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OT pegakuuu
MpbI nipesicTaB/sieM BaM Oo4epeZJHOM HOMeD KypHasia «OpraHu3aliMOHHAs [CUXOJIOTUS».

Pazpnen «MccinesoBaHusT B OPraHU3alMOHHOM NCHXOJIOTMM» TpPeJCTaBJeH B 3TOM HOMepe
JIByMsl CTaTbsIMU. MOCKOBCKHe uccieoBaTenu E. B. YabiovHa U M. A. FaBpu/ioBa BBISICHSIIOT, pa3Jiu-
YalTCS JIU OLLEHKH JJONyCTUMOCTH HEYECTHOCTU B OM3HeECe y JIt0o/lel, UMEIOIUX ONbIT NpeJpUHUMa-
TeJIbCTBA U He UMEIIIUX TAKOBOT0. TallBaHCKUX YY€HbIX 3aMHTEPeCOBasIa CBA3b MEX/y SMOLIMOHAJIb-
HbIM UHTEJIJIEKTOM U Y/I0BJIETBOPEHHOCTBIO pab0oTOM Y BY30BCKHUX NpeNo/ijaBaTesen.

Bpaspaene «OpraHu3anMOHHO-IICUX0JIOTHYECKas IPAKTUKA» Bbl HAlJleTe TPU CTaTbU. bosiblion
MeKYHUBEPCUTETCKUU U MEXAYTOPOAHbIA KOJIJIEKTUB POCCUMCKUX aBTOPOB MOJEJHUJICA pe3ysbTa-
TaMHU pa3pabOTKH 3KCHpPecc-OoNpoCHUKA QYHKIUH MPOU3BOJCTBEHHOM rpynnbl U HedopMasbHbIX
HOATrPYINI MO OTHOUIEHHIO K CBOMM ujeHaM. Hamu kossieru u3 CaHkT-IleTepbypra cocpeoTo4Ynamn
CBOé BHMMaHHe Ha NOHMCKe HauboJiee LieHHbIX [IJIsl COTPYAHUKOB UT-KOMIaHUI MeTO/0B yIpaBJie-
HUS BTOPUYHOU aflaliTaled B yCJOBUAX pesoKauuu. Kosutern u3z MOCKBBI MOAENUINUCh UTOTAMU
pa3paboTKHU ¥ anpobalLUy TeCcTa-0NPOCHUKA [IJ1s1 OTpe/ie/IeHUsI KPaTKOCPOYHOCTH M 0JITOCPOYHOCTH
MOTHBALMU KaK COCTAaBJIAIOLIEN MOTUBALLMOHHOTO CTUJIS UHAUBU/A.

Pazgen «06G30pbI» cerofHsi MpeACTaBJSIOT JiBe CTaTbU 3apyOeXHbIX aBTOpPOB. [IpeaMeTom
aHaJM3a MH/JUNCKUX YYEHBIX CTaJl0 MHHOBALlMOHHOE pabouyee NOBeJleHUe, Ipe/iCTaBJIeHHOE B 6oJiee
yeM 70 ny6JIMKalMi OC/IeIHUX JIET, U ero NPeANOoChlIKU. B Xo/ie H3y4eHUs1 OYTH YeThIPEX J1eCATKOB
CTaTed KUTAUCKHWe MCCIelOBaTeJM COCPeJOTOYUIUCh Ha MOC/JAe[CTBUAX HeJaBHEW MaHAeMUU
COVID-19, cBsi3aHHBIX C aKTUBHbIM OCBOEHHEM YA/ IEHHON PabOThl.

