JIl0oueHue

PazBuTHe HWHAYCTPUATIBHO-OPraHU3ALMOHHOM MCUX0J0TMU B (CapaTOBCKOM TOCYapCTBEH-
HOM YHHUBEPCUTETE Haya/IoCh MO3/lHEE, YeM B BeAYIIUX YHUBEPCUTETAX Halllek cTpaHbl. [lepBbik
3Taln CTaHOBJIEHUS MICUX0JIOTUYECKOW HAayKU U ob6pa3oBaHus B CI'Y, HauaBmuiica B 1917 r.,, anncs
64 roja v ObLI B 3HAYMUTEJbHON CTENEHU CBSI3aH C METO/0J0TMYEeCKMMHU, CIel[UaJlbHO-IICUX0JI0-
rMYeCKUMHU U MCUXO0JIOTO-TejarorndeckuMu npooseMamu. C 1972 r., korja B coCTaBe OTAeJIeHUs
MICUXOJIOTUU OblJIa OpraHHW30BaHa JabopaTopus UHKEHEPHOW MCHUXOJIOTHMU, HAa4aJoCh CTaHOBJIE-
Hue u paszsutue UOII B CI'Y mog Hay4HbIM pyKOBOJCTBOM BU/HBIX MOCKOBCKUX YYE€HBIX U HAYYHBIX
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mKoJ1, npefcraBaseMbix UMu (0. M. 3a6poaun, UIT AH CCCP, u B. I1. 3unyenko, MI'Y). KirouyeByto
poJIb B 3TOM NpolLecce chirpaja LeJas njaes/a 3aMedyaTeJbHbIX CApaTOBCKUX IICUX0JIOTOB B JIULE
JI.TI. Jlo6s1aeBa, A. A. llonykanuHa, P. X. Tyrywesa, B. B. Kozauy, C. U. ABrycreBuya u E. U. 'ap6epa.
WM ynasnoch He TOJIBKO 3aJI0)KUTh OCHOBBI IOATOTOBKU B YHUBEPCUTETE UHAYCTPHUAIbHO-OpPraHu-
3allMOHHBIX MCHUX0JIOTOB U 00ecneyuTb NpejNpUsATUS perdoHa BbICOKOKBaJIU(UIHUPOBAHHBIMHU
KaJipaMy, HO M BHECTH CBOM BKJIaJ, B HAYYHYIO pa3paboTKy aKTyasbHbIX a8 1970-1980-x rr. XX
BeKa Npo6JieM UHXXeHePHOU NCUXO0JIOTUH, ICUX0JIOTUU TPYAA U ICUXO0JIOTUM yIIpaBJIeHHUs.

Pe3kasl cMeHa HWCTOpPUYECKHUX YCJOBHM pasBUTHUS Hallero rocyfapcrBa OTpa3ujacb U Ha
npouecce passutusa MOIl B crenax CI'Y. Ilpoumecc pafMKaJbHbIX U3MEHEHUH B 3KOHOMHUKE U
3akpbiTHe npegnpuaTui BIIK, Ha coTpyAHUYECTBO € KOTOPBIMU ObIJIO OPUEHTUPOBAHO OT/E/IeHUE
ncuxosioruu CI'Y, moBsiék 3a co60¥ JOCTATOUHO JIJIMTEJbHBIA NPOLIECC MU3MEHEHUs MpeJiCTaBJie-
HUH 0 33JlayaxX WH/YyCTPUATbHO-IICUX0JIOTUYECKON MCUXO0JIOTHH, ee KJIWEeHTaX, MeTo/jaxX Uccieso-
BaHUH U MeTO/iaX NPaKTUYeCKOM paboThl B CJIOXKMBLIEMCS K TOMY BpEMEHU KOJIJIEKTHBE BeJyIIUX
OopraHusalUoHHbIX ncuxosoros CI'Y. [lapasienbHO UX yYeHMKU aKTUBHO BOBJIEKAJIMCh B PaboTy
10 CO3JJaHUIO0 HOBBIX YAaCTHBIX OPraHU3alMM, M0 YYaCTHIO B YIpPABJIEHUHU WUMH, B KOHCAJITHUHIO-
BYIO J1€T€JIbHOCTb U 9HEPTMYHO O0CBaWBaJIU HOBBIE [/l Ce0s1 3HAaHUS B 00LIEHNHU C 3apy0OeKHbIMU
KOJIJIETaMHU U KOJIJIETaMU U3 JJPYTUX POCCUUCKUX BY30B.

