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Editorial

We aЕe glad to intЕodИce oИЕ ЕeadeЕЖ to neК iЖЖИe of Organizational Psychology Journal. We aЕe pleaЖed to continИe to acДИaint ЕeadeЕЖ Кith the lateЖt deЙelopmentЖ in oЕganiНational pЖМchologМ.)n the “Research in organizational psychology” Жection Кe offeЕ tКo aЕticleЖ. )n the aЕticle bМ 
KВБstaБtiБ BagratiВБi ǲSВciВ-ГsМchВlВgical cВБditiВБalitМ Вf the cВllectiЙe АiБdfИlБess iБ ВrgaБiНatiВБsǳ, the ЕeЖИltЖ of theoЕetical and empiЕical ЖtИdМ of the oЕganiНational and Жocio-pЖМchological deteЕmination of collectiЙe mindfИlneЖЖ aЕe oИtlined. )t tИЕned oИt that the collectiЙe mindfИlneЖЖ iЖ linked Кith the degЕee of collectiЙiЖm in the oЕganiНational cИltИЕe. At the Жame time, a high leЙel of collectiЙe mindfИlneЖЖ iЖ combined Кith a loК leЙel of ЕefleЛiЙitМ, Кhich maМ indicate the ИnКillingneЖЖ of emploМeeЖ to be engaged in the ЕefleЛiЙe actiЙitieЖ, deЖpite the eЛiЖtence of the neceЖЖaЕМ oЕganiНational ciЕcИmЖtanceЖ. )n the aЕticle ǲEАГlВМer braБd ГerceГtiВБ bМ КВrkers Кith differeБt sВcial ideБtitМǳ bМ Natalia L. )ЙaБВЙa 
aБd DarМa MВshiБskaМa the emploМeЕ bЕand peЕception bМ КoЕkeЕЖ Кith diffeЕent Жocial identitМ haЖ been eЛploЕed. The main paЕameteЕЖ of peЕception aЕe «geneЕal chaЕacteЕiЖticЖ of the companМ», «Жocial tЕИЖt», «conditionЖ and benefitЖ», «oppoЕtИnitieЖ foЕ pЕofeЖЖional deЙelopment.»)n the “Organizational-psychological practice” the aЕticle ǲOrgaБiНatiВБal diagБВsis: (ВК it КВrks 
iБ the clieБt ceБtered АaБageАeБt cВИБseliБgǳ bМ Mikhail )ЙaБВЙ iЖ pЕeЖented. The pЕopoЖed appЕoach to the oЕganiНation diagnoЖing diffeЕЖ fЕom the geneЕallМ accepted oneЖ, that it paМ gЕeat attention to the ЕeconЖtЕИction of the oЕganiНation’Ж hiЖtoЕМ and, in paЕticИlaЕ, to indiЙidИal diffeЕenceЖ in the ЙiЖion of the oЕganiНation among itЖ manageЕЖ and oКneЕЖ, and alЖo to theiЕ indiЙidИal hiЖtoЕieЖ. Methodological diЖtinction of the appЕoach iЖ connected not Жo mИch Кith the methodЖ ИЖed, aЖ Кith the dialogic poЖition of the conЖИltant in each inteЕЙieК. ThiЖ poЖition defineЖ the minimal foЕmaliНation of diagnoЖticЖ, fЕee diЖcИЖЖion Кith each manageЕ of a giЙen Жet of topicЖ.)n the “First steps” Жection МoИ coИld find the КoЕk ǲThe relatiВБshiГ betКeeБ ГerceiЙed cВrГВrate 
cИltИre, it’s attractiЙeБess aБd eАГlВМees’ ВrgaБiНatiВБal ideБtificatiВБǳ bМ RВksaБa NesАeiaБВЙa  aБd 
SergeМ LiГatВЙ and ǲCВАГaratiЙe research Вf ВrgaБiНatiВБal cИltИre iБ RИssiaБ aБd AАericaБ ИБiЙersities: 
Order diagБВstics Вf iБterБatiВБal cВВГeratiВБ deГartАeБtsǳ bМ KseБia NesterВЙa.)n the “Conferences” Жection theЕe iЖ infoЕmation aboИt Иpcoming eЙentЖ of ʹͲͳͺ: )C)OP ͸Ͷͷ8: 
͸Ͷth )БterБatiВБal CВБfereБce ВБ )БdИstrial aБd OrgaБiНatiВБal PsМchВlВgМ; The ͹͹rd AББИal CВБfereБce 
Вf the SВcietМ fВr )БdИstrial aБd OrgaБiНatiВБal PsМchВlВgМ ȋS)OPȌ; TВВls Вf ВrgaБiНatiВБal ГsМchВlВgists; 
AББИal cВБfereБce Вf the cВААИБitМ Вf ВrgaБiНatiВБal ГsМchВlВgists Вf LatЙia ȋLOPBȌ.)n the “Literary Guide” Жection theЕe iЖ oИЕ tЕaditional editoЕial note aboИt the ͸Ͷ АВst cited aБd ͸Ͷ 
АВst receБt scieБtific articles abВИt the eАГlВМer aБd the КВrkГlace braБdiБg.PleaЖe EnjoМ Reading!
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SВciВ-ГЖМchВlВgical cВБdiЗiВБaliЗМ Вf Зhe cВllecЗive АiБdfИlБeЖЖ iБ ВЕgaБiНaЗiВБЖ
Konstantin BAGRATIONI
National Research University Higher School of Economics, Moscow, Russia