Haubosiee «HamosHEHHbIM» Ha 3TOT pa3 okasajucsad pasjgen «IlepsBble marum». [Ipob6aema
UT-koMnaHu#, BbIpakarolasici B BbICOKOW TEKY4eCTH KaJ[pOB, HU3KOU TPYJOBOW MOTHUBALMUU U
BbiropaHuu WT-cnenyanucros, nNpuBJeK/Ja MOJOABIX MOCKOBCKHX MCCJIeJOBaTesied B KOHTEKCTe
OLIEHKU NMPOPEeCcCHOHATBHOTO 06JIaronoJiyyusi TaKUX COTPYJHUKOB. BO3MOXHOCTH OIleHKUM U
u3MepeHUs1 3G PeKTUBHOCTU COBMECTHOM JleITeJIbHOCTU Pa3paboTUMKOB OTKPbITOrO NIPOrpaMMHOI0
obecrneyeHusi 3aMHTepecoBaJjia Jpyrou KoJIJIEKTUB MOJIOZbIX aBTOPOB U3 MockBbl. OTBETOM Ha BOIPOC,
KaK CBSI3aHbI MeX/ly CO60M yBJIE€YEHHOCTb U YA0BJETBOPEHHOCTD y COTPYAHUKOB pHUHAHCOBOU opra-
HU3AL WU C pa3/JIMYHBIM MOTUBALMOHHBIM KOMIIJIEKCOM, NOJEJIUINCh aBTOPHI ell€ U3 OJHOI0 MOCKOB-
CKOro By3a. Hamux mMoJioibIX UHAUNCKUX KOJIJIET BOJIHYIOT TPYAHOCTH, C KOTOPBIMHU CTaJIKUBAKOTCA
WH/ MM CKHE XXeHIWHBI, )KeJlalllue c/eaTb Kapbepy.

Tema npodeccuoHabHOU Kapbepbl NPOJ0JKAET 3By4aTh U cTaTbe B. A. Tosioueka, pasmelléHHON
B paszeJsie «OpraHM3aniMOHHAasA NCUX0JIOTMA B JIMLAX, AUAJTIOraX M JUCKYCCUAX», HO Tellepb y»XKe Ha
IIMPOKOM COLUOKYIBTYPHOM (OHeE.

HakoHel, cTaTbl0 HMHAOHE3UHCKHUX KOJIJIET C OMHCAaHUEM pe3yJbTaTOB GUOJIMOMETPUYECKOTO
aHasu3a CBA3U MexAy pakTopaMu OpPraHHU3alLMOHHOTO KJIKMMaTa, IMOLMOHAJIbHBIM HWHTEJJIEKTOM,
HaBblKaMH PYKOBOJCTBA U ICUXOJIOTUYECKHUM 06J1aronoyyrueM COTPYJHUKOB B KOHTEKCTE MOJIOXKHU-
TEeJIbHOTO OPraHU3allMOHHOT0 MICUXOCOIMA/IbHOTO CIIEKTPA Bbl HAWETe B pasjelie «J/IuTepaTypHbIA
TUAD.
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Editorial
We present our journal’s new edition Issue No. 1, 2024.

The section «Research in organizational psychology» is presented in this issue by two articles.
Moscow researchers E. V. Ulybina and M. A. Gavrilova are finding out whether the assessments of
the acceptability of dishonesty in business differ between people with and without entrepreneurial
experience. Taiwanese scientists are interested in the connection between emotional intelligence and
job satisfaction among university teachers.

In the section «Organizational psychological practice» you will find three articles. A large
inter-university and intercity team of Russian authors shared the results of developing an express
questionnaire of the functions of a production group and informal subgroups in relation to their members.
Our colleagues from St. Petersburg focused their attention on finding the most valuable methods for
managing secondary adaptation in relocation conditions for IT company employees. Colleagues from
Moscow shared the results of the development and testing of a questionnaire test to determine the short-
term and long-term motivation as a component of an individual’s motivational style.

The «Reviews» section today presents two articles by foreign authors. The subject of the analysis
of Indian scientists was innovative work behavior, presented in more than 70 publications in recent
years, and its prerequisites. In the course of studying almost four dozen articles, Chinese researchers
focused on the consequences of the recent COVID-19 pandemic associated with the active development
of remote work.

The «First Steps» section this time turned out to be the most «filled». The problem of IT companies,
expressed in high staff turnover, low work motivation and burnout of IT specialists, attracted young
Moscow researchers in the context of professional well-being. The possibilities of assessing and
measuring the effectiveness of joint activities of open source software developers interested another
group of young authors from Moscow. The answer to the question of how passion and satisfaction are
related among employees of a financial organization with different motivational complexes was shared
by authors from another Moscow university. Our young Indian colleagues are concerned about the
difficulties that Indian women face who want to make a career.

The topic of a professional career continues to sound in the article by V. A. Tolochek, posted in the
section «Organizational Psychology in Dialogues and Discussions», but now against a broad socio-
cultural background.

Finally, you will find an article by Indonesian colleagues describing the results of a bibliometric
analysis of the relationship between organizational climate factors, emotional intelligence, leadership
skills and psychological well-being of employees in the context of a positive organizational psychosocial
spectrum in the section «Literary Guide».

Please, enjoy the reading!



