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OT pegakuuu

[IpeacTraBiisieM HOBBIM HOMep Haulero »KypHaJa. JKypHas npofo/nKkaeT 3HAKOMUTD YUTATeJIeH €
NOCJeJHUMHU COOBITUSAMU B 006/1aCTU OPraHU3aLMOHHOM ICUXOJIOTUH.

Py6puky «Mcciea0BaHus B OPraHM3aLMOHHOM NCUXOJIOTUM» CEer0/iHsA NPeICTaBASI0T YeThIpe
cratbu. B cratbe «CoyuaabHblli uHmMeaneKkm 8 KyJAbmMypHOM KOHMeKCcme: cpaéHeHue UHOUUCKUX U
€/108aY-Kux pykogodume.ieli» (Ha aHIJI. 13.) MUHTEPHALMOHA/JIbHOTO aBTOPCKOT0 KOJIJIEKTUBA B COCTaBe
M. ®pankosckutl, 3. bupkHeposa, JI. 36uxaetiosa, A. Kymap u H. Mapsea npejcTaB/ieHbl pe3yJbTaTbl
MCCJIeIOBaHMs, HAllpaBJE€HHOTO Ha aHaJIU3 COIJIACOBAHHOCTHM (AKTOPHOM CTPYKTYpbl METOLUKHU
«3me-peHue couuanbHoro uHTtessnekta» (Measuring Social Intelligence, MESI). B cratbe JI. B.
KapanemsiH «CoyuanvHo-demozpaguieckue u ncuxoso2uyeckue npedukmopbul ycnewHocmu npogeccuo-
HA/108» N,OKAa3aHO, UYTO NPeACTaBUTEH PA3JIMYHbIX NPOdeCCUOHANbHbBIX KATEMOPUW B pa3HOM CTeNEeHU
OLIEHMBAIOT CBOI0 YychellHOCTb. CtaTbd «Momusayus /1084bHOCMU 20CY0apCMBEHHbIX CAYHCAUJUX
npogeccuoHanbHO-CAYHCEOHbIM 2pynnam npuHadaexcHocmu» C. B. [opHocmaesa cOfepXUT 3MIUPU-
YyecKHe J0Ka3aTebCTBa CeluPUIHOCTH MOTHUBALMM JIOSJIBHOCTH C/IYXKallUX rpynnaM, GyHKIHUOHU-
pyrouiMM B ux npodeccuoHalbHO-CayebHoU cpene. B ctatbe JI. C. BepewazuHoii u JI. A. Osavxogoli
«B3aumocesasb mexcdy op2aHuzayuoHHOU Kynaemypol u mpydogoll momusayuel 8 8y3e» BblSIBJEeHbI
JIOMUHUpYIOLMe CybopAepbl U TUIbl OPraHM3allMOHHOM KYJbTYpbl, @ TaKXXe CTPYKTypa TPYAOBbIX
MOTHBOB BY30BCKHUX PaGOTHUKOB.

B py6prke «OpraHM3aniOHHO-NICUX0JIOTHYeCKasA NPAKTUKaA» Bbl HalZiéTe ABe cTaTbU. CTaThbA
«Paspabomka uHcmpymenmapus uzy4eHusi udeHmug@ukayuu pabomHuKo8 8 op2aHu3ayuu» aBTOPCKOTO
KoJUIeKTUBA B cocTaBe A. B. Cudoperkos, O. 0. lllunumeoko, /. E. [llmuabHukos u B. A. IImpoo 3HaKOMUT
yuTaTesel C UTOraMU NICUXOMeTPUYeCKOW NPOBEPKH HOBOI'O MEeTOAUYECKOTO0 MHCTPyMEeHTapHus opra-
HM3alMOHHOro ncuxoJiora. CorsiacHo cratbe E. JI. /Jouenko, I0. C. Xamszunotl, T X. Xam3una «IIcuxoce-
MaHMu4ecKull aHa/a1u3 pbIHKA MPeHUH208 JAUYHOU 3¢eKmusHocmu: 3cKU3 Memoduku» 0Ka3asiocChb, 4YTO
JindyHas 3¢ PeKTUBHOCTD (B y3KOM 3HAUEHUH ) CYLIIHOCTHO CyO'bEKTHA, YTO O3HAYaEeT, B YaCTHOCTH, «JIUAU-
poBaThb» (a He TOJIbKO PYKOBOJIUTH), «YIPaBJIATh KOHGJIUKTOM» (a He MpocTo obuiaThes). B pacmnpen-
HOM 3HaYe€HUHM OHAa MOXKeT ObITh PaCKpbITa U KaK YMeHHe YIIpaBJIATb — JPYTMMU U/UJIH COOOM.