Abstract. Purpose. The ЖcieБЗific БВvelЗМ Вf ЗhiЖ КВЕk lieЖ iБ iЗЖ eАГhaЖiЖ ВБ Зhe ЗheВЕeЗical aБd eАГiЕical ЖЗИdМ Вf Зhe ВЕgaБiНaЗiВБal aБd ЖВciВ-ГЖМchВlВgical deЗeЕАiБaЗiВБ Вf cВllecЗive АiБdfИlБeЖЖ, Кhich iЖ ЗЕadiЗiВБallМ giveБ Зhe ЕВle Вf a ЕefeЕeБce ГВiБЗ iБ Зhe ЖЗИdМ Вf АaБageАeБЗ ГЕacЗiceЖ ЗhaЗ allВК ЗeaАЖ aБd ВЕgaБiНaЗiВБЖ ЗВ ВГeЕaЗe iБ aБ alАВЖЗ ǲeЕЕВЕ-fЕeeǳ АВde iБ cВБdiЗiВБЖ Вf ИБceЕЗaiБЗМ. 
Methodology. TВВlЖ fВЕ ЖЗИdМiБg Зhe level Вf cВllecЗive АiБdfИlБeЖЖ aБd iЗЖ ЖВciВ-ГЖМchВlВgical aБd ВЕga-БiНaЗiВБal deЗeЕАiБaБЗЖ КiЗhiБ ЗeaАЖ aБd eБЗeЕГЕiЖeЖ aЕe beiБg ГЕВГВЖed. OveЕall, ͶͲʹ АaБageЕЖ ȋʹͲͳ АeБ aБd ʹ Ͳͳ КВАeБȌ aged ʹ ͵ ЗВ Ͷͷ МeaЕЖ ГaЕЗiciГaЗed iБ Зhe ЖИЕveМ: ͳͶͶ АaБageЕЖ КeЕe fЕВА cВБЖИlЗ-iБg ЖГheЕe ȋ͵ͻ АeБ aБd ͳͲͷ КВАeБȌ, КheЕeaЖ ͺͺ ГeВГle fЕВА Зhe iБfВЕАaЗiВБ ЗechБВlВgМ ЖГheЕe ȋ͸ͷ АeБ aБd ʹ͵ КВАeБȌ aБd ͳ͹Ͳ ГeВГle fЕВА Зhe Вil aБd gaЖ iБdИЖЗЕМ ȋͻ͹ АeБ aБd ͹͵ КВАeБȌ. Findings. The ГЕВceЖЖeЖ Вf cВllecЗive АiБdfИlБeЖЖ aЕe deЗeЕАiБed bМ Зhe degЕee Вf ВЕgaБiНaЗiВБal cВllecЗiviЖА КiЗhiБ Зhe ВЕgaБiНaЗiВБal cИlЗИЕeЖ Вf Зhe eБЗeЕГЕiЖeЖ ЖЗИdied ȋЕ vaЕМ fЕВА .ͷʹͻ ЗВ .͸ʹ͹ aЗ p < .ͲͲͳȌ aБd aЕe deЗeЕАiБed bМ Зhe ЖИГГВЕЗ Вf АaБageАeБЗ aБd cВlleagИeЖ ȋr vaЕМ fЕВА .ͷʹʹ ЗВ .͸ͳ͵ fВЕ p < .ͲͲͳ 
and p < .ͲͳȌ. )З ЖhВИld be БВЗed ЗhaЗ deЖГiЗe Зhe ЕeЖГВБdeБЗЖ’ high ЖcВЕeЖ ВБ Зhe ЖcaleЖ Вf ǲcВllecЗive АiБdfИlБeЖЖǳ, Зhe ЖИbjecЗЖ ЖcВЕed lВК ЖcВЕeЖ ВБ Зhe ЖcaleЖ Вf ǲЗeaА ЕefleЛiviЗМǳ, Кhich АaМ iБdicaЗe Зhe ИБКilliБgБeЖЖ Вf eАГlВМeeЖ ЗВ ГaЕЗiciГaЗe iБ ЕefleЛive ГЕacЗiceЖ, deЖГiЗe Зhe ГЕeЖeБce Вf Зhe БeceЖЖaЕМ ВЕgaБiНaЗiВБal cВБdiЗiВБЖ. Values of the results. ThiЖ ГaГeЕ ЖhВИld alЖВ fИБcЗiВБ aЖ aБ iБviЗe fВЕ fИЕЗheЕ ЕeЖeaЕch alВБg ЗhiЖ liБe. TВ becВАe a ЕeallМ valИable ЗВВl ЗВИgh, fИЕЗheЕ iАГЕВveАeБЗЖ iБ Зhe АeЗh-ВdВlВgМ КВИld be ЕeДИiЕed. ThiЖ cВИld be aБ iБЗeЕeЖЗiБg field fВЕ ГЖМchВlВgiЖЗЖ aБd ЖВciВlВgiЖЗЖ alike.
Keywords: cВllecЗive АiБdfИlБeЖЖ, high-ЕeliabiliЗМ ВЕgaБiНaЗiВБЖ, ЖВcial ГЖМchВlВgМ, ЗeaА ЕefleЛiviЗМ.
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EАГlВМeЕ bЕaБd ГeЕceГЗiВБ bМ КВЕkeЕs КiЗh diffeЕeБЗ sВcial ideБЗiЗМ
Natalia IVANOVA
NatiВБal Research UБiversity «Higher SchВВl Вf EcВБВАics», Moscow, Russia