K 2010 r, c oTkpbITHEM aKynbTeTa MCUXOJIOTHUH, CI0KUIUCh HEOOXOAMMbIE NPEJNOChIIKA
JU1s1 Hayasia HoBoro 3Tana pasButus HUOII B CI'Y. ®@akynbTeT nepeés Ha YpOBHEBYIO CUCTEMY
NOArOTOBKH ICHUXOJIOTOB, OTKPBLI MarucTpaTypy N0 OpPraHU3alMOHHOW ICUXOJIOTHUH, CO3Jal
TeCHble MAaPTHEPCKUE OTHOILLEHHUS C paboToAaTeIMHU BbIIIYCKHUKOB (GaKy/IbTETa, C KOJIJIeraMH U3
Jpyrux By30B Kak B P®, Tak u 3a pybexoM, Ha4yaJl IPOBOJUTD €Xero/Hy0 KoH$epeHI U0 0 opra-
HU3aLMOHHOW NCUXO0JIOTHMU. BbLIO 3aKyIlJieHO COBpeMeHHOe 060pyiloBaHue JJis UCCIe[J0BaHUM U
OTKpbITa 6a3oBasg Kadeapa MCUX0J0TMU OU3Heca. Havyasuch 3aliMThl KaHAUJATCKUX AWccepTa-
MU [0 COLMA/IbHO-NICUXOJIOTUYECKUM Npo6JsieMaM OpPraHU3allMOHHOM IMCHUXO0JIOTUU MOJIOJBIMU
Y4€HBIMU-IICUXOJIOTAMH.

Cnenyet 0co6o0 ormMeTuTb, uTo ¢ 2010 I. ycuaus pyKOBOACTBA TOJIBKO YTO CO3/IaHHOTO
dakysbTeTa ncuxosoruu no passurtuio UOIl noppepkuBaivch CTapIIMMKU U CTaBUIMMH K TOMY
BpeMeHHU jiereHilapHbIiMU KoJieramu — JI. I1. Jlo6s1aeBbiM, A. A. [lonykanuHbiM, P. I. CesiBaHOBOH,
W. 3. CrpenkoBoi, C. U. ABrycteBuueM. 3Ta NPEeMCTBEHHOCTb U COTPYJAHUYECTBO MOKOJIEHHUH
CBUJleTe/IbCTBYeT O INPaBUJIBHOM XapaKTepe pa3BUTUA M CaMOW CapaTOBCKOW ICUXOJIOTHYe-
ckou wkoJibl, U UOII B eé cocTaBe Kak 3HAUMMOTO Y NepPCHEKTUBHOIO HalpaBJ/eHUs. Tpagunuen
CTa/I0 TaKXKe MOoJJepKaHHWe U pa3BUTHe OTHOLIeHWH C BeAyLUIMMH YYEeHbIMHU U ICUXOJIOTHYe-
CKHUMU 11KoJaMU Hauler ctpanbl (CII6T'Y u MI'Y). AKTHBHOeE siip0 OpraHUu3alMOHHbIX ICUX0JIOTOB
dakynbTeTa ncuxosoruu CI'Y ceropns npegcrasyaeHo JI. H. AkceHoBckoi, A. A. [loHyKa/JIMHBIM —
M., A. H0. CMupHoBo#, A. K. KpaBuosoi, U. A. JlopoliMHbIM.

CerosiHsi opraHu3alnMOHHbIe Ncux0/10TM CapaTOBCKOTO YHUBEpPCHUTeTa BOCIPUHUMAIKOT Ccebs
KaK UCTOPHUYECKM 0O00CHOBAHHYIO YaCcTb BCETO COBETCKOTO U POCCUMCKOI0 CO001IeCTBa MHAYCTPU-
aJIbHO-OPTaHU3aLMOHHbIX ICUXO0JIOTOB U BUJAT CBOE HAcTosLee U Oy/ylliee B Ka4eCTBe pe3yJbTa-
TUBHO COTPyAHMUYAIOILEeN YacTy pa3BuBawuierocs mupa UOI], c yBaxkeHreM U NPHU3HATEbHOCTBIO
OTMeuasl BaXHYI0 p0Jib, KOTOPYIO UIpaeT B Mpoljeccax MHTerpanyy Hallero coo61iecTBa }KypHall
«OpraHusanoHHas ICUX0JIOTUSI».
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Industrial and Organizational psychology in Saratov
State University: history and current trends

Liudmila AKSENOVSKAYA
NATIONAL Research Saratov State University, Saratov, Russia

[lepeBona;: H. I1. 'puinnHa, K. C. Hecteposa, H. I. Pomanenko (pakysnbreT ncuxosoruu CI'Y)
Translation from Russian: N. P. Grishina, K. C. Nesterova, N. G. Romanenko (SSU)

