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OPFAHU3AUNOHHAA NMCUXOANOTUA

20 caMbIX HUTUPYEeMbIX U 20 CaMBbIX CBEXUX
Hay4YHbIX yOJIMKAlLlMK 00 yIIpaBJeHHWH TaJlaHTaMHU B
OpraHU3anUuAaX

WHdopmanus npuBogUTCs N0 AaHHBIM pedpepaTuBHOM 62361 Web of Science komnanuu Thomson Reuters.
[Torck NpOM3BOAUIICS O 3anpocy «talent management» B Ha3BaHUSX U KJIHOUEBbBIX CJI0BAX aHTJIOSI3bIY-
HbIX My6JHKAIlMHA B paMKaX OpraHU3allMOHHO-IICUX0JIOTUYECKOU TeMaTUKH. B rpade «KosmvecTBo
UTUPOBAHUI» YKa3aHO abCOIIOTHOE YMCJIO IUTUPOBAHUM JaHHOU my6aukanuu B Web of Science 3a

BCE BpeMs e€ CyLeCTBOBaHUs. JlaHHbIe 0 KOJIMYeCTBe IUTUPOBaHUH cobpanbl 25.12.2018.

KiioueBble c/10Ba: yripaBjeHUe TalaHTaMHU; GUGIMOMETPHUS; [UTHUPOBAHHUE.
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20 most cited and 20 most recent articles on Talent
Management

Information about the 20 most cited and 20 most recent articles on talent management has been
collected from the Web of Science database. All publications have been found in the interdisciplinary
fields of psychology. All data act trivial at the time December 25, 2018.
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