Darya MOSHYNSKA
DANONE Russia, Moscow, Russia

Abstract. )Б Зhis ГaГeЕ Кe discИss Зhe eАГlВМeЕ bЕaБd ГeЕceГЗiВБ bМ КВЕkeЕs КiЗh diffeЕeБЗ sВcial ideБЗiЗМ. PurГВse. The АaiБ aiА is ЗВ ideБЗifМ Зhese feaЗИЕes. The eАГlВМeЕ bЕaБd cВБceГЗ has beeБ develВГed, АeЗhВds fВЕ sЗИdМiБg eАГlВМeЕ bЕaБd ГeЕceГЗiВБ have beeБ aБalaМНed fЕВА Зhe sВcial ГsМchВlВgМ ГЕВsГecЗ. Study desigБ. The ЕeseaЕch ГЕВcedИЕe iБclИded ЗhЕee ГaЕЗs: eАГlВМeЕ bЕaБd chaЕacЗeЕisЗics ГeЕceГЗiВБ sЗИdМ ȋaИЗhВЕ’s АВdificaЗiВБ Вf EАГlВМeЕ bЕaБd iАage ГeЕceГЗiВБ sЗИdМ bМ K. AkaАВvaȌ, SВcial ideБЗiЗМ cВАГВБeБЗs sЗЕИcЗИЕe sЗИdМ ȋЗhe classical SchКaЕЗН valИe ДИesЗiВББaiЕeȌ aБd Зhe sЗИdМ Вf cВgБiЗive cВАГВБeБЗ Вf sВcial ideБЗiЗМ ЗhЕВИgh Зhe АeЗhВds Вf M. KИhБ aБd T. McPaЕЗlaБd. 
FiБdiБgs. The sЗИdМ iБvВlved ͳ͵ͳ ЕesГВБdeБЗs КhВ КeЕe divided iБЗВ gЕВИГs КiЗh basic aБd bИsiБess sВcial ideБЗiЗМ chaЕacЗeЕisЗics ИГВБ cВgБiЗive aБd valИe-АВЗivaЗiВБal cВАГВБeБЗ aБd highlighЗed Зhe АaiБ ГaЕaАeЗeЕs Вf (R-bЕaБd ГeЕceГЗiВБ, Кhich aЕe: ǲchaЕacЗeЕisЗics Вf Зhe cВАГaБМǳ, ǲsВcial ЗЕИsЗǳ, ǲcВАГeБsaЗiВБ & beБefiЗsǳ, aБd ǲГЕВfessiВБal develВГАeБЗ ВГГВЕЗИБiЗiesǳ. The sЗИdМ alsВ Еevealed siАilaЕiЗies iБ ГeЕceГЗiВБ Вf sИch ГaЕaАeЗeЕs as ǲchaЕacЗeЕisЗics Вf Зhe cВАГaБМǳ, ǲcВАГeБsaЗiВБ & beБefiЗsǳ, aБd ǲГЕВfessiВБal develВГАeБЗ ВГГВЕЗИБiЗiesǳ Вf eАГlВМees КiЗh diffeЕeБЗ feaЗИЕes Вf sВcial ideБЗiЗМ; a sigБificaБЗ diffeЕeБce Вf ǲsВcial ЗЕИsЗǳ ГeЕceГЗiВБ ГaЕaАeЗeЕ Кas fВИБd ВИЗ as Кell: iЗ is АВЕe iАГВЕЗaБЗ fВЕ ГeВГle КiЗh basic sВcial ideБЗiЗМ feaЗИЕes. SigБificaБЗ diffeЕeБces Кas БВЗ fВИБd ВИЗ  iБ gЕВИГs Вf ГeВГle КiЗh acЗИaliНed basic aБd bИsiБess sВcial ideБЗiЗМ feaЗИЕes iБ ЗeЕАs Вf ГaЕaАeЗeЕs ЗhВse ЕelaЗe ЗВ ǲchaЕacЗeЕisЗics Вf Зhe cВАГaБМǳ, ǲcВАГeБsaЗiВБ aБd beБefiЗsǳ, as Кell as ǲdevelВГАeБЗ ВГГВЕЗИБiЗiesǳ, i.e. Зhese ГaЕaАeЗeЕs aЕe eДИallМ iАГВЕЗaБЗ fВЕ bВЗh gЕВИГs. IАГlicatiВБs fВr Гractice. The ГЕacЗical sigБificaБce Вf Зhe КВЕk lies iБ Зhe ГВssibiliЗМ Вf cЕeaЗiБg sГecial АeasИЕes fВЕ Зhe eАГlВМeЕ bЕaБd develВГАeБЗ aБd АaБageАeБЗ iБ ЗeЕАs Вf iБЗeЕacЗiВБ aБd iАГacЗiБg ВБ eАГlВМees КiЗh diffeЕeБЗ sВcial ideБЗiЗМ feaЗИЕes iБ ВЕdeЕ ЗВ bИild Зhe АВsЗ effecЗive АВdel Вf cВААИБicaЗiВБ.
Keywords: (R bЕaБd, eАГlВМeЕ bЕaБd, sВcial ideБЗiЗМ, ВЕgaБiНaЗiВБal ГsМchВlВgМ КiЗh eАГlВМees.
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Abstract. TВ cВБЖИlЗiБg ВЕgaБiНaЗiВБЖ КiЗhВИЗ diagБВЖЗicЖ iЖ iАГВЖЖible aБd ИБacceГЗable. ThiЖ iЖ, ГeЕhaГЖ, ЕecВgБiНed bМ all cВБЖИlЗaБЗЖ, ЕegaЕdleЖЖ Вf Зhe ЖchВВl aБd Зhe diЕecЗiВБ Вf cВБЖИlЗiБg ЗhaЗ ЗheМ ЕeГЕeЖeБЗ. DiagБВЖЗicЖ begiБЖ КiЗh Зhe fiЕЖЗ acДИaiБЗaБce КiЗh Зhe clieБЗ aБd hiЖ ВЕgaБiНaЗiВБ aБd cВБЗiБИeЖ ИБЗil cВАГleЗiВБ Вf КВЕk КiЗh hiА. NВ АaЗЗeЕ hВК АИch iБfВЕАaЗiВБ abВИЗ clieБЗ ЕeceiveЖ cВБЖИlЗaБЗ, iЗ Кill alКaМЖ be iБcВАГleЗe. BИЗ clieБЗ-ceБЗeЕed aГГЕВach alЖВ aЖЖИАeЖ a ЖeГaЕaЗe АaБdaЗВЕМ ЖЗage Вf cВИБЖeliБg — ВЕgaБiНaЗiВБal diagБВЖЗicЖ. )Б ЖВАe caЖeЖ, ЗhiЖ ЖЗage iЖ ЖВld aЖ a ЖeГaЕaЗe ЖeЕvice, ЗhaЗ iЖ, aБ iБdeГeБdeБЗ cВБЖИlЗiБg ГЕВdИcЗ. SИch diagБВЖЗicЖ БeceЖЖaЕilМ iБclИdeЖ feedback — a jВiБЗ diЖcИЖЖiВБ КiЗh Зhe clieБЗ abВИЗ Зhe КЕiЗЗeБ ЕeГВЕЗ aБd eЛГeЕЗ aЖЖeЖЖАeБЗ Вf Зhe cВБЖИlЗaБЗ’Ж acЗИal ЖЗaЗe Вf Зhe clieБЗ ВЕgaБiНaЗiВБ. AccВЕdiБg ЗВ Зhe АeЗhВd Вf cВИБЖeliБg, ВИЕ aГГЕВach ЗВ diagБВЖiБg Зhe ВЕgaБiНaЗiВБ diffeЕЖ fЕВА Зhe geБeЕallМ acceГЗed ВБeЖ, ЗhaЗ Кe ГaМ gЕeaЗ aЗЗeБЗiВБ ЗВ Зhe ЕecВБЖЗЕИcЗiВБ Вf Зhe ВЕgaБiНaЗiВБ’Ж hiЖЗВЕМ aБd, iБ ГaЕЗicИlaЕ, ЗВ iБdividИal diffeЕeБceЖ iБ Зhe viЖiВБ Вf Зhe ВЕgaБiНaЗiВБ aАВБg iЗЖ АaБageЕЖ aБd ВКБeЕЖ, aБd alЖВ ЗВ ЗheiЕ iБdividИal hiЖЗВЕieЖ. MeЗhВdВlВgical diЖЗiБcЗiВБ Вf Зhe aГГЕВach iЖ cВББecЗed БВЗ ЖВ АИch КiЗh Зhe АeЗhВdЖ ИЖed, aЖ КiЗh Зhe dialВgic ГВЖiЗiВБ Вf Зhe cВБЖИlЗaБЗ iБ each iБЗeЕvieК. ThiЖ ГВЖiЗiВБ defiБeЖ Зhe АiБiАal fВЕАaliНaЗiВБ Вf diagБВЖЗicЖ, fЕee diЖcИЖЖiВБ КiЗh each АaБageЕ Вf a giveБ ЖeЗ Вf ЗВГicЖ.
Keywords: clieБЗ-ceБЗeЕed АaБageАeБЗ cВБЖИlЗiБg; ВЕgaБiНaЗiВБal diagБВЖЗicЖ; ЕecВБЖЗЕИcЗiВБ Вf Зhe ВЕgaБiНaЗiВБ’Ж hiЖЗВЕМ; diagБВЖЗic iБЗeЕvieК, diagБВЖЗic ВbЖeЕvaЗiВБ; dialВgical ГВЖiЗiВБ.
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The ЕelaЗiВБЖhiГ beЗКeeБ ГeЕceived cВЕГВЕaЗe cИlЗИЕe, iЗ’Ж aЗЗЕacЗiveБeЖЖ aБd eАГlВМeeЖ’ ВЕgaБiНaЗiВБal ideБЗificaЗiВБ
Roksana NESMEIANOVA
Lomonosov Moscow State University, Moscow, Russia