Abstract. The article devoted to forming and development of organizational psychology in Saratov
National Research State University named after N. G. Chernishevsky, one of the oldest Russian
universities, the ninth and the last of universities, which have opened by emperor Nikolay’s II
decree (in 1909). Three stages of development of psychological science and education in SSU have
been distinguished: the beginning of teaching of psychology (1917), the creating of department of
psychology based on biological faculty (1971) and the opening of Faculty of Psychology (2010). As
shown in the article the second and the third stages are the steps of coherent forming of industrial and
organizational psychology (I-OP) in Saratov State University (SSU) in terms of research and practical
work and in terms of creation of system of organizational psychologists teaching. Forming I-OP in
SSU has been connected with solving the problem of providing the development of Military-Industrial
Complex (MIC) in USSR and transport infrastructure in region (the second stage). The laboratory
of engineering psychology has been organized. The scientific supervision of Saratov psychologists’
research has been carried out by Yu. M. Zabrodin (Institute of Psychology of the Academy of Sciences
USSR, IP AN USSR) and V. P. Zinchenko (Moscow State University, MSU). The main researches have
been focused on the problem of psychoacoustics in space industry (A. A. Ponukalin, R. Kh. Tugusheyv,
V. V. Kozacha) and on research of visual perception (S. I. Avgustevich). The main research methods
were hardware psycho physical and psycho physiological researches. The problems of mental states of
human-operator, psychological problem of ACS (Automatic Control Systems) projecting, the problem of
subjective evaluation, psychological testing of entity staff, projecting of psychological recovery rooms,
the problems of psychology of management have been included in the area of research. The third stage
the development of I-OP in SSU has been connected with participation of psychological science in solving
the modern problems of market economics development and increasing of compatibility of business
organizations. The Master Program “Organizational Psychology” and the Department of Business
Psychology based on Trade-Industrial Chamber of Saratov region have been opened. Since 2010 the
research and practical conference “Organizational psychology: people and risks” in partnership with
foreign colleagues is held. The employers are taking part in Master Program teaching process of future
alumni — organizational psychologists. The theoretical and methodological basis of most researches is
order approach to socio-psychological study of organizational culture authored by L. N. Aksenovskaya.
The main methods of research have been methods of modeling (including computer modeling) and
methods of order diagnostics. The problem of organizational culture, managerial interaction, leadership,
media culture, emotional intelligence as well as the problem of innovation potential of personality and
problem of job insecurity are included in area of research based on order approach.

Keywords: industrial-organizational psychology, Saratov university, engineering psychology, work
psychology, industrial and organizational psychology, organizational culture, order approach.

Address: 83 Astrakhanskaya, 410012, Saratov, Russia E-mail: Liudmila_aksenovskaya@mail.ru
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Introduction

The history of forming and development of industrial and organizational psychology in Saratov
State University (SSU) should be analyzed taking into account two contextual factors: context of
common history of psychological science and education system forming in Saratov University and
context of history of country and Saratov region. The history of establishing and development of
psychological science and education system in SSU can be devoted into three main steps. First.
The beginning of teaching of psychology in SSU based on historical and philological faculty, then
philological faculty and interdepartment chair of pedagogy and psychology (1917-1971). Second.
The creation of department of psychology based on biological faculty, then on Faculty of Social and
Humanitarian Sciences, then on Faculty of philosophy and psychology (1971-2010). Third. The
creation and development of Faculty of Psychology in 2010.

Methodological foundations of psychology in SSU in the first stage has been laid such
distinguishing scientists as S. L. Frankl and A. A. Krogius (the founder of tiflopsychology in Russia).
This stage marked simultaneous development of humanitarian potential of psychology and its
applied opportunities.

The second stage, which connected with creation of department of psychology, saved and
developed both tendencies. Humanitarian line of researches has been continued in work of
professor L. P. Doblaev, creator of department of psychology, doctor of psychological sciences, and
his closest colleagues — postgraduate students of professor I. V. Strakhov docents R. G. Selivanova
and I. E. Strelkova. As for applied experimental line, it has been represented by group of invited by
professor L. P. Doblaev young physicians, who have got candidate degree in psychology later. This
group formed and led by A. A. Ponukalin (doctor of sociological science, professor in later times), who
organized laboratory of engineering psychology based on department of psychology in Biological
Faculty SSU. R. Kh. Tugushev (doctor psychological science, professor, head of chair of psychology
in later times) and V. V. Kozacha (doctor of sociological science, professor in later times) became the
part of this group. The docents E. I. Garber and S. I. Avgustevich have studied engineering psychology,
work psychology and psychology of management in these years.

