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OT pegakuuu
MpbI nipesicTaB/sieM BaM Oo4epeZJHOM HOMeD KypHasia «OpraHu3aliMOHHAs [CUXOJIOTUS».

B py6puke «HMcciiesoBaHua B OpraHM3allMOHHOM MCUXO0JIOTUM» Bbl HaljleTe NATh CTaTel U3
Pa3HBbIX CTPAH U C PAa3HOOOPA3HOM TeMaTHKOW: MPOAKTHBHOE MOBeJleHue PAOOTHUKOB B KOHTEKCTe
pabouux cob6biTU (Poccus); opraHu3allMOHHOE TpaXKJaHCKOe TMOBeJleHUe TOoCyJapCTBEHHBIX
cayxamux (Typuus); ICUX0JIOrMYeCKU KOHTPAKT MeX/y pabOTHUKAMU U pab0TO/aTe/IsIMU Ha Mpe/-
NPHUSTHUAX IPOU3BOACTBA U cheprl yeayT (MHAuUs); colaibHasi IEHOCTb I'OCy/JapCTBEHHBIX CYKaIIUX
B Hurepuu; oTcTpaHéHHOE MOBeEHHE XKEHIUH-PAOOTHUI] PENPOyKTUBHOTO BO3pacTa Ha IIBEHHOU
dabpuke B banrsiazen.

Py6puka «OpraHu3andOHHO-IICUX0OJIOTUYECKas MPAaKTUKa» MpeJcTaBJleHa B 3TOM HoOMepe
CTaTbed POCCUUCKUX MPAKTHUKOB. B Hed NpPUBOAATCA pe3y/bTaThl NMPUKJIAJHOTO HCCJIe0BaHUS,
MIO3BOJISIIOLIET0 PEKOMEH/I0BATh METOJMKY aBTOMATHU3allM1 OTBETOB HA OTKPBIThIE BOMPOCHI B XO/I€
MEPHUOANYECKUX OTTPOCOB IMEPCOHAIA C [[eJIbI0 OIEHUTh YPOBEHDb €r0 BOBJIEYEHHOCTH. Pa3paboTaHHbIH
MHCTPYMEHT MOXET ObITh UCIOJIb30BaH /IJIsl ITAJIOHHOT'O CONMOCTABUTEJNbHOI'0 aHAIM3a BOBJIEYEHHO-
CTH B KOMIIAHHUSX U3 Pa3JIMYHBIX 06J1acTeH J1esITeIbHOCTH.

[Tox pybpukoil «IlepBble marm» pasMelleHbl YeTblpe CTaTbM HAYMHAWILMX aBTOPOB, MoJe-
JIUBLIMXCA UTOraMHM CBOMX MCC/JeJ0BaHUM B pa3/IMYHBIX 00/1aCTAX OpPraHU3alMOHHOW ICUXOJIOTHHU.
Poccuiickue aBTOpbI NpeJCTaBUIM UHTETPaJbHYI0 Moje/b peHoMeHa NMPUCYTCTBUS CHeLHalncTa 1
KJMeHTa B Mpoliecce UHAUBU/YaJTbHOTO NCUX0JOTMYeCKOT0 KOHCYJIbTUPOBAaHUS COTPYHUKOB Opra-
Hu3auuu. KossieTuB aBTOPOB U3 AJIGaHUM NMONbITAIMCh Pa306paThCsl BO B3aMMOCBSA3SIX MEX/1y IMOLU-
OHaJIbHbIM UHTEJIJIEKTOM, MOOOMHIOM U )KM3HECTOMKOCTDIO B NI0Zpa3/e/leHUAX CTOJUYHOMN MOTULUH.
MeXyHUBEPCUTETCKUHN UCCIe0BAaTENbCKUM KOJIJIEKTUB MO ENU/ICS pe3y/ibTaTaMU U3y4yeHUs1 B3aUMO-
cs3ei MexX/y ICUX0COoLMaIbHBIMU CTPECOPAaMU U HaMepeHHUEeM YBOJIMTBCA Y pabOTHHULL, U3 Pa3/JIMYHBIX
CEKTOPOB LIBEWHON NPOMBILLJIEHHOCTU B baHrnazgem. [[poBepUTh BaIMHOCTb MATUKOMIIOHEHTHOMN
MOJieJId OpraHMU3alMOHHOIO rpaxJaHckoro nosefeHusa P. OpraHa Ha BbIOOpKe YHUBEPCHUTETCKHUX
npenojaBaTesiell — TaKyo 1jeJib IOCTaBUJIU NepeJ CO60M HHAUMCKUE aBTOPBI.