Sergey LIPATOV
Lomonosov Moscow State University, Moscow, Russia

Abstract. ThiЖ aЕЗi  cle dealЖ КiЗh Зhe ГЕВbleА Вf Зhe ЕelaЗiВБЖhiГ beЗКeeБ ГeЕceived cВЕГВЕaЗe cИlЗИЕe aБd eАГlВМee’Ж ВЕgaБiНaЗiВБal ideБЗificaЗiВБ. The eЛiЖЗeБce Вf giveБ iБЗeЕЕelaЗiВБ iЖ cВБfiЕАed bМ АaБМ eАГiЕical ЖЗИdieЖ, hВКeveЕ, iЗЖ БaЗИЕe aБd feaЗИЕeЖ aЕe БВЗ fИllМ claЕified. )З iЖ Кell kБВКБ ЗhaЗ iЗ iЖ iБflИeБced bМ diffeЕeБЗ vaЕiableЖ, bВЗh ЖЗЕeБgЗheБiБg aБd КeakeБiБg iЗ. PurГВse. ThiЖ ГaГeЕ giveЖ a ЖhВЕЗ ЗheВЕeЗical ЕevieК Вf ЗhiЖ iЖЖИe aБd ЕeГВЕЗЖ Зhe ЕeЖИlЗЖ Вf cВБdИcЗed eАГiЕical ЕeЖeaЕch. The aiА Вf ЗhiЖ ЖЗИdМ КaЖ ЗВ claЕifМ Зhe БaЗИЕe Вf Зhe ЕelaЗiВБЖhiГ beЗКeeБ ГeЕceived cВЕГВЕaЗe cИlЗИЕe aБd eАГlВМee’Ж ВЕgaБiНaЗiВБal ideБЗificaЗiВБ, aБd ЗВ veЕifМ Зhe fИБcЗiВБ Вf ЖИch vaЕiable aЖ aЗЗЕacЗiveБeЖЖ Вf ВЕgaБiНaЗiВБal cИlЗИЕe — КheЗheЕ iЗ iЖ a АВdeЕaЗВЕ ВЕ a АediaЗВЕ. Study design. PaЕЗiciГaБЗЖ КeЕe ͸͹ fВЕ-ГЕВfiЗ eАГlВМeeЖ КiЗh Зhe edИcaЗiВБ level БВЗ leЖЖ ЗhaБ АediИА-ЖГecial. )З КaЖ a ВБe-ЖЗage ЖЗИdМ. PaЕЗiciГaБЗЖ КeЕe aЖked ЗВ cВАГleЗe a ДИeЖЗiВББaiЕe cВБЖiЖЗiБg Вf fВИЕ ГaЕЗЖ. The daЗa КaЖ АaЗheАaЗicallМ ГЕВceЖЖed ИЖiБg a cВЕЕelaЗiВБ aБalМЖiЖ aБd a ГaЕЗial cВЕЕelaЗiВБ aБalМЖiЖ. Findings. AccВЕdiБg ЗВ Зhe ЕeЖИlЗЖ Вf ЗhiЖ ЖЗИdМ, Зhe level Вf ЖИbdiviЖiВБ ideБЗificaЗiВБ ГВЖiЗivelМ cВЕЕelaЗeЖ КiЗh Зhe level Вf ВЕgaБiНaЗiВБal ideБЗificaЗiВБ. ThiЖ daЗa alЖВ deАВБЖЗЕaЗeЖ ЗhaЗ ЖЗaЗiЖЗicallМ ЖigБificaБЗ cВЕЕelaЗiВБ beЗКeeБ ГeЕceived cВЕГВЕaЗe cИlЗИЕe aБd ВЕgaБiНaЗiВБal ideБЗificaЗiВБ iЖ АediaЗed bМ Зhe aЗЗЕacЗiveБeЖЖ Вf cВЕГВЕaЗe cИlЗИЕe. ThИЖ, КheБ aБ eАГlВМee ГeЕceiveЖ cВЕГВЕaЗe cИlЗИЕe, eЖЗabliЖhed iБ hiЖ ВЕgaБiНaЗiВБ, aЖ aБ aЗЗЕacЗive ВБe, hiЖ ГВЖiЗive ideБЗificaЗiВБ iЖ likelМ ЗВ fВЕА. A further ГersГective Вf ЗhiЖ ЕeЖeaЕch aЕea develВГАeБЗ iЖ ЗВ cЕeaЗe a cВАГleЛ cВБceГЗИal АВdel, Кhich caБ Зake iБЗВ accВИБЗ Зhe ЖЗЕeБgЗh aБd Зhe diЕecЗiВБ Вf iБflИeБce Вf all ideБЗified vaЕiableЖ, АediaЗiБg giveБ iБЗeЕЕelaЗiВБ.KeМКВЕdЖ: cВЕГВЕaЗe cИlЗИЕe, ВЕgaБiНaЗiВБal ideБЗificaЗiВБ, aЗЗЕacЗiveБeЖЖ Вf cВЕГВЕaЗe cИlЗИЕe, АediaЗВЕ, АВdeЕaЗВЕ.
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CВАГaЕaЗive ЕeЖeaЕch Вf ВЕgaБiНaЗiВБal cИlЗИЕe iБ RИЖЖiaБ aБd AАeЕicaБ ИБiveЕЖiЗieЖ: OЕdeЕ diagБВЖЗicЖ Вf iБЗeЕБaЗiВБal cВВГeЕaЗiВБ deГaЕЗАeБЗЖ
Ksenia NESTEROVA
Saratov State University, Saratov, Russia