The third stage of development of psychological science and education in SSU connected with
creation of Faculty of Psychology in 2010 and conversion on three-level of teaching of psychologists
(bachelor, master and postgraduate study levels). In this period the module of choice “Organizational
psychology” has been included in teaching plans for bachelor, the master program “Organizational
psychology” and the Department of Business Psychology based on Trade-Industrial Chamber of
Saratov region have been opened.

Thus the basis of Saratov University’s psychology have been established by distinguishing
thinkers-psychologists hundred years ago (since 1917), and development of literally organizational
and industrial psychology is connected with two consequent stages which include in the beginning
active work in the area of engineering psychology and work psychology (since 1972) and then — in
the area of organizational psychology (since 2010).

The second contextual factor (the history of country and regional history), which influenced the
specific of forming of organizational and industrial psychology in SSU connected first of all with
necessity of participation of psychologists in solving actual for our country problems within two
different historical periods and two different political-economic structures specific for them (plan
socialistic economy and market economy in framework of globalization and crisis). In the first case
(1970-1980™) Saratov psychologists take active part in development of engineering psychology,
work psychology and ergonomics, when execute the order of governmental bodies mainly for MIC of
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USSR. In the second case since1990% Saratov psychologists join to the solving important problems for
business that work in market economy circumstances. They research such problems of organizational
psychology as problem of organizational stress, engagement, job insecurity, managerial interaction,
leadership, innovation and so on.

The long lasting history of Saratov as a “closed” city impact on forming of I-OP in SSU with
specific features. The reason of this state (a great number of MIC factories and organizations of
higher military education) became, on the one hand side, a restriction, as many years there were
obstacles for visiting Saratov for foreigner colleagues. On the other hand side, it creates favorable
circumstances for scientists psychologists for work with industrial and transport entities and for
the distribution of department of psychology’s alumnus to the laboratory based these entities. Also
it should be mentioned that for decades, because of the absence of their own dissertation council,
Saratov psychologists defended their PhD and doctoral dissertations in the dissertational councils
of leading universities in Moscow and Leningrad (later St. Petersburg). This contributed to the
development of scientific contacts with the authoritative (top) scientific psychological schools of
our country.

I-0 psychology in Saratov State University: 1972 - 2008

Let us consider theoretical basis, dominate theme of research, forms of industrialization
professional communication and system of teaching of organizational psychologists for each of these
two stages of development of industrial and organizational psychology in SSU in more details. The
[-OP in Saratov State University developed on crossing of engineering psychology, work psychology
and managerial psychology. It had two directions. [deological inspirer of the first one was a doctor of
psychological science Yu. M. Zabrodin (IP AS USSR), who was a scientific supervisor of A. A. Ponukalin.
And the mastermind of the second way of I-OP was a scientific supervisor of S. I. Avgustevich a doctor
of psychological science V. P. Zinchenko (a chair of engineering and work psychology department
of Moscow State University). Those two directions were rather independent to each other within
department of psychology. It should be noted the positive role which was played in development of
both directions by the founder of department of psychology professor L. P. Doblaev who had invited
for job at the chair of both young researchers.

In 1972 A. A. Ponukalin founded laboratory of engineering psychology as a part of department
of psychology (Ponukalin, 2012). According to the curriculum the task of laboratory included an
organization and carrying out a practice at the large industrial enterprises of defense industry.
Some enterprises had sociological laboratories where graduates in a psychology worked. Students
carried out empirical researches for their theses during the practice. The main field of researches
could be presented of own scientific interests of heads of practice, the staff of laboratory: “Social
and psychological problems of design of Automatic Control Systems” (R. Kh. Tugushev), “About
problems of management of an emotional condition of the operator of ACS” (A. A. Ponukalin), “The
features of interaction in the human-machine system determined by suggestibility of the operator”
(V. V. Kozacha).

In 1972 A. A. Ponukalin met Yu. M. Zabrodin, who was working at that time as the deputy
director of the IP AS USSR, and began to work on the PhD thesis under his supervision. Development
of problems of psychoacoustic in the context of psychophysics began joint with Zabrodin’s group. In
parallel, researches in collaboration with the Institute of Broadcasting Reception and Acoustics of
name A. S. Popov under the leadership of Yu. M. Zabrodin, concentrated on problems of perceptual
psychology of noise in acoustic conditions of a cabin of the space aircraft were conducted and

22



Organizational Psychology. 2017. Vol. 7. No. 2. www.orgpsyjournal.hse.ru

programs of psychological support and stress management for astronauts were developed. At that
time V. V. Kozacha was designing psychological recovery rooms for the industrial enterprises. Such
room, for example, was created by university psychologists at the plant of technical glass. Extention
of the topical field of researches was provided by development of an assessment issue in psychology
that was jointed by L. P. Doblaev.