BaxkHyo npo6/1eMy Heo6X0JAMMOCTH CIIeliMaJIbHOTO UCCJIe/JOBaHUSA COBECTH U 3/paBOro CMbIC/Ia
KakK yca10BUM 3G PeKTUBHOIO TPy[a B pa3HbIX Npodeccrsx CTaBUT OOJIbLUION KOJJIEKTUB POCCUMCKUX
Y4€HBIX U MPAKTUKOB B CBOEM CTaThe, BbllleAllell B pyopruke «OpraHu3anMOHHasA MCUXO0JIOTUSA B
JIMIAX, AUAJIOraX, AUCKyccuax». TiiaTeslbHO U3YYMB MOCTABJEHHYIO P06eMy, aBTOPbI IPUXOJAAT
K BBIBOJY, YTO PUCKU HEJJOCTOMHOI'0 MOBEJEHUs JOJPKHbl OTPaXKaTbCs M B ONMMCAHUAX Npodeccuit
(mpodeccrorpamMmmax), U B TpebGOBaHUSAXK PAaOOTHUKY (mcuxorpammax). TeM caMbIM OHU JOJIPKHBI
HaWTHU CBOE MECTO U B TaK Ha3bIBAEMbIX «MO/JIEJISIX CIIEI[MaTUCTOB.
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Editorial

We present our journal’s new edition Issue No. 2, 2024.

In the “Research in Organizational Psychology” section you will find five articles from different
countries and with a variety of topics: proactive behavior of employees in the context of work events
(Russia); organizational citizenship behavior of civil servants (Tiirkiye); psychological contract between
employees and employers in manufacturing and service enterprises (India); social loafing of civil
servants in Nigeria; detached behavior of female workers of reproductive age in a garment factory in
Bangladesh.

In this issue the “Organizational Psychological in Practice” section is presented with an article
by Russian practitioners. It presents the results of applied research that allows us to recommend a
technique for automating answers to open questions during periodic staff surveys in order to assess
the level of their involvement. The developed tool can be used for a benchmark comparative analysis of
engagement in companies from various fields of activity.

In the section “First Steps” there are four articles by novice authors who shared the results of
their research in various areas of organizational psychology. Russian authors presented an integral
model of the phenomenon of the presence of a specialist and a client in the process of individual
psychological counseling of employees of an organization. A team of authors from Albania attempted to
understand the relationships between emotional intelligence, mobbing and resilience in metropolitan
police units. A multi-university research team shared findings from a study examining the relationships
between psychosocial stressors and turnover intentions among female workers from different sectors
of the garment industry in Bangladesh. To check the validity of R. Organ’s five-component model of
organizational citizenship behavior — this was the goal of the Indian authors.

An important problem of the need for a special study of conscience and common sense as
conditions for effective work in various professions is raised by a large team of Russian scientists and
practitioners in their article, published under the heading “Organizational psychology in dialogues
and discussions.” Having carefully studied the problem posed, the authors come to the conclusion that
the risks of inappropriate behavior should be reflected both in job descriptions (professiograms) and
in the requirements for an employee (psychograms). Thus, they should also be reflected in the so-called
“models of specialists”.

Please, enjoy the reading!