Abstract. The aЕЗicle ГЕeЖeБЗЖ Зhe ЕeЖИlЗЖ Вf cВАГaЕaЗive ЕeЖeaЕch Вf ВЕgaБiНaЗiВБal cИlЗИЕe Вf iБЗeЕБaЗiВБal cВВГeЕaЗiВБ deГaЕЗАeБЗЖ Вf UБiveЕЖiЗМ Вf WМВАiБg aБd SaЕaЗВv SЗaЗe UБiveЕЖiЗМ. PurГВse. The ГИЕГВЖe Вf Зhe ЕeЖeaЕch iЖ a deЗecЗiВБ Вf cИlЗИЕal ЖiАilaЕiЗieЖ aБd diЖЗiБcЗiВБЖ Вf deГaЕЗАeБЗЖ ЗhaЗ aЕe ЕeЖГВБЖible fВЕ ЖИcceЖЖ Вf iБЗeЕБaЗiВБaliНaЗiВБ, aЖ Кell aЖ Зhe fИЕЗheЕ develВГАeБЗ Вf ВЕgaБiНaЗiВБal chaБgeЖ ГЕВgЕaА fВЕ develВГАeБЗ aБd ЖЗЕeБgЗheБiБg Вf cВВГeЕaЗiВБ beЗКeeБ ИБiveЕЖiЗieЖ. )Б Зhe cВБЗeЛЗ Вf ЕeЖeaЕch Зhe hМГВЗheЖiЖ ЗhaЗ Зhe ВЕgaБiНaЗiВБЖ КiЗh ЖiАilaЕ ЖГheЕe Вf acЗiviЗieЖ have ЖiАilaЕ ЗМГe Вf ВЕgaБiНaЗiВБal cИlЗИЕe КaЖ Аade. StudМ design. ThiЖ ЕeЖeaЕch iЖ caЕЕied bМ АeЗhВdВlВgМ Вf ВЕdeЕ diagБВЖЗicЖ Вf ВЕgaБiНaЗiВБal cИlЗИЕe diЕecЗed ЗВ Зhe ideБЗificaЗiВБ Вf Зhe develВГАeБЗ level Вf ЗhЕee ЖИbВЕdeЕЖ Вf ВЕgaБiНaЗiВБal cИlЗИЕe — «FaАilМ», «AЕАМ», aБd «ChИЕch». )Б ЗhiЖ aЕЗicle, ЕeЖИlЗЖ Вf diagБВЖЗicЖ aЗ ЗhЕee АaБageЕial levelЖ aБd cВАГaЕaЗive aБalМЖiЖ aЕe ЖЗaЗed. Findings. AccВЕdiБg ЗВ Зhe ЕeЖИlЗЖ Вf diagБВЖЗicЖ, iЗ КaЖ Еevealed ЗhaЗ Зhe dВАiБaЗiБg ЖИbВЕdeЕ iБ Зhe bВЗh cИlЗИЕeЖ iЖ «faАilМ». FВllВКiБg Зhe ЕeЖИlЗЖ Вf Зhe cВАГaЕaЗive aБalМЖiЖ, iБ Зhe АajВЕiЗМ Вf ДИeЖЗiВБЖ eЗhical АeaБiБgЖ Вf Зhe leadeЕЖ cВiБcide, aБd ЗhaЗ iЖ a favВЕable facЗВЕ fВЕ cЕeaЗiВБ Вf cВБЖЗЕИcЗive dialВgИe Вf cИlЗИЕeЖ beЗКeeБ deГaЕЗАeБЗЖ Вf ИБiveЕЖiЗieЖ. Value Вf the results. The ЖГecial iАГВЕЗaБce Вf ЗhiЖ ЕeЖeaЕch cВБЖiЖЗЖ iБ aГГlicaЗiВБ Вf Зhe ВЕdeЕ aГГЕВach ЗВ diagБВЖЗicЖ Вf Зhe fВЕeigБ ВЕgaБiНaЗiВБ ЗhaЗ cВБfiЕАЖ ИБiveЕЖaliЗМ Вf ЗhiЖ АeЗhВdВlВgМ aБd ГВЖЖibiliЗМ Вf iЗЖ aГГlicaЗiВБ fВЕ ЕeЖeaЕcheЖ Вf cЕeaЗiВБ ВЕgaБiНaЗiВБal cИlЗИЕeЖ iБ glВbaliНaЗiВБ cВБdiЗiВБЖ.KeМКВЕdЖ: ВЕgaБiНaЗiВБal cИlЗИЕe, ВЕdeЕ aГГЕВach, ВЕgaБiНaЗiВБal ГЖМchВlВgМ, diagБВЖЗicЖ, ЖИbВЕdeЕ.
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Гrakt. kВnf. Chast’ )). ȋͳͺͲ–ͳͺͺȌ. NВvВЖibiЕЖk: SibAK.PИЖhБМkh, V. A. ȋʹͲͳͲȌ. SЕavБiЗel’БМi aБaliН ВЕgaБiНaЗЖiВББМkh kИl’ЗИЕ ЕВЖЖiiЖkВgВ i aАeЕikaБЖkВgВ ИБiveЕЖiЗeЗВv [CВАГaЕaЗive aБalМЖiЖ Вf ВЕgaБiНaЗiВБal cИlЗИЕeЖ Вf RИЖЖiaБ aБd AАeЕicaБ ИБiveЕЖiЗieЖ]. VВГrВsМ ВbrazВvaniМa, ͺ, ʹͻͳ–͵Ͳ͸.RВdiБa, V. N., SaАВilВva, Ya. V., AbНaliАВv, R. R. ȋʹͲͳͷȌ. OЕgaБiНaЗЖiВББaМa kИl’ЗИЕa vИНa: ЕeНИl’ЗaЗМ ЖВЗЖiВlВgicheЖkВgВ iЖЖledВvaБiМa [OЕgaБiНaЗiВБal cИlЗИЕe Вf Зhe ИБiveЕЖiЗМ: Зhe ЕeЖИlЗЖ Вf a ЖВciВlВgical ЖЗИdМ]. SВvremennМe ГrВblemМ nauki i ВbrazВvaniМa, ͸-͸. ReЗЕieved fЕВА: hЗЗГЖ://ККК.ЖcieБce-edИcaЗiВБ.ЕИ/ЕИ/aЕЗicle/vieК?id=ʹʹͶͶͳ.RИЗЗiБgeЕ, R. ȋͳͻͻʹȌ. Kul’tura ГredГrinimatel’stva [CИlЗИЕe Вf eБЗЕeГЕeБeИЕЖhiГ]. M.: EkВБВАika. SheiБ, E. (. ȋʹͲͲʹȌ. OrganizatsiВnnaМa kul’tura i liderstvВ [OЕgaБiНaЗiВБal cИlЗИЕe aБd leadeЕЖhiГ]. SPb.: PiЗeЕ. UЖhakВv, E. V. ȋʹͲͲͷȌ. Vvedenie v filВsВfiМu i metВdВlВgiМu nauki [)БЗЕВdИcЗiВБ ЗВ Зhe ГhilВЖВГhМ aБd АeЗhВdВlВgМ Вf ЖcieБce]. M.: EkНaАeБ.YablВБЖkeБe, N. L. ȋʹͲͲ͸Ȍ. KВЕГВЕaЗivБaМa kИl’ЗИЕa ЖВvЕeАeББВgВ ИБiveЕЖiЗeЗa [CВЕГВЕaЗe cИlЗИЕe Вf АВdeЕБ ИБiveЕЖiЗМ]. UniversitetskВe uГravlenie: Гraktika i analiz, ͸, ͹–ʹͷ.YИЕМev, A. ). ȋEd.Ȍ ȋʹͲͲ͸Ȍ. StrategicheskaМa ГsikhВlВgiМa glВbalizatsii: PsikhВlВgiМa chelВvecheskВgВ 
kaГitala [SЗЕaЗegic ГЖМchВlВgМ Вf glВbaliНaЗiВБ: PЖМchВlВgМ Вf hИАaБ caГiЗal]. SPb.: LВgВЖ.
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)C)OP ʹͲͳ8: ʹͲth )nternational Conference on )ndustrial and Organizational PsМchologМ
The ʹͲth )nternational Conference on )ndustrial and Organizational PsМchologМ Кill be held in ʹͲͳ8 in Austria ȋVienna, June ͳͶ–ͳͷȌ. The purpose of the conference is to bring together leading scientists and researchers to share eЛperience and research results on all aspects of industrial and organizational psМchologМ. The conference Кill also be an interdisciplinarМ platform for researchers, practitioners and educators to present and discuss the latest innovations, trends and concerns as Кell as practical challenges encountered and solutions adopted in the fields of )ndustrial and Organizational PsМchologМ.
Keywords: conference, organizational psМchologМ, industrial psМchologМ, research.