In 1979 A. A. Ponukalin under the supervising of Yu. M. Zabrodin defended the PhD thesis
“Psychological features of difficult signals assessment” (IP AS USSR, 1979). Same year the staff
of laboratory took part in the fifth All-Union congress of engineering psychology. The congress
was directed by B. F. Lomov. At the initiative of Yu. M. Zabrodin the All-Russian conferences with
the issue of collections of articles began to be held in Saratov State University («Experimental
psychology», 1980; «Problems of psychological support of operators of human-machine systems»,
1983; «Problems of psychology of subjective judgments and evaluation», 1984; «Psychic traits of
activity of an operator», 1985; «The measurement of psychic traits of an operator», 1986; «Subjective
judgment in a structure of activity», 1987; «Psychological mechanisms of forming of subjective
judgment»,1989; «Work psychology in conditions of problem situations», 1996). Also the staff of
laboratory of engineering psychology took active part at the topical All-Union conferences held
by Yu. M. Zabrodin during 1979-1983. In 1984 the stuff of laboratory took part at the conference
«Psychological aspects of simulation» organized by Yu. M. Zabrodin in Yerevan State University and
at the meeting devoted to aerospace simulation training systems in Penza together with astronauts.
In the same years R. Kh. Tugushev and A. A. Ponukalin actively began to develop a cross-disciplinary
problem of Artificial Intelligence (AI) on crossing of psychology and mathematics. There were
published articles “Problems of psychotechnical reflection of some characteristics of intelligently
mobile systems” (R. Kh. Tugushev) and “Social problems of AI” (A. A. Ponukalin).

When A. A. Ponukalin had joined to Technical University to work as the head of department,
cooperation with Yu. M. Zabrodin in SSU was continued by R. Kh. Tugushev, who had been the head
of the psychology department by that time. In 2001 R. Kh. Tugushev got a doctorate in psychology
at the specialty of industrial psychology, engineering psychology and ergonomics (MSU). His
doctoral thesis was named as “The system approach at an experimental and application-oriented
psychodiagnosis of the actor of work” and the scientific consultant was professor R. V. Gabdreev.
Since 1975 S. 1. Avgustevich by L. P. Doblaev’s invitation had begun to work at the department of
psychology. S. I. Avgustevich by supervising of the head of the department of engineering and work
psychology of the faculty of psychology of MSU V. P. Zinchenko worked on his PhD thesis devoted to
experimental studying of visual perception and the process of identification (decoding) of images
(sketches). At the same time S. I. Avgustevich cooperated with V. S. Merlin to study the problem
of integral individuality. According to the curriculum S. I. Avgustevich conducted a practical work
on a visual perception and formed to students a culture of experimental and team work by the
original technic. In 1978 S. I. Avgustevich founded the first laboratory of motor transport industrial
psychology in the USSR based on the Saratov Regional Management of Motor transport. The work on
studying and deciding of drivers’ psychological problems was started. After a long break connected
with closing of psychotechical laboratories of work psychology of I. N. Shpilrein, S. G. Gellershtein in
1925-1937, the Avgustevich’s laboratory became one of the first laboratories that was reviving in
the different fields of the national economy.

Since foundation of laboratory there had been an opportunity to organize a practical work to
students in a psychology on its base and also to employ of graduates. The stuff of laboratory created
by S. I. Avgustevich from his students was carrying out a diagnostic and a sensory rehabilitation
of drivers. The field of questions connected with a managerial psychology was extanding and the
perspective of managerial psychology became key in activity of laboratory. In 1983 S. 1. Avgustevich

23



Organizational Psychology. 2017. Vol. 7. No. 2. www.orgpsyjournal.hse.ru

defended the PhD thesis by V. P. Zinchenko supervising in Moscow State University, had worked on
the department of psychology in Saratov State University before 1989 and then he had a job transfer
to Moscow. Since 1971 to 1984 S. I. Avgustevich had published 38 articles (including publications
in “Psychological Journal” and “Questions of Psychology”) about the method of the limited field of
vision, results of the research of the assessment actions while the field of vision was limiting and
about a psychological service at the motor transport sphere.