B py6puke «IlepBble maru» pasMelleHsl /iBe cTaThU. [lepBas Bepcus MeTOJUKH, KOTOpasi 03BO-
JisleT KOJIMYeCTBEHHO U3MepAThb CTATyChl yIpaBJeHYeCKON UJIeHTUYHOCTH, Ipe/iCTaB/eHa B CTaThbe
A. B. llapamy3zosea v P. K. HecmesiHogoll «Co30aHue u aHa/u3 ncuxomempu4eckux ceolicme onpocHUKa
«Cmamyc ynpasaenyeckoll udenHmuuyHocmuy. B cratbe M. A. CumHuko8a «3MOYUOHA/NbHbIU UHMEANEKM
pyKosodumesi u 0esime/sbHOCMb 2pynnbl» ONpeJiesieHbl iBe Tpymibl GaKTOPOB B3aUMOCBSI3U YPOBHS
3MOLMO-HAJbHOTO UHTeJIJIEKTa PYKOBOAUTEJSA C JleTeJIbHOCTBIO Ipynnbl — (GaKTOPBI-YCAOBUA U
daKTOpbI-pe3y/IbTaThI.

B py6prke «KoHdpepeHuu» Bbl HalieTe HHGOPMAIMIO O IpeACcToAIUX KoHpepeHnusax. B 2019
roay npouayT ABe KoHpepeHMU. 12-13 okTa6ps 2019 r. Bo BbeTHaMe, B I. J/laHaHT npoHAET Medxcdy-
HapodHas KoHgepeHyusi no npodeccuoHarbHoOlU amuke ncuxoa0208. 29 Hos16psa — 1 gekabpsa 2019 .
B MockBe Ha 6a3ze HWUY BII3 npoiaét lllecmas mexcdyHapooHasi HAYYHO-npakmuveckasi KOH@epeH-
yusi «busHec-ncuxosoz2usi: meopusi u npakmuka». A 6-10 anpens 2020 tam xe (Mocka, HUY BIII3)
coctoutcsa «XXI anpeavbckasi mexcdyHapoOHasi HAay4Has KOH@PepeHyusi no npobaemam pas3sumus
9KOHOMUKU U 0bujecmeax.
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ORGANIZATIONAL PSYCHOLOGY

Editorial

We are pleased to continue to acquaint readers with the latest developments in organizational
psychology in 2019-3 issue of Organizational Psychology Journal.

The “Research in Organizational Psychology” column is presented in four articles. The article
“Social intelligence in the Cultural Context: Comparison of Indian and Slovak Managers” (in English)
by an international authoring team composed of by an international authoring team composed of
Miroslav Frankovsky, Zuzana Birknerovd, Lucia Zbihlejovd, Anuj Kumar, Nishu Marwah presents the
results of a study aimed at analysis of the consistency of the factor structure of the MESI methodology
(Measuring Social Intelligence). In the article by Larisa Karapetyan “Social and psychological predictors
of successfulness: a comparative study among representatives of professional groups” there have been
established that vitality, psychological well-being, adaptability, resistance to professional burnout,
optimism, extraversion, dominance and self-sufficiency are psychological predictors of successfulness.

The article «Motivation and loyalty of public servants to job-related groups» by Stanislav Gornostaev
contains empirical evidence of the specific features of motivation and loyalty to groups from employees’
professional environment. Liudmila Vereschagina and Larisa Olhova in the research «Organizational
cul-ture and work motivation in educational organization» revealed the dominant suborders and types
of or-ganizational culture, and the structure of labor motives of university employees.

There are two articles in the “Organizational psychology in practice” column. The article
«Development of tools for the study of employee identity in the organization» by the team of Andrey
Sidorenkov, Olesya Shipitko, Denis Shtilnikov and Wladimir Stroh acquainted readers with the results of
test of a new psychomet-ric method of an organizational psychologist. Eugene Dotsenko, Julia Khamzina
and Timur Khamzin shared the results of psychosemantic analysis of market of personal efficiency
trainings.

In the column “First Steps” posted two articles. The first version of the method, which allows to
measure managerialidentity, is presented in the article of Alexander Paramuzovand Roksana Nesmeianova
«Creation and analysis of psychometric properties of the Managerial Identity Status Questionnaire». Two
types of factors that relate the level of emotional intelligence of the leader and the activities of the group
— conditions and results are identified in the article by Mikhail Sitnikov «The influence of the manager’s
level of emotional intelligence on the group activity».

In the “Conferences” section you will find information about the upcoming conferences in 2019.
International conference on Professional ethics of psychologists will be held October 12—13, 2019 in
Da Nang, Vietnam. The 6th International Scientific and Practical Conference «Business psychology:
theory and practice» will be held November 29 — December 1, 2019 in Moscow at the HSE. «XXI April
International Aca-demic Conference on Economic and Social Development» held on April 6—10, 2020
(Moscow, HSE).