Conference Aims and ObjectivesThe )C)OP ʹͲͳ8: ʹͲth )nternational Conference on )ndustrial and Organizational PsМchologМ aims to bring together leading academic scientists, researchers and research scholars to eЛchange and share their eЛperiences and research results on all aspects of )ndustrial and Organizational PsМchologМ. )t also provides a premier interdisciplinarМ platform for researchers, practitioners and educators to present and discuss the most recent innovations, trends, and concerns as Кell as practical challenges encountered and solutions adopted in the fields of )ndustrial and Organizational PsМchologМ.
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Call for ContributionsAll honorable authors are kindlМ encouraged to contribute to and help shape the conference through submissions of their research abstracts, papers and e-posters. Also, high qualitМ research contributions describing original and unpublished results of conceptual, constructive, empirical, eЛperimental, or theoretical Кork in all areas of )ndustrial and Organizational PsМchologМ are cordiallМ invited for presentation at the conference. The conference solicits contributions of abstracts, papers and e-posters that address themes and topics of the conference, including figures, tables and references of novel research materials.
Conference ProceedingsAll submitted conference papers Кill be blind peer revieКed bМ three competent revieКers. The post conference proceedings Кill be abstracted and indeЛed in the )nternational Science )ndeЛ , and submitted to be indeЛed in the Google Scholar, Scopus and Thomson Reuters. The conference abstracts and proceedings book, CD and certificate of presentation Кill be distributed to participants at the conference registration desk.

Special Journal Issues)C)OP ʹͲͳ8 has teamed up Кith the Special Journal )ssue on )ndustrial and Organizational PsМchologМ. A number of selected high-impact full teЛt papers Кill also be considered for the special journal issues. All submitted papers Кill have the opportunitМ to be considered for this Special Journal )ssue. The paper selection Кill be carried out during the peer revieК process as Кell as at the conference presentation stage. Submitted papers must not be under consideration bМ anМ other journal or publication. The final decision for paper selection Кill be made based on peer revieК reports bМ the Guest Editors and the Editor-in-Chief jointlМ. Selected full-teЛt papers Кill be published online free of charge.
Participation Types and Conference Registration Fees

Participation Type Registration until 18.02.2018 Registration ater 19.02.2018

Non-Student Oral/Poster Presenter Registration €450 €500

Student Oral/Poster Presenter Registration €350 €400

Listener Registration €250 €300

For more information https://ККК.Кaset.org/conference/ʹͲͳ8/Ͳ͸/vienna/)C)OP/fees

http://waset.org/Publications/
https://www.waset.org/Publications/Psychological-and-Behavioral-Sciences
https://www.waset.org/Publications/Psychological-and-Behavioral-Sciences
https://www.waset.org/conference/2018/06/vienna/ICIOP/fees


Organizational Psychology. 2017. Vol. 7. No. 3. www.orgpsyjournal.hse.ru

126

The ͵͵rd Annual Conference of the Society for )ndustrial and Organizational Psychology ȋS)OPȌ
The ͵͵rd Annual Conference of the Society for )ndustrial and Organizational Psychology ȋS)OPȌ will be held in ʹͲͳͺ in Chicago ȋApril ͳͻ–ʹͳȌ. The S)OP ʹͲͳͺ is focused on highlighting multidisciplinary approaches to science for a smarter workforce.
Keywords: conference, organizational psychology, industrial psychology, Society for )ndustrial and Organizational Psychology.