Table 1. Key Industrial and Organizational Psichology researches of the first period (1972-2008)

Key person Born - died Speciality
Leo Doblaev 1922 - 2010 Subjective judgments and evaluation
Alexey Ponukalin 1938 - 2016 Psychoacoustic researches, assessment of difficult signals,

psychological states of human-operator, psychological problem of
Automatic Control Systems projecting

Rashid Tugushev 1940 - 2008 Psychoacoustic researches, psychodiagnosis of the actor of work, design
of Automatic Control Systems

Vladimir Kozacha 1948 - 2004 Psychoacoustic researches, interaction in the human-machine systems,
projecting of psychological recovery rooms

Evgeny Garber 1923 - 2001 Work psychology

Semen Avgustevich born 1937 Visual perception, psychology of the limited field of vision, psychology

of driver, psychology of management

The course of “Work Psychology” was given at the department of psychology by a medical
officer, associate professor, candidate of medicine E. I. Garber. He wrote the original education
guidance “Work psychology”. Eugeny Garber conducted students training to the practical work in
the flight military school, where was the work on development of skills of application some methods
of psychodiagnosis in a certain sphere of action. During the five years of education, students of the
psychology department could have broad education including theoretical and practical training in
the field of engineering and work psychology. An employment of graduates in an “Engineering and
Work Psychology” was carried out to laboratory of industrial and transport enterprises and also in
closed scientific research institutes. The laboratory of engineering psychology was equipped with
the current difficult equipment for psychoacoustic researches.

Industrial and Organizational psychology in SSU today

In 2010 SSU founded the faculty of psychology, which started to train students according to
the level-based system (bachelor degree — master’s degree — postgraduate study). The program
of a bachelor degree on the third and fourth year included the elective course “Organizational
psychology”. We also opened the master’s program “Organizational Psychology”. In 2013, the
master’s program in organizational psychology has been successfully accredited by the Association
of Classical Universities of Russia (ACUR). Success was promoted by the following factors:

Factor 1. Participation of members of Employers’ association of the graduates of psychological
faculty in educational process that represent large regional business (participation in development
of academic program, teaching classes, organization of internships and employment of graduates.
One of such employers is group of companies “Dubki” that includes the psychological company
“Personnel-Consulting” with more than 160 psychologists in the staff who execute specialized types
of psychological work in the sphere of organizational psychology).
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Factor 2. Managing of the annual research-to-practice conference “Organizational psychology:
people and risks”. The conference was founded in 2010 with an active assistance of T. Yu. Bazarov
(MSU; HSE) and O. Deyneka (St. Petersburg University). Since the year of 2011 the department of
organizational psychology of College of Natural sciences of Colorado State University (USA) became
the partner of a conference. The international list of conferees extended in years by the department
of work and organizational psychology of Stockholm university (Sweden), University of Wyoming
(USA), Ankara University (Turkey), University of Angers (France). Since the year of 2015 the
conference is used as the platform for development of a regional perspective in cooperation with
the regional authorities and business. It is carried out annually and results are published in the
collection of scientific works of conferees with the cognominal name (“Organizational psychology:
people and risks”, 2010, 2011, 2012, 2013, 2014, 2016). Within the conference foreign and Russian
psychologists give public lectures and hold master classes for participants.

Factor 3. Partnership with Colorado State University (USA) and University of Wyoming (USA)
that helped to organize internships for professors working in the field of organizational psychology
and postgraduate students who could conduct researches in the USA, participate in the SIOP APA
conferences, and also published results of joint researches. Moreover, the draft project of training
of students of master’s program “Organizational psychology” in the online master’s program of
organizational psychology in Colorado State University was realized (headed by PhD. K. Kraiger)

Factor 4. Articulation of organizational and cultural topic as the central theme for development
of the organizational psychology at faculty of psychology in SSU based on the order approach to
social psychological studying of organizational culture created by L. N. Aksenovskaya. This defines
an originality of Saratov organizational psychology at the present stage of development. On the basis
of order approach one doctoral dissertation and three Candidate’s dissertations are defended in the
VAK field 19.00.05 (social psychology).

Factor 5. Managing of the annual summer psychological school of order researches in the camp
of SSU based on the Volga river, where undergraduates and graduate students discuss results of their
researches and get acquainted with new scientific concepts in communication with scientists —
guests of School;

Factor 6. Online journal in English with the international editorial board “International Annual
Edition of Applied Psychology: Theory, Research, and Practice” that gives an opportunity to exchange
the ideas and results of researches to conferees of “Organizational psychology: people and risks”.

So far, the master’s program “Organizational Psychology” has eight graduations, there are
citizens of Turkey among graduates. Masters — organizational psychologists are much-wanted in
the organizations of the region, other cities of Russia, abroad (Germany, Turkey, the USA). A new
tendency consists on the invitations of organizational psychologists for work at the enterprises of
the region as top and line managers.

Order approach to study of organizational culture — organizational psychology
academic school in Saratov state university

Describing the theoretic — methodological bases of development of organizational psychology
at faculty of psychology in SSU and perspective of organizational and psychological researches,
it is necessary to return shortly to historical aspects of formation of industrial-organizational
psychology in SSU. The organizer and head of the master’s program “Organizational Psychology”
(L. N. Aksenovskaya) received the invitation after the graduation from SSU to join the working group
of S. I. Avgustevich who was working in the Institute of professional development of the Ministry of
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Amelioration and Water Management of the USSR and joined in the research perspective of group
connected with psychology of management. At the same time she was working on the PhD dissertation
at the department of social psychology of faculty of psychology of St. Petersburg University under
the supervision of the doctor of psychological sciences, professor V. E. Semenov (“Modeling of
managerial interaction as a method of optimization of organizational culture”. It was defended in
1997 in St. Petersburg University). Later she started the work on the doctoral dissertation, the
scientific consultant of which was a doctor of psychological sciences, professor of department of
social psychology of faculty of psychology of MSU T. Yu. Bazarov (“Social and psychological model of
organizational culture began: concept, methodology, technology of change (order approach)”. It was
defended in 2008 in MSU).

Orderapproachtosocial-psychologicalresearchand change of organizational cultureis qualitative
and is focused on methodological standards of humanistic psychology. Within the order approach the
culture is defined as an ethic-determinated order, and organizational culture is defined as a complex
social and psychological order of the organizational and managerial interactions constituted and
regulated by subsystems of ethical senses of participants of interaction (Aksenovskaya, 2005; 2007).
Ethical senses play a key role in sorting of information by criteria “correct/incorrect”, “good/bad”
therefore the coordination of ethical senses of participants of interaction allows to reduce the level of
“organizational tensions” (T. Peters) and increase efficiency of interaction. Managerial interaction is
the modeling parameter for social and psychological model of organizational culture (order model),
depending on the model of managerial interaction used by the leader (“parental”, “commander” or
“pastoral”) the corresponding aspects (suborders) of organizational culture are formed (“family”,
“army” or “church”). The complete social and psychological order (organizational culture) contains
three suborders. The main method of social and psychological work with organizational culture is
the modeling method (metaphorical, graphic, game, physical and mathematical).

In live projects of organizational culture change, diagnostics of organizational culture is not
allocated in an independent type of collecting and analysis of information, and performed by indirect
means in the course of employee training. In research practice the complex of three diagnostic
techniques is applied (assessment of expressiveness degree of suborders, assessment of formation
degree of suborders and soteriological assessment technique of development level of leadership
skills of heads), and also the range of computer modeling methods of the received results extends
(Aksenovskaya, 2010; 2015, 2017). The method of a social and psychological training in the order
way is applied to implementation of changes. For the research of a number of problems on the basis
of the order approach together with order techniques other methods of a research are also applied:
blood test (organizational stress), testing (emotional intelligence, engagement, job insecurity,
motivation), polling methods (proneness to conflict, adaptation), eye-tracking and neurovisor
(adoption of administrative decisions), etc. In recent years, due to activity of graduates the range
of organizations where order researches are carried out is extended (theaters, universities, the
Russian Orthodox Church). After opening of scientific initiative “Order structures and processes in
psychology: the culture, ethics, sense” appeared an opportunity for systematical and planned-based
development of the order approach.

The subject arrangement of organizational and psychological researches conducted at faculty of
psychology of SSU includes the following directions: a) researches of “classic” and new problems of
organizational psychology on the basis of order approach (plus to mentioned subjects, researches
of emotional intelligence of leaders, researches of media culture of enterprises) (Doroshin, 2014;
Kravtsova, 2016); b) job insecurity phenomenon researches at the industrial enterprises of the region
(Smirnova, 2015; 2016); c) researches of innovative potential of leaders (Ponukalin, 2010). The last
two directions are carried out in a quantitative paradigm and widely use methods of mathematical
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data processing. Thus, industrial and organizational psychology at faculty of psychology in SSU
develops two lines at the present stage — humanitarian, connected with primary use of qualitative
methods of research, and natural-science, connected with opportunities of natural and exact sciences.
Great attention is given to development of interdisciplinary (cognitive psychology, cross-cultural
psychology, legal psychology) and cross-disciplinary approaches (physics, mathematics, linguistics,
cultural science, geography) in researches of organizational and psychological problems. Cross-
disciplinary cooperation develops by the system of cross-disciplinary seminars where organizational
psychologists and representatives of the other faculties and institutes of SSU communicate and build
work.