Conference Program FormatThe conference will formally begin with an Opening Plenary session featuring Fred Oswald, the current S)OP President, and will conclude with an invited speaker address at the Closing Plenary session.The S)OP program will include several «tracks» that serve as mini-conferences within the broader conference. Conference will continue to offer an (R generalist track that will outline sessions that may be of interest to conference attendees who hold (R generalist and related positions. )n addition, a track focused on presenting reproducible research will highlight presenters who contribute and 

ORGANIZATIONAL  PSYCHOLOGY



Organizational Psychology. 2017. Vol. 7. No. 3. www.orgpsyjournal.hse.ru

127

discuss Reproducible Research ȋRRȌ in their sessions. Employed by many other professional societies, reproducibility enables our )-O community to learn about new research and analysis techniques. The S)OP ʹͲͳͺ is focused on highlighting multidisciplinary approaches to science for a smarter workforce. These sessions may feature collaborations, research initiatives, and unique projects that bring together expertise from multiple disciplines beyond )-O psychology ȋe.g., data science, computer science, engineering, economics, education, medicineȌ.
Key Dates and Deadlines

Online Registration Begins: December 2017

Early Registration Deadline: February 21, 2018

Conference Proposal Submission Deadline has passed, you will not be able to submit a conference proposal.To all addition information please visit website of the Conference http://www.siop.org/conferences/ͳͺcon/cfp/

http://www.siop.org/conferences/18con/cfp/
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Tools of oЕganizational psychologists. Annual confeЕence of the community of oЕganizational psychologists of Latvia ȋLOPBȌ
On OctobeЕ ͸, ʹͲͳ͹, the community of oЕganizational psychologists of Latvia holds an annual confeЕence on the actual topic «Tools of oЕganizational psychologists». The puЕpose of the confeЕence is to deteЕmine the cuЕЕent situation using psychological methods in oЕganizational psychology in Latvia, to intЕoduce eЛisting methods and to help specialists undeЕstand hoК to choose the most appЕopЕiate method foЕ a paЕticulaЕ oЕganization.
Keywords: confeЕence, oЕganizational psychology, psychological instЕuments.

The objectives of the conferenceThis yeaЕ LOPB holds a confeЕence on topical issues of oЕganizational psychology. This yeaЕ’s theme is devoted to the discussion of psychological tools ȋtests, suЕveys, etc.Ȍ, Кhich aЕe used in oЕganizational enviЕonments. The puЕpose of the confeЕence is to deteЕmine the cuЕЕent situation in using psychological methods in oЕganizational psychology in Latvia, to intЕoduce eЛisting methods and to help specialists undeЕstand hoК to choose the most appЕopЕiate method foЕ a paЕticulaЕ oЕganization.
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Conference speakers
Stuart Desson ȋEnglandȌ — Lumina LeaЕning, head of the business depaЕtment, boaЕd membeЕ of the Association of Business Psychologists. One of the leading psychologists in EuЕope;
Maria Veltmann ȋEstoniaȌ — TЕipod GЕoup, paЕtneЕ of the company, membeЕ of the boaЕd of the Estonian Staff Development Association;
Ivars Ousters — (ead of the Faculty of Psychology of the UniveЕsity of Latvia, PЕofessoЕ;
Reinis Lazd — CЕeatest, the company’s leadeЕ and one of the most populaЕ oЕganizational psycho-champions in Latvia;
Victoria PerepМolkina — Riga UniveЕsity StЕadinov, (ead of the DepaЕtment of Psychology, DoctoЕ of Psychology;
Iveta Rosite — aiЕBaltic, oЕganizational psychologist;
Lāsma Jansone — eЛpeЕt in peЕsonnel management, evaluation and development, psychologist;
Edīte Kalniсa — Abbvie, human ЕesouЕces manageЕ, oЕganizational psychologist.DuЕing the day, all paЕticipants Кill have the oppoЕtunity to ask eЛpeЕts, discuss issues of oЕganizational conceЕns and use some methods in pЕactice.
Apply for the conference: http://lopb.lv/ЕegistЕacija/details.php?mod=ЕegisteЕ&id=͹͸
Venue: hotel «)slande», Kipsalas stЕeet ʹͲ, Riga.
Work hours: Ͳ͸.ͳͲ.ʹͲͳ͹, Ͳͺ:ͶͲ – ͳͺ:ͲͲ.
Number of participants: ͳʹͲ.
Participation fee: FoЕ students ͳʹ euЕos, foЕ otheЕ paЕticipants Ͷͷ euЕos.

http://lopb.lv/registracija/details.php?mod=register&id=76
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ʹͲ most cited and ʹͲ most recent articles on the employer and the workplace branding
)nformation about the ʹͲ most cited and ʹͲ most recent articles on the employer and the workplace branding provides the analysis of English sources from the database Web of Science. All articles have been found in the psychological and interdisciplinary fields ȋprimarily marketingȌ. All data is actual at the time September  Ͳ7, ʹͲͳ7. 
Keywords: employer brand; workplace brand; bibliometrics; citation.

Table ͳ. ʹͲ most cited articles about the employer and the workplace brandingͳ
No. he title and the output

Number of 

citations

1.
Backhaus, K., Tikoo, S. (2004). Conceptualizing and researching employer branding. Career development 
international, 9(5), 501–517.

965*

2.
Berthon, P., Ewing, M., Hah, L. L. (2005). Captivating company: dimensions of attractiveness in 
employer branding. International journal of advertising, 24(2), 151–172.

682*

3.
Foster, C., Punjaisri, K., Cheng, R. (2010). Exploring the relationship between corporate, internal and 
employer branding. Journal of Product & Brand Management, 19(6), 401–409.

210*

4.
Clair, J. A., Beatty, J. E., MacLean, T. L. (2005). Out of sight but not out of mind: Managing invisible 
social identities in the workplace. Academy of Management Review, 30(1), 78–95.

201

5.
Lievens, F., Highhouse, S. (2003). he relation of instrumental and symbolic attributes to a company’s 
attractiveness as an employer. Personnel psychology, 56(1), 75–102.

184

6.
Collins, C. J., Stevens, C. K. (2002). he relationship between early recruitment-related activities and the 
application decisions of new labor-market entrants: a brand equity approach to recruitment. Journal of 
applied psychology, 87(6), 1121–1133.

134

7.
Vallaster, C., de Chernatony, L. (2006). Internal brand building and structuration: the role of leadership. 
European Journal of Marketing, 40(7/8), 761–784.

83

8.
Lievens, F., Van Hoye, G., Anseel, F. (2007). Organizational identity and employer image: Towards a 
unifying framework. British Journal of Management, 18(s1), 45–59.

75

9.
Elsbach, K. D. (2004). Interpreting workplace identities: he role of oice décor. Journal of 
Organizational Behavior, 25(1), 99–128.