Table 2. Modern organizational and psychological research in Saratov State University

Current researh trend Main exponents
Sociopsycological research organizational culture (order approach) L. N. Aksenovskaya (1997, 2008, 2016)
Organizational culture, job insecurity A. Yu. Smirnova (2010, 2015, 2016)
Organizational culture, emotional intelligence and leadership A. K. Kravtsova (2013)
Organizational culture, mediaculture of organizations B. A. Doroshin (2016)
Innovation activity of organizations A. A. Ponukalin - j. (2012)

Describing the other tendencies and prospects of development of industrial and organizational
psychology in SSU it is necessary to note creation of laboratory of cognitive psychology in 2014
that has special equipment to develop hardware researches of organizational psychology, and also
opening of department of business psychology on the basis of the Trade-Industrial Chamber of Saratov
region. The recent project allowed to expand the list of enterprises where students - organizational
psychologists can serve internships and conduct the researches. The other important prospect
of development of industrial and organizational psychology in SSU is expansion of professional
communications with colleagues in Russia and abroad. Faculty of psychology works closely with
the department of psychology of High School of Economics under the assistance of V. Klucharev.
Great expectations of faculty of psychology of SSU are pinned on implementation of the joint project
“Stolypin’s reform: version 2.0” headed by the professor T. Yu. Bazarov [10]. Within this project the
whole generation of young Saratov psychologists is formed. The faculty of psychology always feels
and appreciates strong support and help of T. Yu. Bazarov.

Conclusion

The development of I-OP in Saratov State University has begun later than in leading universities
of our country. The first stage of foundation of psychological science and education in SSU, which has
begunin 1917,lasted 64 years and was mainly connected with methodological, specific psychological
and psycho - pedagogical problems. Since 1972, when laboratory of engineering psychology based
on department of psychology, the establishing and developing of [-OP in SSU under scientific
guidance of top Moscow researchers and their scientific schools (Yu. M. Zabrodin, IP AS USSR and
V. P. Zinchenko, MSU) have begun. The whole group of distinguished Saratov psychologists such as L
P. Doblaev (1922-2010), A. A. Ponukalin (1938-2016), R. Kh. Tugushev (1940-2008), V. V. Kozacha
(1948-2004), E. L. Garber (1923-2001), S. I. Avgustevich (1937) have played key role in this process.
They not only found the basis of industrial organizational psychologists’ teaching in university
and provided entities of region with highly qualified staff but also made an impact in scientific
development of engineering psychology problems, problems of work psychology and psychology of
management which were actual in 1970-1980.
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The sharp change of historical circumstances of our country’s developmentreflects on the process
of I-OP’s development in SSU. The process of radical changes in economy and closing of entities
in MIC industry, in which the department of psychology SSU was focused on, has caused process
of changes in industrial and organizational psychology as well. These changes have concerned the
tasks of I-OP, its clients, methods of research and methods of practical work in collective of leading
organizational psychologists in SSU formed by 90%™. Their students have been involved in work on
creating of new private organizations, on taking part in management of them, in consulting and
learned new for them selves skills in communication with foreign colleagues and colleagues from
other Russian universities.

The necessary premises for the beginning of new stage [-OP’ development in SSU have aroused
by 2010 with opening of Faculty of Psychology. The Faculty has gone over on three-level system
of psychologists’ teaching, has opened Master Program on organizational psychology, has created
close partnerships with employers of faculty’s alumni, with colleagues from other universities in
Russia and abroad, has begun to organize annual conference in organizational psychology. Modern
equipment for research has been bought and practical based Department of Business Psychology
has been opened. Young scientists-psychologists have begun to define their PhD devoted to socio-
psychological problems in organizational psychology.

It should be mentioned that our elder colleagues who became a legends by that time since 2010
supported all efforts of administration of brand new Faculty of Psychology in development of I-OP.
There names are L. P. Doblaev, A. A. Ponukalin, R. G. Selivanova, 1. E. Strelkova, S. I. Avgustevich.
This continuity and cooperation of generations testifies the correct nature of the development of
both the Saratov Psychological School itself and the I-OP based on it as a significant and promising
direction. It became a tradition to maintain and develop the relations with the leading scientists
and psychological schools of our country (St. Petersburg State University and Moscow State
University). Doctor of psychological sciences L. N. Aksenovskaya, candidate of sociological sciences
A. A. Ponukalin Jnr, candidate of psychological sciences A. Yu. Smirnova, candidate of psychological
sciences A. K. Kravtsova, candidate of psychological sciences 1. A. Doroshin are the active core of
organizational psychologists of the Faculty of Psychology in SSU nowadays.

Today the organizational psychologists of Saratov University perceive themselves as historically
justified part of the entire Soviet and Russian community of industrial and organizational
psychologists. They see their present and future as an effectively cooperating part of the developing
world of [-OP. They also are respectfully and gratefully acknowledging the important role, which
journal “Organizational Psychology” played in the integration of our community.
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