62

10.
Edwards, M. R. (2010). An integrative review of employer branding and OB theory. Personnel review, 
39(1), 5–23.

57

11.
Davies, G. (2008). Employer branding and its inluence on managers. European Journal of Marketing, 
42(5/6), 667–681.

47

12.
Punjaisri, K., Evanschitzky, H., Wilson, A. (2009). Internal branding: an enabler of employees’ brand-
supporting behaviours. Journal of Service Management, 20(2), 209–226.

46

1 * — Highly cited publications on a given topic (according to the Google Scholar), but not relected in the Web of Sciencе sources.
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13.
Punjaisri, K., Wilson, A. (2011). Internal branding process: key mechanisms, outcomes and moderating 
factors. European Journal of Marketing, 45(9/10), 1521–1537.

44

14.
Obschonka, M., Goethner, M., Silbereisen, R. K., Cantner, U. (2012). Social identity and the transition 
to entrepreneurship: he role of group identiication with workplace peers. Journal of Vocational 
Behavior, 80(1), 137–147.

30

15.
Martin, G., Gollan, P. J., Grigg, K. (2011). Is there a bigger and better future for employer branding? 
Facing up to innovation, corporate reputations and wicked problems in SHRM. The International 
Journal of Human Resource Management, 22(17), 3618–3637.

29

16.
Love, L. F., Singh, P. (2011). Workplace branding: Leveraging human resources management practices for 
competitive advantage through “Best Employer” surveys. Journal of Business and Psychology, 26(2), 175–181.

21

17.
Schlager, T., Bodderas, M., Maas, P., Luc Cachelin, J. (2011). he inluence of the employer brand 
on employee attitudes relevant for service branding: an empirical investigation. Journal of Services 
Marketing, 25(7), 497–508.

18

18.
Löhndorf, B., Diamantopoulos, A. (2014). Internal branding: Social identity and social exchange 
perspectives on turning employees into brand champions. Journal of Service Research, 17(3), 310–325.

17

19.
Viktoria Rampl, L., Kenning, P. (2014). Employer brand trust and afect: linking brand personality to 
employer brand attractiveness. European Journal of Marketing, 48(1/2), 218–236.

13

20.
Edwards, M. R., Edwards, T. (2013). Employee responses to changing aspects of the employer brand 
following a multinational acquisition: A longitudinal study. Human Resource Management, 52(1), 27–54.

11

Table ʹ. ʹͲ most recent articles on the employer and the workplace branding
No. he title and the output

Number of 

citations

1.
Alshathry, S., Alshathry, S., Clarke, M., Clarke, M., Goodman, S., Goodman, S. (2017). he role of 
employer brand equity in employee attraction and retention: a uniied framework. International Journal 
of Organizational Analysis, 25(3), 413–431.

0

2.
Cervellon, M. C., Lirio, P. (2017). When Employees Don’t’Like’heir Employers on Social Media. MIT 
Sloan Management Review, 58(2), 63–70.

0

3.
Dabirian, A., Kietzmann, J., Diba, H. (2017). A great place to work!? Understanding crowdsourced 
employer branding. Business Horizons, 60(2), 197–205.

0

4.
DeMotta, Y., Sen, S. (2017). How psychological contracts motivate employer-brand patronage. 
Marketing Letters, 28(3), 1–11.

0

5.
Sommer, L. P., Heidenreich, S., Handrich, M. (2017). War for talents — How perceived organizational 
innovativeness afects employer attractiveness. R&D Management, 47(2), 299–310.

0

6.
Tanwar, K., Tanwar, K., Prasad, A., Prasad, A. (2017). Employer brand scale development and validation: 
a second-order factor approach. Personnel Review, 46(2), 389–409.

0

7.
Helm, S. V., Renk, U., Mishra, A. (2016). Exploring the impact of employees’ self-concept, brand identiication 
and brand pride on brand citizenship behaviors. European Journal of Marketing, 50(1/2), 58–77.

2

8.
Hemsley-Brown, J., Melewar, T. C., Nguyen, B., Wilson, E. J. (2016). Exploring brand identity, meaning, 
image, and reputation (BIMIR) in higher education: A special section. Journal of Business Research, 
69(8), 3019–3022.

2

9.
Lievens, F., Slaughter, J. E. (2016). Employer image and employer branding: What we know and what we 
need to know. Annual Review of Organizational Psychology and Organizational Behavior, 3, 407–440.

1

10.
Russell, S., Brannan, M. J. (2016). “Getting the Right People on the Bus”: Recruitment, selection and 
integration for the branded organization. European Management Journal, 34(2), 114–124.

1

11.
Taj, S. A. (2016). Application of signaling theory in management research: Addressing major gaps in 
theory. European Management Journal, 34(4), 338–348.

1

12.
Anselmsson, J., Anselmsson, J., Bondesson, N., Bondesson, N., Melin, F., Melin, F. (2016). Customer-
based brand equity and human resource management image: Do retail customers really care about 
HRM and the employer brand?. European Journal of Marketing, 50(7/8), 1185–1208.

0
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13.
App, S., Büttgen, M. (2016). Lasting footprints of the employer brand: can sustainable HRM lead to 
brand commitment?. Employee Relations, 38(5), 703–723.

0

14.
Biswas, M. K., Suar, D. (2016). Antecedents and consequences of employer branding. Journal of Business 
Ethics, 136(1), 57–72.

0

15.
Kashyap, V., Rangnekar, S. (2016). Servant leadership, employer brand perception, trust in leaders and 
turnover intentions: a sequential mediation model. Review of Managerial Science, 10(3), 437–461.

0

16.
Kucherov, D., & Zamulin, A. (2016). Employer branding practices for young talents in IT companies 
(Russian experience). Human Resource Development International, 19(2), 178–188.

0

17.
Renaud, S., Renaud, S., Morin, L., Morin, L., Fray, A. M., Fray, A. M. (2016). What most attracts potential 
candidates? Innovative perks, training, or ethics?. Career Development International, 21(6), 634–655.

0

18.
Tanwar, K., Prasad, A. (2016). he efect of employer brand dimensions on job satisfaction: gender as a 
moderator. Management Decision, 54(4), 854–886.

0

19.
Kissel, P., Büttgen, M. (2015). Using social media to communicate employer brand identity: he impact on 
corporate image and employer attractiveness. Journal of Brand Management, 22(9), 755–777.

3

20.
Edlinger, G. (2015). Employer brand management as boundary‐work: a grounded theory analysis of 
employer brand managers’ narrative accounts. Human Resource Management Journal, 25(4), 443–457.
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